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Huiatnar yngacnan

‘Yyp ambcCranbiH eepynenTuitH cyganraa, XaMmTelH axunnaraanbl TeB” XXK (uaawug “Tes”
acxyn “Axun onrory” rax)-uitH Xeaenvepuinti A0Too4 Xypam Hb MOHron YcbiH OfOH YNCbIH
rapaa, MoHron YncelH YHAC3H Xyynb, UpraHuit xyynb, KoMnaHuiH Tyxai Xyynb, Xeg4enmepuiiH
Tyxal Xyysib, XeflonIMepuiiH atoynryii 6aingan, apyyn axyiiH Tyxai xyynb, TepuitH 60510H OpoH
HYTIMAH eMYNAH Tyxal Xyynb, XXeHaepuidH Tarw 6angnoir xaHrax Tyxaw xyynb, Baitranb
OpuyHbIr xamraanax Tyxan xyynb, MoHron YncblH H3rAsH OfOH YICbIH rapa3 60noH TesuiH
Aypam 6onoH Byca xon6oraox Xyynb TOITOOMXUA, HUNALYYMSH aXUnnarcibiH XeaenmMepuinH
caxwnra, A3r XypMbll XaHrax, a’sibiH 30XWOH 6anryynanT, uar awurnanTbir camxpyynax,
aXNbIH Yp AYH YaHapbIr XxaHrax, Tes 60noH axunnarcablH 3pX, YYPar, Xynasx xapuyunarsir
TOAOPXOWNOXTON XONBOrAOH YYCCIH XeAenMepuitH xapunuaar 3oxuuyynax 6apumT 6uuur om.

AXunn onrory Hb XeJeNIMePUIH Tyxal Xyynb4 3aacaH 3pXWiH XyP3sHa 3HIXYY A0TOOA XypMbIr
XYYJib TOTTOONMIKWA, HUALYYI3H BaTamk, MepayynHs.

Xeaenmepuind caxunrbir caxuH 6uenyymxk, 3HaXyy AO0TOOL XypPMbIr Mepaner GonroH YHIHY
wynapra, yp 6yTaanTai xeaenmepnex, xonborgox xyynb TOrTooMXug 3aacaH Bycap yypras
Buenyynax Hb axuntaH OypuiiH yypar MeH.

Xe[envepuini 0T00 A XYPMbIr X3p3arkyynaxTan XonGoracoH anueaa acyyansir Tes eepuiiH
AYP3M BOMOH 3H3 XYPMbIr YHASCASH WUAABIPNAX 6a 3HaXyy XypmblH 6uensntag TesuiH
yavpgnara, 30Xux aXwunTHyyAblH XaMT OalHrblH XAHanNT TaBbX axkunnaHa. JoToon XypMbir
LUMH33P axuna opx Oy axunTaHa axnaa 3xnaxasc Hb eMHe, A0TOO Xypam LUMHIYNArA3X,
eepuneragex bypa 6yx axunTHyygaa TaHWNUyySDK, Laaling Xung Har yaaa XYHUR HeeuwiH
acyyjan xapuyLcaH axunTtaH cypranT 30XuoH GairyynHa.

TOBUAH arbiH 30PUMTO, aXJbIH TYALJTIAN, ©MY XEPeHrUiH 3apuyynanT, XeAenMepuiiH
caxunra, Asr xypam GonoH T3AraapTa xonbooTol Lar YeWrnH Viin axunnaraadbl Tanaap
3axupnbiH A3PrafsX XINTCyyA axwnnaHa. YavupanarbiH 6ar xananucaH acyyanbiH Tanaap
3eBnemx raprax bereep waapanaratait acyyanaap aUCUAH LUMAAB3PUIAT 3axupan rapraHa.

TeB Hb 30xMX Tamra, TaMAar, eepuiiH 63nrafan, anbaH XapPruitH X3BNaMan Xyyaac Xaparnax
Berees yampanaraac UTraM>KISH XapuyLyyncaH aTrasaad TaMra, TaMAruir xaaranyyrnHa.

SHaxyy [0TOO[ XypamA H3MINT, eepunenTt opyynaxaap 6on6on TyxanH acyyansir 3axupraa
yaupAanarsiH 6ar xananuax, auCuiiH WMAAB3puiAr TeBUIAH 3axuparn rapraHa.

Tesuir 3axuparn, TYyYH33cC apx onrocHoop TesuiiH 6ycaa anbaH TylwaanTtaH yanpaaHa.

AXUATaH Hb AXWN ONIFOrYMA XaHACaH CaHan XyCanTas eepuiiH LWyya yavpanaraap Aamxyynx
TOAOPXOW caHan XyCanTuir 3axupang ynamxunna. Yin axunnaraaHsl ysnaaa xonboor xaHrax
YYAH33C Wyyn yavpanaraap scxyn XyHUA HeeuwdH acyypan xapuyucaH axuntHaap
AaMxyynaH Upyynasryit caHanbir 3axupan XynasH aBaxryil.
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TeB Hb 3axupan, 3axupraa yampanarbiH xantac, Tecen xeTenbep 30xuuUyynanTbiH X3MTac,
XepeHre opyynant, xamTblH axunnaraanbl xantac, Cyganraa WUHXUIISHWA X3NT3C M3CaH
OyTauTan 6aiHa. XanTac Hb 3axupribiH ©MHe, TeBUIH aXXUNTHYYA Hb X3NTCUIAH gapra 60noH
Wyyn yaMpanarsiH 8MHe axnaa Tyc TyC XxapuyLHa.

3axupan Hb XegenvepuiiH Tyxaim xyynb, 6ycaa xyysb, TOrTOOMXWUA HUALYYN3H TeBUiAH 4oTooA
yian axvnnaraa, xeaenvepuitH 6onoH Bycan acyyanaap Tywaan raprasa.

TyxainH acyyAanbir WYRAB3IPNIX33p Tyllaansir rapraxgaa Tecen 6010BCpyyncaH aXunTaH Hb
©6PpVIAH Wyya yanpanaraf TaHUIUyymncHbl Aapaa caHanbIr agy, TyluaanblH Tecens TycraHa.
TywaanbeiH TeCeNTal TaHunuax XyyAacaHz yyn yaupanara He Tyllaanbir 3eBLU6epY rapbiH
YCOr 3YPCHbl 3U3CT XYHUA HeeuWWH acyyaan XapuyucaH axuntHyyaad TaHWmMuyynHa.
TywaanbiH X3panknnTdA HIrAC3H BypTranaap xaHanT TaBbX, LWaapanaratain TywaanyyabiH
X3PINKUNTUAT X3ANTCUIAH Aapra Hap xapuyua, 3axupang TaHunuyymk 6anHa.

TeB Hb yIN axunnaraaraa Xurnasp Teneenex sByynHa. TeneenereexHd bairyynnarbiH 3pxXam
30PUNTBIM TYXanH XUNG X3panKyynaxTa XonboracoH apra xaMKasHyyaunr xantac 6ypasp,
axunrtaH 6ypaap Tycrax, HUAT aXunTHbl caHanbIr TycraH YaupgnarbiH bar xsHax, 3axupan
BaTanHa. TenesnereeHd TycracaH apra X3MXKI3HWUIA X3PIDKUNTWUIAr xarac, OYyTaH XKUnaap
X3NTac Bypaap, axuntaH bypasp TahnaH raprax 6a YaupanaroiH 6ar gyrHauHa.

AXunTaH papaarviiH capg TyauaTrax axnbilr eMHeX cap Jyycaxaac eMHe Hb LWyya
yavpanararanraa xananuax Tenieeneree rapracan taiHa. AXnnTHbl DONOH Wyy4 yanpanarsiH
aXNblH Tenesnereer xon6boraox XaNTCUAH gaprag TaHUAUyynHa. AXWUMTHbLI TYIALITracaH axun,
YAMNUYUNTasHUA TYALSTIaN, yp AyHr XyHWA HeeuwilH acyyfdan XapuyucaH axunTtaH 0onoH
X3NTCUMH Japra OyrHaHa.

TeBuMAH axunTaH Tee 6onoH 6ycag TeBTal wyyn Oyioy wyyn Bycaap epcenaexywl, aun,
YANYUATa3r ryauaTraxuir xopurnox 6ereen Tes 60noH TeBuidH Bycap Gainryynnaratai wyya
Bytoy wyyn 6ycaap epcengex 6yi Tes, 6aiiryynnara bytoy XyBb XYHUA 36BNEX, aXWnTaH, 3pX
Byxuit anban TywaanTaH, xamTpard/ruwyyH oyoy TeneeneH yampaax 3eBnesvitH FULLYYH33p
aKunnaxbir XopurnoHo. TyyHUNaH, TeBa axunnax 6anx xyrauaaHg TeBUiAH yinunyynard 6yoy
XaHraH Humanyynary 6aix, scxyn TesBuiAH ofoorMiiH 60MOH GONOMXKUT yunynyynary Gytoy
Xa@HraH HUANYYNarYminK Tenee axunnax, o400rMinH 6ytoy 60NoMXUT yN4Ynyynard 6yoy xaHrax
HARNYYN3ardnnH - xuik 6y BusHecTsn xonGooTol 3eBNeree ercHUin xapuyn TyxauH
yununyynard 6yloy xaHraH HUANYynarysac meHre, anveaa Oycaa gasyy Tanbir Xy/133H aBax
33prmnr xopurnoHo. COHMPXNbIH 36pYSUIAH 3aanThilr 38pYCeH anvMeaa TOXMONAoN Hb TeBWiH
A0TOO0 4 AYP3M, KyPMbIr HOLTOM 38PYCEH 36p4MIg TOOLOrAox 6eresa xeaenMepuinH xapunuaar
ayycraeap 6onrox yHgacnan 6onHo.

Tesn rynuaTrax Byn axun, yyparran xonbo0ToWroop axunTtaH He TeBUIAH HyYL, M3433M19NTal
TaHunuax 6onomxoop xaHrargaHa. AXWNTAH Hb Hyyl M3A33Nnuir 3aapyynaxryn Gaiix
YYParTan. Hyyu mMsassnan ragar Hb axunTaH oK M3AcaH, TeBTal xonborgox anveaa
mMaAoanan, Tyxaunban, 6usHecuiH Hyyu 6onroH xamraancaH M3433M3M, OKYHbl OMYUIAH
APXMAH 30XWULYynanTbliH Aaryy XxamraasargcaH MaAa3nan, Xyyib TOITOOMXWIAH Aaryy 3px
OMror4ooryn aTrasnsf 3agpyynaxbir XOPUTNMOCOH M3A33M3N 33pruir XanHa. MapasnnuiiH
Hyyunanelr xagranax yypraa 3epyceH anumeaa Toxnonaon Hb TOBUIRH A0TOOA AYP3M, XYPMbIr
HOLITOM 36p4YCeH 3epuunnig TOOLOrgox Gereen xemoenmepuiiH xapunuaar gyycrasap 60onrox
yHAascnan 6onHo. BapumT OuurMiH xsHanTt wanranTteir YaupgnarsiH 6ar 6onoH wyya
yaupanara Hap XaparkyynHa.

Axung aBax, axnaac xanax, axun Xynaanuax

TeB axung OpoXbIr XYCC3H WPraHWAr CydancHbl YHAC3H [93p Aapaax Gapumt Gudruir
OYPAYYN3H aBy, 30XUX YHIMM33r XWIK, aXUNTHbI XYBUAH X3P3r YYCraH, aun aBax 3CIXWIAr
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TyxavH Wwyya yavpanara, YavpgnarbiH 6arvilH rvwyya Hb  axkrbiH  X3CTWIAH  Xypmaap
LWMAABIPI3XK, 30XMX caHarnbir 3axupang TaHunuyynHa:

(a) axXunpg opoxbIr XYCCaH eprefen, aHkeT, HamTap, axun 6angnbiH TOL4OPXONNONT;

(b) NPraHUN YHAMM3X, BONOBCPONbIH rapPYUITas, AWMNNOM, MIPraXUMAH YHIMIIXUIAH 3X
XyBb, XyynbapblH XamT;

(c) Ypb[l ©MHOX @XM ONrOr4YMinH TOAOPXOANONT, TyXaH aXunn ropunordyuir cantd Magax
XYHUW Hap, anbaH Tywaarn, yTac, Laxum xXasr;

(d) laapanaratan 6on  KOMOOHbl  YH3MN3X,  OMHAMNFUAH  Y3MSrUiAH,  COHIOH
lanrapyynantblH AOyH, OpwuH cyyraa rasap Hywy upraHmia GypTronTall XOPOOHbI
TOL4OPXOWNONT,;

(e) LLlaapanaraTai rax AXun onror400c y3Ban spyyn M3HAWAH GypamMan y3narunH Tyxan
mMaraganraa;

() Waapanaratai rax y3caH 6ycag 6apumT 6uyur.

AXnng aBax 3cax cyaanraar To4opxow MasrT 6ernyynax, TyxalH UpraHaac eepesc 60MoH rap
BYyMUiAH rMwyyA33C Hb Toapyynax, xonboraox GapumTtTai HArTnaH TaHunuax, xyynbapbir Hb
aeax, anb Har banryynnara, anbaH TywaanTHaac naenaraa M3433n3N aBax, yynsax, yrcaap
60noH Mannaap (Laxum wyyaaHraap) xonboraox, xapbLyynaH Wwanrax rax 3spar 6onox 6ycan
30XMX apraap rynuaTraHa. AXung aBax HoXLSNWAr xaHraaryi 6anaan He TyxaiiH axun, anban
Tyliaanj asy axunnyynaxryin 6aix, axuwng aBcHaac XoWL UN3PC3H HexUen Hb axun, anbax
Tyllaanaac vyeneenex yHaacnan 6onHo.

TyxaiH npraH axsibiH 6aiipHbl HeXUenuiir xaHrax Hansan AXWN ONrory aHa Tyxal TyxaiiH
UPTOHA MOARIAMK, XO4enNMepuinH Tyxanm Xyynbj, 3aacaH ron Hexueneep AXun onrord TyxanH
NPraHT3i rapasrasp xapunuaH TOXUPHO.

Xe[envepuinH rapasHuii ron Hexuen 6G0nOH rapasHuii Bycan HexXUenuitr TOXMPCOH 6on
aKUNTaH axunnyynax, xefenMepuiiH rapaa 6uurasp baiiryynax Tyxaw Oywy axun, anbad
TylwaanblH H3p, aXUNnax 3xNox xyrauaa, xefenMepuiH rapasHWin YHAS3CNaN, waapanara,
30xux Bycan HexUenuir TycracaH TyLuaansir 3axupan, TyyHuin GonomMxryina opnox oy anbax
TywaanTtaH 6atnax 6a Tylwaana yHA3CNSH aXUnTaH, aXun Onrory Hap XeaenMepuitH rapasr
Buurasp Ganryymk, aXXuntana akunTHbl YHIMI3X ONroHO.

Xenenvepuint rapasHa axnbiH 6ainpHbl 6ytoy anbaH TywaarnbiH HaP, aXKUITHbBI TYIL3TIaX axusl,
YYPar, YHACSH LIANUHIMAH X3MIKI3, XO46NMOPUIAH HOXLeMN, aXWMTaH, aXXKu ONrorvymidH spx,
yypar, Xxapuyunara, xeAenmepwiH rapasHuA ron 6onoH Oycag HAMANT  HOXUeNuir
XeJenMepuinH Tyxan XyynuiiH aaryy TycraHa.

Tesa axnna WMH33P 0POX aXXUNTaH Hb gapaax 3yunTan TaHunuaHa:

(a) XedenwepuinH aoTood xypam, Tesa mepgersex 6aiiraa 6ycan aypam xypam, 3aasap,
TeBUIH Tyxan TOBY TaHUNUYYra, YN axunnaraadbl YHACOH YUrnas;

(b) AXUNTHBLI 3PXN3H TYRLITIaX aXwn yypruiiH XyBaapb, 3pX, Yypar, axnbiH GaipHbl
TOAOPXOUMONT, X6ASNMEPUNH HeXLen;

(c) AxXunnax asr xypam, TeBUAH HyyLIbIH TOPUM, aXWUNTHbI &C 3V, XO48NIMEPUIAH 3pyyn
axyn, aroynryin axunnaraa 6onon 6ycag acyyanaapx xon6orgox Magasnan.

Xe[4envepuinH rapaar TyxaH axuntaHTan xapunuaH TOXUPOLCOHOOP TOA0PXON Xyrauaaraap
60n0H xyrauaaryirasp 6anryynHa.
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TypwnnTelH 60MNOH cypranTblH xyrauaa ayycraBap 00nox yepn TyXallH axunTaH axnblH
fanpaHa faxb waapanarbir 6ypaH xaHrax Oanraa acax3ac xamaapaH, XenenMepuiiH
rapaarasp YPramknyynaH axunnyynax acaxuir 3axupan, TyyHua Bonomxkryng opnox 6yn
anbaH TywaanTaH WWMAABIPNAHS. AXUNTAH axnblH BalpHbl Hexuen, waapanarbir XaHrax
BanHa rax AXun onrord y3ean TyxaH aXXUNTHbl XyBbA XedeNMepuiAH rapasHuid Xyrauaar yr
rapa3Hi 3aacHaap xyrauaaraap CyHraracaHg TOOLHO.

TyxalH axunTHbl aXnblH yp AYHr YaupanarsiH 6ar xaHranTryig TOOUBOM XeAeNMepuinH
rapa3HUm xyrauaa ayycrasap 60CHOOP XegenvepuitH rapas gyycraeap 6onox 6ereep uaawng
CyHrargaxryi.

XedenvepuiiH rapaar axur ONror4yuiiH caHaayunraap uyunaxaap 60N axun Xynasnuax
xyrauaar AXWn onrord AXWUNTaH4 M3A3rA3H3. AXUN XYNasanuadxXx YEeunH UanuH Xencuir
aXunTang XeaenvepuiiH Tyxai Xyynb 60noH 3axupnbliH Tyllaang, 3aacHaap TOOL0X ONroHO.

AXUNTaH Hb axraa eep4rex, eep rasap LUMMKNX, X6AeNMepPUIAH rapaaras eepes uyunaxbir
XYCBan uyunax epregnee TeBunH yaupanarag oudrasp rapraHa. AXWATHbl ©epuiAH caiiH
Aypaap rapracaH XyCanTWWr xynasH ascaH egpeec xonw 30 XOHOMMAH JOTOp axun
XYN339/1LU3H3.

XeaenmepuinH rapaar XedenmepuinH Tyxan Xyyne 3aacaH YHOICN3NWMIAH Aaryy uyuanHa.

Hapaax 3epunuir xe4enmMepuinH caxunrblH HOLTOM 3epynng TOOLOX, axunTaHtam 6anryyncaH
X646NMepPUIAH rapaar axun onNror4YnuiH caHaaymnraap wyyn uyuanHa:

(a) Wyyn yaupgax anbaH TywaanTHbl rapracaH 3eBnemX, yaupaamxk, 3aaBapyunraa,
3CBaN axun onroryviAH aypam, 6ognoro saapapumnraa, &c 3yWH OYPMUNAT 38PUNXK,
TOAOPXOA  YHASCNINIYMrasp  3COPryyuU3H  MapracaH, yn OMWOOCOH,  acxyn
Buenyynaarym;

(b) Axnng opoxgoo XyypaH MIXancsH, Xxyypamuy OapumT Ouuur 6ypayyncaH, HyyH
hapargyyncad, Teseec WMNAB3Pp rapaxag Heneenexyuy Hexuen angan yycracaH,
XyBUAH ©Oycad M3433NNWAr HYyH gapargyyncaH, XyypaH Max3JiCaH, Xyypamdaap
BypayyncaH, Tyxannban XyBUAH aHKeT, axnblH YHaNraa, 6ycan 6apuMThIr, TOAOPXON
XyrauaaHbl Llaapgnarbir XaHraaryin Hb Togopxon 60ncoH, acxyn To4OpXOW Xxyrauaar
Xyypamyaap M3ayyncaH;

©) XyypaH M3xrax 3amaap, scxyn TeBa MIA3rAsXrynrasp TOBUWH HIPUNAT aluvriax
6aHkHaac 6onoH bycag balryynnaraac 3331 aBCaH, XOpeHre xyaarnnax aBcaH;

(d) AXIbIH Uaraap rynuaTrax E€cTon aknaa X3pankyynasryh, 3SCXynl eepuiiH  Lwyyq
yavpharduiH - 3eBLlUespenryirasp axdibiH - Ganpaa  opxuxK  ABCaH,  3acxyn
36BLUEBPeraesryn aXKun ryiusTracaH, dycablH aXnbir 4yp M343H NYALSTr3C3H, 3CXyN
rapaaraap XynaacaH axus, yypras 6uyrasp erex sesLUeepenrynrasp 6ycoan oyp MagesH
WUIMKYYNC3H, acXy AXNbIH Laraap AXWNTaH XyBUNHXaa axsbilr XMAC3H;

(e) Xyynb, xyynuac 6ycan TOITOOMX, alynryn axunnaraaHbl OypaM, Xypam 3ep4CeH,
30XMX Yypraa Bruenyynaaryin, yyHu ynmaac 6ycablH apyyn M3HA, 34 XepeHres apcaan
yupyyncaH, acxyn 60guT XoxXnpon yy4pyyncaH;,

) Anrasapnad ragyypxax, XYHUPXUANIIMIH 38H apaHLnH rapracaH, Tap gyHaaa 63nrmnH
DONOH KeHAEPUIH 3CpPar 3epYnn rapracaH;

() AXnbIH Laraap 6ytoy axnblH Gaipang corTyypyynax yHaaa XxaparnacaH, MaHcyypyynax
3YWN X3parnacaH, axnbiH GaipaHa corTyypyynax yHaaa aB4upcaH, cortyypcaH yeaas
axunaaa MpcaH;
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(h) 3axupraang ypbayMnaH Magsraanrynrasp axnbliH uaraac 2 uar Oywy TyyH33C A33LU
xyrauaaraap 3 6yy TyyH33C 433 yAaa axbliH BalipaHaaa XOXKUMACOH, gapaancaH
3 XOHOIMMWH Xxyrauaaraap ypbgyusiaH aBcaH 36BLUSSPONTYArasp axungaa upasryi,
3CXYN aXMblH Laraac apT TapX ABCaH, LanuHTan 00N0H LanuHryin YeneeHun xyrauaar
X3TPYYNaH axun TacancaH, XyH4aTrax wantraaHtanraa MagaracaH 60noeY npaxaaa
HOTNOX BapumTryid Bytoy xyypamd GapumT OypayYNCaH, uarnidH BypTranas xyypad
Ma3X3rK BerneceH;

(i) AXun onrord, areHT acBan rapa3sT Balryynnara, xapwnuard GONOH 304MA, XamT
axunnarcoblH eM4 XepeHrvinr xynrauncaH, acxyn AXum ONrorYninH emy XepeHrnnr
36BLUSBPETYN X3aP3ArNaX, aBy rapcaH Bytoy aBd rapaxbir 3aB4caH, XyganacaH, Xysbaaa
almrnacaH, 3aBLUCaH, 3anuncaH, 3cxXyn MeHre Oyly 34 XepeHre xapuyucaH axuntaH
TeBuUAH yaupanaroiH UTFONUIAr angcad, acxyn ouuaur GapumT Xyypamyaap ywocsH,
3acBapnacaH 60n0H awurnacan;

)] AXWN Onrory 3cBan xapunuardabiH HyyL M3a3anAnir rypasaary aTrasass 3agpyyncan,
TeBUAH HyYLI M3A3NNUIAT 66pT alurtTanraap awurnacan;,

(k) TeBUNH HAp XyHA, YN axunnaraaHi cepreep Heneenex anueaa ynngan, ac yunasn
rapracaH, acxyn TeBuinH ynn axunnaraa 60mnoH OU3HECUIAH H3P XYHAWWT Hb ryTaax
33pragp TYYHWA 3apX, atuur COHUPXONA Hb Heneenexywu ceper yp garasap 6un
BONrocoH, 3CXyn axun yypras ryausTracHuiA Tenee Oychaac waH Xapami ascaH,
Oycabir smap Har yypar xynaax 6angana opyyncaH, 6ycan Tes 6onoH Gairyynnarag
aXKun, YRAYUras y3yyncaH, AaBxap aXns XMNCaH;

(h MoHron YncblH xyynbf4 3aacHbl garyy AXunTaH ramt X3par yanacsH Hb TOMMOOrLOH AN
OHOrAyYyncaH WYYXWAH TacnaH WuiiaB3pnax TOrmoon Xy4uH Terengep 60ncoH;

(m) XefenmvepuiH awynryi axunnaraaHbl AypMuir 2 6yly TYYHISC yAaa Jarax
MepLeseryn, ocnbir M3433N33ry, AXUNTaH Hb X48NMEPUAH aloynryn axunnaraasol
BOONOH TEXHOMNOMMIAH alMrNanTsiH AYPAM, TOPUMBIT HOLITOM 38PYCeH rax xonborgox
X3NT3C, yaupanaraac Hb y3C3H;

(n) CaxvnrblH WWATIANTIRA TOOLIOX Xyrauaa eHrepeeryi 6anxaa caxunrbiH HouTol Guw
3epunuiAr 2 Byy TYYH33C A33LU yaaa rapracaH;

(0) Axunn onrorduiH othcouc GonoH axnblH GakpaHa, MeH AXWUN ONror4ooc 30XMOH
Ganryymk 6yn TeBWIAH apra XaMx33HUN yeap TeBUMH anbaH TywaanTaH, aXunTaH, rap
OYMWAH TULWLYYAMIAH 3CPar TaHxaWpcaH, 304COH, 3pyymn M3aHAS34 Hb CaHaaTairaap
raMTaN yuvpyyncaH, ryTracsH, OOPOMXWUMCOH, 37 XOPSHre 3BA3K CYWUTIIC3H, 33BCar
X3P3rcan XaparfacsH.

AxXnn onrordyminH XeaenMepuinH 0Too4 Xypam Oyoy caxnnrbiH Xypam, Xe4enMepuiiH rapasHa
3aacaH Houton Bycaga 3epyunuiar rapracaH 3apar 6atHa.

Anveaa axunTaH Hb 4334 yaupanarbiH WWALBA3P rapaaryih Ganxan anb HIr aXWnTHb
X6A6NMePUAH rapaar Lyunax Ttanaap TyxalH axuntaH bonoH 6ycag axuntaHi ypbadunad
M3A3TrASXUAT XOPUITOHO. AXUITHBI X6A6NMEPUAH rapaar Lyunax Tanaap wyys yaupanara Hb
XYHWUIA HEOLIMIAH acyyaan xapuyucaH axuntaHng caHan 60nrox 60nHo. XyHuin HeeuniiH acyyaan
XapuylLcaH aXunTaH Hb Wyya yaupanaraac HaMmanT Magaanan, bapumTeir waapgax 6onox
Bereeq Wyya yaupanara Hb LLaapAcaH M3A33man, MaTepuanbsir 30XMX €Co0p raprax erHe.
CaHanbir cygnaH yscaHwi papaa 3axupang TywaanbiH TeCNWAr TaHunuyynHa. 3axupan
TywaansiH garyy auacnsH LUMAOBIPSHS.

CaxurnrblH 3epyunuir Wwyya yaupanara 60noH XyHUA HeeuuiH acyydan xapuyucaH axuntaH
cyanaH TtortooHo. CaxunrblH LUWATESNUAT HOrAyynax yHA3CNanTs 6on XyHWA HeeuwuinH
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3.1

acyyfan xapuyucaH axuntaH 60M0H aXWnTHbl Wyya YAMPAnara Hb Caxuirbid LUWATIAUNAH
apra xamxaar COHroxX TenesneHe. CaxunrbiH apra Xxamkaar 3axupsibiH Tyllaanaap HorayynHa.
CaxvnrbiH WARTI3NNAH 30XMX TAMAAIM3N BOMOH TyLaanbir axunTaHg TaHunuyynHa.

AXWUNTaH CaxumrblH HOLITOW 38P4IUIAT rapracHbl yiMaac TyXaiH aXunTHbl Xe46eNMepPUinH rapasr
XenenvepuinH Tyxal Xyynb[ 3aacaH YHL3CM3M33p AXWUM ONrOrYMitH caHaauunraap Lwyyn
uyuamxk 6airaa TOXWonaomnj axnaac xanargcaH Tyxad M3A3rANWAr HAr CapbiH ©MHe
erexrynraap XeaenmepuinH rapasar axkun onrory Lyunax 6eresf axnaac xanargcaHbl TOTIOMK
axunraHa Teneraexryi.

XeaenmepuinH rapasr uyunax 6yrwy aXunTHbIr axraac xanax acyyanbir 3axupan, TyyHWil
Bonomxryna opnox 6yn anbaH TywaanTHbl Tyliaanaap WningBapnaHa. XeaenmepuinH rapasr
uyuasncaH bytoy axnaac xancaH yHA3CN3NUIAT yr Tywiaang TycraHa.

AXWN onror4y @epuUH caHaa4yunraap xeAerIMepuiiH rapasr uyunaxaaa XxeaenMepPUinH rapasr
Luyunax yHA3CMAM, aXun Xynasanuax xyrauaa, TOWpoX Xyyaac 3ypyynax Hexuen 6onoH
XenenuvepuinH Tyxan Xyynod 3aacaH 6ycaj Hexuenuir AXWn ONrOrYuilH caHaauunraap
X6JeNMepUIH rapasar uyunax Tyxan Tywaang 3aax erHe.

Tes axnaac xanargcaH axwWnTHbl HUAMMUAH GONOH 3pyyn M3HAWAH AaatransiH A3BTIPT
TOMAIMMAN XUIMK, TOWPOX Xyy[caap axnaa Xynasnuaxuir axuntan 6ypaH XMANTrax gyyccaHsl
fAapaa XefenMepuitH Tyxaid Xyynb 3aacaH YHA3CNaN33p aKnaac XxanargcaHsl TaTTIMKUIAr Har
yAaa OJiroHo.

AXUNTHLI 3pX, YYPar
AXnnTaH Aop AypacaH apx 943MH3:

(a) Xe[enIMepuiH xapunuaar 30XuLyyncaH OTOO Xypam, 6epuUitH axIblH HOXLSN, Yur
YYP3ITal TaHUNuax;

(b) XeAenvepuiiH aroynryi 60M0H 3pyyn axyiiH Waapanarsir xaHracaH axrblH HOXLeneep
XaHrargax;
(c) LlanuH xencuiir TyxamH capg 2 X3carT XyBaax aBax;

(d) Xyynb ECHbl 3pX, alUWUT COHUPXN00 XeaenMepuitH MapraaHbIr LUMAABIPNAX apX Byxui
Bairyynnara, acxyn LWyyxasp xaMmraanyynax;

(e) XegenvepuinH  rapaar  6uurasp  Ganryynax, XegenMepuiH  rapas  6uurasp
Baiiryynaragaaryn 6on axnaa axnyynaxryii 6aix, Xegenvepuitt rapasHui Har XyBUnr
eepTee aBy ynaax;

) XenenMepuiH rapaa, TyyHuii ron 6onoH Gycag HexuenuitH Tanaap caHdan 604500
UINIPXNIANSX, Xe4eSIMepUAH r3p33Ha H3MINT, eepunent opyynax Tanaap Axun
onroryng caHan, XycanTaa A3BLUYYNIX;

(9) XenenvepuinH rapaar XedenmepuiH TyxalW Xyynbf 3aacHbl [aryy eepuiiH
CaHaauvunraap uyunax;

(h) XeAenMepuiitH rapaar Axun ofnrory XeLenMepuitH Tyxai Xyynb[ 3aacHaap uyLnaxaap
BoncoH 6on 3H3 Tyxan Maa3ranuiir Har capbliH eMHe GUYrasp aeax;

(i) XeAenNMepuinH ropaar axun ofirory eepvitH caHaayunraap uyuancaH 6on 3axuprbiH
TyllaanTan TaHunuax, TylaanbliH XyBUUr xanaracaH eaepTes aBax;



3.2

1),

(k)

©epuitH axsblH OalpHbl TOAOPXONNONT, YT Yypar, Xejenmvepuiti 4oTooq Xypaw,
TeBuitH yiln axunnaraaHbl Tanaap caHan 604n00 xanax, TyxaiH acyyaani eepuitH
Banp cyypva unapxunnax, Tannbap erex, Wyyn yaupaax anbaH TywaanTHel 3y 6yc
yin axunnaraa, €c 3ynrymn, 30XUCryi, yHA3CNanryii 3aaeap, yypar faanraBpbiH Tanaap
TeBWilH yanpanarag roMmaon raprax, roMmanbiH Xxapuyraa aBax;

XeAenmepuind Tyxai xyynb, XegenmepuitH AoToog xypam, xon6orgox 6ycag xyynbg
3aacHaap bycag apXxTan.

AXMUNTaH Jop AYPACAH YYPar XyNasHa:

(a)

(€)

(d)

(e)

)

Axnaa yHSHY Lygapraap, TYPraH LUyypxai, M3Ipraxus, MIpraluiii yp 4yaasapaa
DBANYUIK, aXKUN Ofror400C TaBbCaH LuaapanarsiH Oyy 30XMX YaHapbiH TYBLUMHA,
xonfborgox XyynuiH Hexuen, axnbiH OGaipHbl OHUMOrA HUMALYYMSH Y4ur yypras
rymuaTrax;

OepuiiH GairyyncaH XeAerMepuiiH T3pP33HWIA HexLer, axnbiH SBUA ©8pUiH
3eBLUGSPCOH Oereesn xapunuaH TOXMPCOH 3yWnaacas TaTransaxryi 6Gaiix, xyaan
amnanT, M3433nan erexryd 6aix, XxenenmepuiiH rapasHuin Tecen 60NoH TyyHMWii
HIMINT, 6OPUNONTUAT aXTbIH 3 XOHOMMIH AOTOP XSIHAH TaHUILAX, rapblH YCar 3ypax;

TesnitH Xenenvepuitn f0TOOA XypaMm, LWMAABIP, dHIXYY XOAenMepuiiH rapaa, Y
axuwnnaraaHbl 3aaBap, Xypam, €C 3yNH X3aM X3MDKISHWUWA 3apumMyyq rax 33pruir caxmH
bvenyynsx, XemenvepuinH AOTOOA Xypam, XeAenMepuiiH rapasarasp XOPUrTOCOH
3YUNUAr 3epumnxryin Gaix;

TesuitH axunTHyya 6onoH Bycag GanryynnarbiH axkunnarcag, Upragtan xapblaxaaa
XapuniuaaHbl COEMbII 3PX3MN3X, axJblH Uarvir yp OyT3anTal awimnrnax, 3pxancsH
axunTan xonbooTow caHan, WyYMXIan, 9panT, XyCanTal aHxaapanTai xaHaax caHarn
LYYNMXKM3NUAH Aaryy axungaa AyrHanT XUk, axnaa calxkpyynax, Yin axuwnnaraaraa
TOITMOMXKYYNax, ©epuinH YHOC3H YYParT axnaa CO&nToW LwWyypxal ryAusTraxXuinH
39paru3aa OycAblH axung Tycnanuaa y3yynax, xaBcpaH G60noH OproH rynuaTtrax

Axun onroryniiH 6onoH Wyya yavpaax anbaH TywaanTHbl 3aaeap 3eBferee, yypar
fAaanraBpbir 9CapryyusH maprangaxryin 6aix, yn onwooxryin 6aix, Xxalxpamxryi
xanpaxryn Oawnx, Oypyy Owuenyynoxryid 6aix, yaupanarbiH 3aasap, yaupoamx,
WWAABIPUIAT XyrauaaHa Hb, OYpaH rynusg caxuH Ouenyynax, AXNbiH Laraap axun,
FYALITrax &CTOM Yur yyprasc eep 3yin xuixryin 6aix, axnbiH OGaiipaa wyyq
yanpAnarbtH 3eBLLISSPeNIynrasap opxux asaxryn 6anx;

Mapraxur, apyyn MaHA, yp YaaBap, XyBUiH 6aitgnbiH XyBbd TyXaiH axnbiH 6anpaHs
TaBurgax waapanarbir xegenMmepuiiH rapas 6anryynax 60noH axnaa axnaxasc eMHe
Tyxan bypa Hb xaHracaH 6aix, XeAenIMepUiitH rapas, axnbliH GaipHbl TOAOPXOMMNONTOA
3aargcaH yyparT axnaa Maanar G6onoBcpon, aebAac vadBapaa ganunad 6ypsH,
YaHapTal TyAU3TraX, XeAeNMepuiH caxunrbir caxwx, yp O6yTaanTsi, wnmgssx
CaHaauunratad, yH3HY LWygapraap axunnax, TeBWWH LaapanarbiH garyy XanHuii
cypranTtaj xampargax ragaag XaaHui Maanaraa A33Wyyax;

XeflenvepunH atynryiH axunnaraa, 3pyyn axyiH wwaapanarbir caxuHd buenyynsx,
YANAB3PN3NUAH OCON, rAMTAS, XypL, XOpAS10ro, M3praxnaac LanTtraanax eB4yHeec
ypbOYMNaH C3Pruinax, alynryiH axunnaraaHbl 3aaBpbir YaHg caxuH Mepaex, 0COon
30pYNUIAr Lar anjanryin M343anax, ocong eprercaes Tycnax, apyyn MaHAWAH Y3narT
xamparaax 6anx, MapraxnniniH 6onoH Bycaz cypranT, apra XaMxasHa 6G1UeynsH nassx,
Xapuyunaratain OponuoX, ©epUH aXun MIPrajxsIMinH magnar 4daasapbir GaitHra
camxpyynax;



(h)

(i)

(k)

()

(n)

(o)

TeBnAH 6uU3HeCMWH BOMOH TEXHOMOTWWH, YANABIPMSNWIAH, CaHXYYTUAH,  yin
axunnaraarbel 6onox Bycag Hyyunanbir xaaranax, bycaan saapyynaxryin 6anx, axvn,
YYPras rynuaTrax ssugaa yun axunnaraatai xonbooToid anuMBaa Hyyl, M3aaa,
M333N3MT3N, YYHUA A0TOP TeBUH BU3HBCT3I X0NB00TON anMBaa M3a33narn, TOMbEQ,
TOOUOO, 3yparnan, Teneeneree, caHaavyunra, 3pACWAH copbl, 3arsap, apra 3yi,
TEXHONMOrN, CaHXYYrMinH TamnaH, axunyabiH UanuH xenc, TYYHT3M xonbooTol Too
M3A93, BusHecuinH Bycag HyyL, caHamx Buuryya, NpoToKon, Hoy-xay (Uaawua “Hyyuy,
M3A233M3J1" raxX) rax 33par HyyL MIA33MNUIAT TOBUAH 6MY X3M33H XYN33H 36BLLeepY,
anvBaa 3Trasfaf 3agpyynaxryin, saMap HaraH Gangnaap awmrnaxryit, xyynéap asy
YNO3XTYA, XyBUAH X3P3aruaang awnrnaxryin baix;

TeBUNH em4 XepeHruiir apurnaH xamraamk axJsiblH Gaip, xapuyucaH 34 XepeHre,
MaLnH TeXHUK, TOHOr Texeepemx Bycan 3yWnuir 3opuynanTtbiH garyy, yp awwurran
awwrnax, xyBuinH 6onoH anbaH Oyc 30punro XxaparuasHg awurnaxryi, Xaparnaxryi
Banx, TeBuitH GanpHaac ragyyp 36BLUSSPESITYINrasp 34 XepeHre 60f0H M3A3NNIAr
aB4 rapaxryi 6anx, anban axnbiH 6u4ur 6apuUMTBIH HOOPOT, Laalna awurnaraaxryn
rOK Y3CaH TOO 6apuMT, M3A33MMMIH TaMAArNan, Guunarviar yctrax Gaix, yc, ran
TYAMPUIAH atoyn rapaxaac TOITMON CIprniifax, anbaH xaparuasHn awmrnax baiiraa
CYYPUH KOMMbIOTEPLIr ragarw asy rapaxryn 6amx, wx Oypanuir canraxryin Gaiix,
cTaHaapTbiH Byc nporpamm, TOrI0OMbIH NPOrpamMM Cyynraxryin 6amx;

XeOenvepuiH rapaa uyufargax M3Asr4sn aBCHbl apaa, aCcXyn axun Xynasnuax
XyrauaaHg Xe[enMepwunH rapaarasp XynaacsH yypras 4YaHg caxuH Ouenyynax,
xeaenvepuitH GyTasmkuir Bypyynaxryin 6aix, AXuWn ONrOTYniiH 34 XepeHre, enep
TYTMbIH YA @XunnaraaHi XOXWpon yupyynaxryi, Sngse caaj Xunxryid, axungaa
XanHra xaHgaxryin 6anx;

XefenvepuinH rapas uyunargax/ayycrasap 605ox yea xapuyLcaH axus, 31 XepeHre,
Bapumt Buuur, uaxum GonoH Gycan MSO33MNUAT WyyL yaupanarag Xeaenmepuin
Tyxan xyynb, xonborgox MyAUSTIrax 3axvupnblH Tyllaang 3aacHaap XynasnrsH erex,
30XUX XYPMbIH Aaryy xonborgox TooLoor XMk gyycrax, Tonpox xyyacaa 6ernyynax;

XeAenMepuitH rapaar eepuitH caHaauunraap uyunaxaap 60 Har capbiH 8MHe 614raap
aXWN ONroryng Maaaraax, MoA3rAnNas Hotapuaraap rapunyynax;

Xefenwepriex yypras 6uenyynsx yenss Oawryynnarag ydpyyncaH —XoxXupnbir
XepenmMepuiiH Tyxaw xyynuniiH 12 gyraap Gynart 3aacHaap HEXeH Tenex;

AXuUI ONror4o0cC 3eBLIESPCOH ACXYN YHACIH axung Hb caaa 6onoxoopryii bairaaraac
Bycan Toxuwongona eep axnbiH OalpaHn gaBxap axun xuixryin 6anx, TeBuiH
BusHecMnH ynn axunnaraaTai WKW TOCT3A, 3CBAN TYYHTSIN epcenaexyil axun
apxanaar banryynnarsiH yin axunnaraan 3axupnblH 3eBLISSPENTyINrasap smap HarsH
X3nbapaap OpOnLOX, 6OPUINH aXUN YYPruiH XyBaapbT 3aacaH YYPrunr eep ax axyiH
HOPKUA AaBxapayynaH ryauaTrax, TYYHY9H aH3 Tanaap BycaaTai siMap HSrsH rapas,
xanuan 6anryynax 33par ynnaan xuinxryin daix;

AnbaH TOMUNONT, aMpanT eBYT3al Oyloy Yeriee aBcaH aXunTaH dHa3 XyrauaaHa eepuinH
TYALRTIaX axus, YYPruir opnox axunraHgaa XynasnraH erd, A33px xyrauaaHg Xuimk
rYAUaTrax axun, Toouoo cyfdanraa, Wwaapanarataid matepuanbiH Tanaap 6GypaH
oNroNTTON BONrOXbIH XaMT FYALSTIAIMAT TOOLIOH XYN33MLA3N XKYPMbIT GapumTnax;

AxunTad TeBUIH HIPUIAH BMHOeC YN axurinaraa apxnaH sByymk Galix yenas 6ycan
9Tra3VMNH HeNeeHa aBTaH aBnura, WaH XxapamK, X395 Xaxyynb aBcaH Hb HOTMOr4oX
TeBuiiH Hap ep, 3a XxepeHres Xxoxmpon yupyynban xoxupnbir 6ypaH xapuyuax;
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() XemenvepunH Tyxali Xxyynb, 6ycan Xyynb, XeAenMepuiH [O0TOO04  Xypawm,
XegenvepunH rapa3a3, axnbiH GalpHbl ToAopxownonTod 3aacaH Oycan yypras
GuenyynHs.

Axun, aMpanTbiH uar

Tes axnblH waruinr MoHron YncoelH XegenMepuinH Tyxai Xyyribg 3aacHbIlr YHAICMSH TOTTOOX
MepASHS.

YnaaH6aatap gaxe ohuCT JON00 XOHOTMIAH €paniH axrblH eapyya 6ytoy [asaa, Msrmap,
JIxarea, MNypaB, baacaH raparuiiH a)nbIH LaruiH ypramknax xyrataa 8 uar 6ainx 6ereeq axun
erneeHunin 8:00 uart axamk, oporHbl 17:00 uart ayycHa. TyxalH aXXUnTHbI axXJblH OHLINOrooc
XxamaapaH axnblH eep xyeaapbTah Gaix 60nHO. EpAWMAH axnblH 6APUAH AYHAAX aXWNTHbI
amMapd, X00Mnox 3aBcaprarbiH yprasmknax uanuHryin xyrauaa 12:00-13:00 uaruiH xoopoHa
b6ainHa. TeBWAH yawpanara yun axunnaraaHaac xamaapaH yauiiH LaiHbl 3aBcaprarbiH
xyrauvaar eepynmk 60nHo.

TeBUAH yWN axunnaraaHol X39paruas, Waapanara, Tyxal axsblH GanpHbl OHLMOr 33pruinr
XapransaH axnblH uar, TYyHUI XyBaapuir XeaenMepuitH Tyxal Xyynb 3aacHbl Aaryy axun
ONIrory eep4MmK 60JSHO.

AMpax, xoonnox, HAATUINH 3aBcapraraaHaac ragHa xXyyx4sa xexyynax, acpaxaj 3opuynaH
3ypraaH cap XypTanx HacHbl XYyX3ATal Oyroy Har XypTanx HAacHbl X3P XYYX3ATIN 3X34 X0Ep
LUaruiH, 3ypraaH capaac Har XYPTaJiX HACHbI, TYYHYN3H HAr Hac xypcaH 60NoBY SMHSMArMAH
OYTHANTI3p 3alnwryil acapraa aapgargax Xyyxs4ran axag, Har UarviH 3aBcapnara Hamx
ONFOHO. 3H3 Hb raHL e 3U3IT HAraH agun xaMmaapHa.

Xyyxag xexyynax, acpax 3aBcapnarb!r axunnacad Lart opyynaH TOOLHO.

Wnyy uaraap axunTtaH axwunnacaH 601 Hexex ampax 3apumbir GapymTanHa. Tes anblH
LWaapanarbiH aaryy, Wyya yaupanaraac gaanracHaap eapuinH axrblH LArvur XaTpyynaH unyy
Laraap 60rf0H AONOO XOHOMMAH aMpanTbiH e4ep aXumracaH aXWTTHBIF HOXOH ampyynaaryi
B6on axunnacaH uarvuir OypTranuiir yHASCN3H TyyHA 1.5 AaxuH HIMIrayyrncsH LanuH xenc
onroHo. Unyy uar axunnaxslH eMHe WIAM LWaapanareir 43frapaHryin TannbapnacaH xyyaac
Bernex Wyya yaupanara, XyHuii HeeLMiAH acyyaan xapuyLcaH axunTtHaap 6atnyynax dereeg
HOXeH aMmpyynax 6yloy HaMIr4an LanuH onrox 3CaXUAr aHa XyyaacT TaMA3rNacaH barHa.

AXWNTaH Hb axunngaa ernee WPCaH, 3aBcapracaH, axnaac TapcaH uaraa bypTraHa. AxIiblH
uarniiH BypTran, akvnTHbl aXnblH LaruiH almrnanteiH 6aigang wyyn yaupanara xsaHanT
TaBUHA. AXIbIH UarMiAH awnrnanTbiH TaWnaHr cap Oyp raprax AXWNTaH HAITraH M3k
OanHa.

AXnNbIH Uar awvrnantag Wwyya yaupanara 60n0oH XyHUn HeeUMAH acyyaan XxapuyLcaH axuntaH
XAHANT TaBbX OYypTran xeTnex bereen axuwnTaH axun 3xnax, 3ascapnax 60n0H Tapax uaruir
BapumTnaH axnblH LaruiH yprasknax xyrauaaHg axun A33p33 TOrTBOPTON  axunnax
YYParTan.

Yenee onrox

AXUNTAH Hb XYHAITISH y39X LUanTraaHaap axungaa upax BonoMXKryin GoncoH Toxuonaong
yavpanaraj 3aaean M3ar43X 30XUX XYPMblH Aaryy Jenee 3eslueepen luyya yaupanara
BONOH XYHWI HeeLWItH acyyaan xapuyLcaH axunTHaac aeHa.

AXUNTaHA Har yaoaarnidH 4enee onroxaoo TYYHUIA axnbliH TyAUJITran, 3annwryi waapanara,
Xyravaa 39prviar xapransaH y3CaHuin YHACH A33p TOAOPXOW Xyrauaaraap 4enee onrox 60mHo.
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5.4

5.5

5.6

6.1

6.2

7.1

Yeneer LanuHTam onrox acaxuir Wyyn yanpanara 60noH XyHU HeeuWitH acyyaan xapuyucaH
QXWNTaH Hap WWMALB3PNIHS.

XYHASTI3H Y39X LanNTraaHryurasp saxvMpraaHbl Yeneer x3TPYY/C3H, yhaa gapaa XyHasTrax
LIAnNTraaHrymrasap axnaac XOXUMZACOH, aXWUn Tapax Laraac eMHe axnaac sBcaH xyrauaar
aXun TacarncaH TOOLOX 3H3 XXypam OONOH XeAeNMepuiiH rapasHg 3aacaH HexLeneep
CaxXUArbIH WARTIAN HoorAyynHa.

AxuntaH eepee GOMOH rap OYIMAH XYMYYC33 3MHAMSIT Y3YYNC3H, 3MYUNra3 XWANraCcaH,
DanranunH gasarfawryi Xy4nH 3ynn TOXMOMACOH 33P3r XYHAITraX LanTraaHaap axwngaa
Hanraaryi xyrauaar 30xmx 6apuMTBIr YHASC3H axnaac XoKUMACOH BYI0y axun TacancaH rax
Y39XTy. XapuH 3H3 TyxanWraa axuntaH wyyn yaupanaran 60f0H XyHUiA HeeuuinH acyyaan
XapuyLcaH axuntadHz ypb4dunaH 3aaBan M3A3r4csH Gaix yypartan berees 30Xux HOTMOX
BapumTbir AXnnTaH AXun onrordua raprax erex yypartan.

YerneeHunit xyrauaar gaxvH Har ygaa cyHrax 6onHo. Yenee aBax HMAT xyrauaa Har xung 10
XOHOrooC A33LU XaTpaxryn GanHa.

HeneeTai Baiix xyrauaaHa Hb TyxalH axuntaHz Teseec T3TramMX, TyCnamX Onrox acyyanbir
Tyxan 6ypa Hb XedenmepunH Tyxai xyynbj 3aacaH YHA3CNan, Hexuerneep TeBuiH 40Toon
XYPMbIH Aaryy AXun onrory LWninaeapnax dannHa.

SanmxuinH ampanT

TeB Hb XeAenmMepuinH Tyxan XyynbA 3aacHaap axunTHyyaag )un oyp HUiATaap ampax 6asapbiH
©06p, YYH33C ragHa »ung axnbiH 15 GONoH TyyH3A3C O33LU XOHOroOp 33/MKUAH aMpanTbir
3anyynax 6a ampanTtbiH xyBaapb Hb TOBWAH X3BWUIAH YN axwnnaraaHg Heneenexrymrasp
soxuuyynaraara. HuinTasp ampax 6asipblH efep raasrm XeaenvepuinH Tyxai xyynba 3aacHaap
OWNroHo.

AXWUNTAH Hb 33MKUMH aMpanT 54Max caHanaa Xun OypuilH axaHa eepuiiH Wwyya yaupanara
BOMoH XyYHU HeeuWinH acyyaan xapuyucaH axuntaHg maaargax 6a wyya yavpanara 60nou
XYHWA HeeUMH acyyfdan XxapuyucaH axXUnTaH Hb ampanTbiH XYCINTYYAUNAr XSHaX Y3334
XyBaapb raprad, 6atancaH xyBaapviiH garyy ampanT 3419X XYCINTUAT LWMAAB3PNSHS.

TeBWUIH 3pX, Yypar

KomnaHuiH Tyxai xyynb, XegenmepuiH Tyxan xyysb, XedenmepuiiH atoynryin 6angan, apyyn
axymH Tyxanl xyynb, 6ycan Xxyynb TOITOOMX, XeAenMepwuitH A0TOO4 XYPMbIH Aaryy Axun
onrory dytoy Tes gop AypaAcaH 3pX 543MH3;

(a) XenenvepunH atoynryin 6angan, apyyn axyiH xyynb, AYPaMm, Xypam, WWAAB3P, Viin
axunnaraaHbl 60NOH TEXHOMNOIrUAH 3aaBap, >XypaMm, €C 3yNH X3M X3aMXKaar GartnaH
MOpAYYNax, XedenMepuitH Tyxal Xxyynb, XeAenmepuinH xapunuaar 30xulyyncad
Byxuin N 0OTOOA Xypam, Xe4eNIMepUiiH alynryin axuwnnaraa, apyyn axyiH ctaHaaprT,
Ec 3YMH X3aM X3MX33, XYHUIA HeeuninH 604r0ro, Kypam rax 33par 6apumT 6rdryya, meH
XeOenvepunH rapasrasp XyJa33caH yypras 30xux €coop BUuenyynaxuir axunTHaac
BuneunsH, yTcaap, Laxum cymkaarasp, 6muurasp 6onoH bycan xanbapasp Waapaax;

(b) AXxunTaH eepuitH Bypyyraac xonborgox cyprantag xampargaaryi, AXun onror4ooc
JaanracHbl garyy XeaernmMepuiH A0TOOA Xypam, axIiblH GalpHbl TOA0PXONNONTTON
TaHWmuaaryn, XynasH 36BLUSSPCeH Tyxal rapblH ycar 3ypaaryin 6aiisan AxuntHaap
AXWN rynuaTryynaxaac Tarranaax;

(c) Xefenmep, YANABIPMA3NWIAH aoynryiH axunnaraa, apyyn axyiH )xypam, XeaAenMepuitH
[0T00 Xypam, &C 3yWH 3apyium, AXun onrordnind Gycag LWMAABIPUIAT garaH Mepaex
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7.2

(d)

(e)

(f)

)

(k)

()

by 6angang xaHanT TaBux, GypTran xeTnex, 9Araap Xypmblr AXUNTaH 3epuceH 6on
caxunrblH 6onoH Bycag apra xaMxa33 aBax, 34 XepPeHMMH xapuyunara, 3H3 xypama
3aacaH Gycad xapuyunarbir 30XUx YHA3ICN3M, XYPMbIH Aaryy Horayynax;

XegenmepuiH yin axunnaraa, AxnbiH banp, 4ur yypar, XegenwvepuidH Oycag
acyyanaap xonbooToiroop /KWNTaH4 3aapap, YAMpOAAMK erex, awnbiH Ganpiib
TOAOPXOWMONT ©aTnax, SAr3dpuir xyrauaaHa Hb, 30xux écoop Ouenyynaxuir
AXuntHaac waapgax, TyiuaTrang Hb XaHanT TaBuX, MePAYYNax, aXWnTHbIC XyYNuiH
aaryy eep axunblH 6anparg Typ 6010H 6yp MECOH TOMUIOX,;

AXunTaH Tyxal axnblH OanpaHg spyyn M3HAWAH Waapdnarbir xaHrax Oy 3caxuiir
wanryynax, apyyn M3HAWWH  y3Nar, LWWHXWAM33HE  AXWNTHBIF  Xxampyynax,
WWHXUNT33HUIA Xapuyr aBy xagranax, aXunraH 3pyyn MSHAWWNH XyBbL TyXalH axIiblH
BanpHbl Waapanarbir XaHra)k 4agaxryin 6on axung asaxaac TaTransax, 3HIXyy
XeaenmepuitH rapaar Xedenmepuind Tyxal XyynunH aaryy uyunax;

TOBUMH TEXHWK X3P3rcan, Xenernimep XamraannblH X3P3archvir X3parnax 3aaBpbir
GaTnaH MepLyynax, awnrnantaj Hb XsIHanT TaBux, 30pWMyNanTbliH Aaryy awurinaarym,
MOH 3aaBpbll 36pMUCeH, caHaaTauraap Oyy 3opuyaaap ramT33C3aH axunTaHg apra
X3MXK33 aBax, yuYMpCaH XOXWMPInbIr HEXOH Tenyynax, YyYHWA Tyna uanuHraac 30Xux
cyyTran xuix;,

XedenvepunH xenc, YHACSH uanuH, 6ycag Tenbep ypamwlyyanbir TyXanlH aXnblH
BanpHbl OHLUNOT, YU YYpPar, 33par 4B, bycag Hexuen 6anansir xapransaH TOrmoox;

AXMNTHBI @KU, aMpanTbIH Laruiar XeaenmvepuiiH Tyxal xyynb, XeaenMepuitH 0To0A
KYPMbIH daryy TOITOOX, eepunex, axJbiH LWaapanarbH garyy xyynb Oyloy rapashg
3aacaH YHASCNAN33p aXUNTHBIM UNYY Llaraap axunnyyrnax;

XedenvepuiH rapasHuiA xyrauaa gyycrasap 6ok, uaawug cyHrargaxryn 6oncHooc
rapaa gyycrasap 60NCOH, Xe4enNMepuitH rapas uyunaracad 6on axunraHg xanargax
ven Hb XeAeNMepunH Tyxan xyynbj 3aaraaryin angss TITIamMXK, TYCrnamxX, 34 XepeHrnitH
Tycnanuaar Tenex, y3yynaxaac tatransax;

AXunTaH eepuiiH xapuyLicaH axun, a4 xepeHre, 6apumt duuur, uaxum 6onoH Bycag
M3O3NNUNIAT WYy yaupanaragaa xynasanraH erex, Xe4enMepyintH rapasrasp XyrnaacaH
YYPras buenyynax xypTanx xyrauaaHg AXunTHbel uanuHd 6onoH 6ycan Toouoor XMnxryin
Banx, HUArMUH aaatransiH 43BT3p, bycan 6apumTt SUUrninr Axnntadg, onroxryin 6amx;

XefnenviepuitH Tyxah Xxyynb, XeAenmepunH AOOTOOL Xypam, XeOenMepuiH rapaaHg
3aacaH yHA3CMan XypMblH 4aryy 66pvidH caHaadunraap Xe4ermMepuitH rapaar Lyunax

XepenvepuitH Tyxai xyynb, Gycap Xyynb, TeBUAH Ayp3M, X64erIMOpPUAH [0Toon
Xypampa 3aacaH Gycan apxTan.

XepenvepunH Tyxan Xyynb, XegenmepwiH awynryi Gampan, apyyn axywiH Tyxal Xyyne,
XenenvepuitH 4OTOOA XYPMbIH Aaryy AXUI onrory gapaax yypras 6uenyynHa;

(a)

XepenvepuinH xapunuaar 3oxuuyyncaH TeBWAH A0Toon4 Xypam, AxrbiH 6aipHbl
HexXLUern, 4Yur yypar, axnblH ©GalpHbl TOAOPXOWNMONTHLIN AXWNTaHA TaHWnUyynax,
xonborgox cyprantag xampyynax, xonborgox ©OapumT OuuryyaTsn  TaHunuax
BONOMXUIAT AXUNTaHA ONrox, XedenMepuiiH aroynryin 6onoH apyyn axyiH Wwaapanarbir
XaHracaH ax<nblH HexUeneep xaHrax;
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(b)

(c)

(d)

(e)

(h)

@

(k)

(m)

XedenvepuiiH rapas, TYyRA opyynax HaMaNT, eepynenTtuiir duyrasp 6anryymxk balixag
aHxaapax, XefenmepuiH rapaa buurasp Ganryynargaaryn Hanraa yen AxunTtHaac
axrnaa xXMnx, axXnyynaxvwwr WwaapaaH Tynraxryin 6anx;

AXUATHLI  UanmH  Toouoor XedenmepuiH rapsa3, XedenMepunH Xxapunuaar
3o0xyLyyncaH 4OToo4 AYP3M, XXYPMbIH aryy Tenex;

AXUNTHBIT XYYrbf, 3aacaH YHA3ICNANa3p eep axung, WAMmKyynax, AXunTaHa ypbadunaH
M343rA3% TOXUPOSILCOHOOP TYYHUI aMpPanTbiH Laruinr eepynex;

AxunTang xapunuarduiiH Ganpand upx odux, Banipnaxag wWaappargax sapgnaap
XaHrax;

AXWATaH aXun XMACHWA dapaa aMpax 3pXUAEF 34nyynax;

AXKUNTEHA CaxunrblH LUWAATI3N HOTAYYaxaac eMHe TyXaliH 3epUnIAT LUMHXTINA YANLan,
3C YWNANUAT cyanaH TOIToOoX, 3epynvMiH Tanaapx xonborgox wmasarteir Hernex,
bernyynax, CaxunrblH WAATIAN oHorgyynax 60ncoH  yHA3CNIAWAr  AxunTtaHa
TaHunuyynax;

AXKUNTHLI H3P TOP, HAP XYHOAWIT XYHASTraX, TYYHT3M COENTON 30XMUX TYBLLUMHA XapbLUax,
2XUNTHbI XYBb XYHUA HyyLbIr Xagranax, aXWunTHbl axunsax asTaln Hexuenuinr
Oypayynaxag aHxaapd, axnblH Gaip, 6arax, xefgenmep xamraanmnbliH Xaparcan 60noH
Bycan Waapanaratall TeXHUK TOHOr TEXEepeMXKeep XaHrax, aXWiaTHbl M3gnsar,
MIPraLlnUIr 433WNYYNax, Cypryynb AamXaaHg cypanuyynax 33par axmbir 30XWOH
GanryynaxblH XxaMmT aXXUNTHYYAbIH 4YHD aXWi Xapard, xamtad, byTasny yyp aMmbcransir
61t 6onNrox, NAIBX CaHaAAUUNIbIT 3AMXKUX, aXXKWNTHAAC TaBbCaH caHan, 3panT XyCaNTUAr
aBY  XOManusH WWAAB3PMAK, aBCaH apra X3MXKI3HUW Tanaap M3alsanx
Banx,xe4eNMepuiiH Xyynb, TOFTOOMX, X6AernmMep XxamraansnbiH AyPaM, 3aaBpbir YaHa
MepAeX, YC, ranblH aryn, YWnas3pnaniuitH 0Co0C YpbAYnnaH CIPruinax apra Xxamxaa
aBY X3PankKyynax;

HUArMUAH faatransiH Tyxah Xyynb, XyBb XYHWIA OprforbiH anfaH TaTBapblH Tyxai
XYYIMAH daryy 30xux TatBap, CyyTranbir Terpk Gamx, xonboraox OGUYMNTUIAT XUIAK
BaTtanraaxyymx 6ainx;

AXNNTaH OOPUIH aXKUIT YYPraa 30XUX TYBLUWMHA N'YALITIaX34 Hb 30pUYNX Waapanaratan
M34233M13M, yAupAaMiK, 3aaBap, 36BMeree rox 33prasp xaHrax, axwiTHbl aXuniax
Hexuen 60f0H HUArMWIAH acyyanblH Tanaap Xe4eNMepUIAH rapasHi, TOAOPXOW Tycrax.
TYYHUI3H @XUNTHBI XYCINT33P aXWIT, MIPraXun, MIprawmn, axnsiH yp yagsap, anbax
TyLwaan, Xxe4envepuinH XencHWn Tyxan ToaopXonnonT raprax erex;

AXunTaHa 3aaBap, 36BNeMX, YOUPOAMXK ©rex4ee TyxaWH aXWNTHbi CcaHasbIr
xapransgar 6anx, axuntaHg xyyne 6yc bereep 3yw Gyc waapanara TaBuxryin banx,
©0pUNH 3aaBap 3eBrereer OWNroMXTow, Todopxon Gananaap wunapxunngar Ganx,
Xyynb 6yc Bereen 3y Oyc 3aasap, yypar Aaanraeap erceH 6o T3p 4apyna Hb eepese
XY4YMHryn Gonrogor 6aix, axnblH 30XMOH Banryynant, Matepuannar Hexuen, caxunra,
xapuyunara, Aar kypam, axmnblH UarMiAH awnrnant, yp AyHr camkpyynaxran
Xon60r4coH apra XaMxa3a aBy XapanKyynax;

AXUNTHBIT XUNG HAIr yaaa 3pyyn MOHAWAH LUMHXUNT33HA XaMPYYyrmK 3apanbir Hb
xapuyuax;

XegenmvepuiH Tyxail xyynb, 6ycag xyynb, TeBUAH AYpSM, XeAenmepuiH [oToon
Xypamg, 3aacaH 6ycag yypraa duenyynHa.
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9.1

9.2

9.3

9.4

LanuH xenc, xaHramx

AXUNTHYYAbIH YHAC3H UanuH A33p H3MX ONroX HOMSr4an Xefic, warHan ypamilyynmbir SH3
Tanaapx Xy4vH Terengep Mepaex bairaa xonborgox 3aasap, Xypamz, 3aacHbi Aaryy onroHo.

AXUATHBI LANWHE aXIblH LUarunH OypTranuir YyHOsCnaH a)xunnacaH uar, XoHor, Xe4enMepuitH
OYTI3MKMIAT XapranaaH OfroHo.

AXWUNTHBI capblH YHAC3H LanuHr caph xoép yaaa, cap 6ypunH 05 6onon 20-H1i efep onrox
Berees MHraxasa 30XMX CyyTran XMACHUIA gapaa aXunTHbl JAaHCaHA, LWWIDKYYTHI. X3ap3B LanuH
oNnrox eaep Hb 6aapbiH 6ONOH ampanTbiH e4ep TaapBan TYYHUA 6MHEX 64ep ONroHOo.

Nnyy uar axunnacHseir 6uesp aanyymk ampaaxryi 6on xencuiir cap 6ypuintH CyynuinH LanuvH
093p 6040X ONroHO.

Axunntang eBuTall Oalix xyrauaaHg T3TramdK ONroxX 3CIXUAT AXUI ONFOrYUidiH LUNIAOB3P33p
LWINANABBPNIHA.

TeB Hb TyxalH Hexuenn epcengexyvy 6ereep wiygapra LanuH Xe5c, XaHTaMXKUAT OMTrOHO.
AXUNTAH Hb TYNLSTIaX By axnblH HApWilH TeBerTan banpaan, XxapuyunarbiH X3aMKa3, aXbiH
TypLnara, M3apraxur, MaprawnuitH TYBLUMH BOJTOH axun yypruir ryiuaTraxag Wwaapanararan
60MoBCPOSbIH TYBLUMH 33p3rT TOXMPCOH LasfvH Xesfic aBHa. XeAenMepuidH rapasHa LanuH
XencTan xonboraox 3aanTbir TycracaH baiHa.

AXUN YYParTan xonbooTom rap yTacHbl X3parnasHuii Tenbepuir andaH écHel 6apumMTaap HexeH
OIrOHO.

TeB Hb aXUNTHYYAbIr ©8PUIAH axNblH BONOH XYBUIAH yp 4YadBapbir camkpyynaH eepuiires
XOMKYYNAxXag, Hb A3MIKIAT Y3YYIDK, LUaapanaratan cyprantaap xaHraHa. TeB Hb 66pUIAH 30X1OH
BanryyncaH cypranTtbliH 3apanbiF xapuyuax oereef yyHA cyprantblH Tenbep, OHrouHbl T3,
3o4na ByyanbiH YH3, Xo0n 60roH 6ycan xonborgox 3apaan opHO. AXWUITaH Hb Xu43ang OypaH
cyyx Bereep LWanranT apax TOXMONAONA WaapanaraTtan Oyxuii 1 Wanrantbir aMXUNTTal ercex
HanHa.

XegenmepuiH caxunra 3epuynryaen Xynasnrax xapuyunara

XepernvepuinH xyyrbs TOrTooMx 60mnoH TeBWiAH XXypam, Xe4eNIMEPUNRH r3p33 38PUCeH, SPX3NCIH
aKUN YYpras xaHranTrym rynuaTracaH, yaupanaraac erceH yypar gaanraespbir 6ypaH Oytoy
30xmux é&coop Owuenyynsaryih axuntang MoHron VYncblH XegenmepuiH Tyxalh Xyylb,
XOA6NMepUAH rap33HL 3aacHbl Aaryy caxwnirbiH Oop AypAcaH WWATTaNWAr 3axupnbiH
TyLlaanaap HoorgyymnHa:

(a) amaap, acxyn 6nuraap caHyynax,
(b) YHOC3H LanuHr 3 cap xypTan xyradaaraap, 20 xyptan xysuap bypyynax,
(c) axnaac xanax.

JH3XYY Xypamz 3aacaH xe468NMepUAH CaxumrbiH HOLUTON 36pUNyya Hb aXKUITHbIT axraac Wyys
xanax Hexuen 60nHo.

OHIXYY XYPMbIT 38PUUK XU TacancaH axunTHbl axunnaaryi uar, e4epT HOOrAoX cyyTrasnbir
TYYHWIA YHACSH LanuHraac xacax TOOLHO.

AXUNTaH4 CaxUnrblH apra XanpK3a HoorayyncaH Oyry caxumrbiH WWATIIATINA TOOLOr4oX
XyrauaaHg sH3 Xypamg 3aacaH axrblH yp AYHIMAH Wwardan onroxryi. CaxuareiH WWATranTang
Toouoraox xyrauaa 1 /Har/ xun 6ainna.
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9.5

0.6

10.

10.1

10.2

10.3

11.

12.

12.1

Xenenmvepnex yypraa uenyynax yenss espuitH Bypyytan yin axunnaraaHsl ynmaac Tesg
XOXMPON yupyyficaH axunTtaHg xonboraox xyynb TOrTOOMX, X6AeNIMOPUNH r3pasHa 3aacHb!
haryy afl XepeHruiH xsiaraapnargman 6onoH 6ypaH xapuyunara XynasnraHa.

XenenvepuitH CaxunrelH 3ep' 1IN rapra)x aXnaac xanaracad XyHunr axung yuaan asaxryi.
Tareap 6a gaatran

TeB Hb X6A6NMEPWIAH Tapaarasp axunnax OYW aXWnTHbl CapblH LAnuMHraac xyBb XYHUR
opnoreiH anbaH TaTeap, aXWnTHbl HAATMWAH GONOH 3pYYN M3HAWINH faaTranblH LWUMTI3NUAr
XyyJibJ, 3aacaH X3MX33raap CyyTrax xapbsaanax TateapbliH anta, HUArMUAH AaaTranbsiH caHg
LUWITKYYITHS.

TeB Hb Xenceep axunnardvwiniH OOMNOH VYANUMAT33d Y3yynax rapasaraap axunnax 6ywn
aXKNNIardyuinH HUAT UanuH XencHMin Xxontoraox XyBUIAr, XyBb XYHWUIA OpriorbiH anbaH TaTBapbIH
XYYITMIAH garyy cyyTraH aBy xapbsanax TatBapbiH anbaHa WWmKYYnHa.

TeB yin axunnaraaHbl xypasHh Oywy yiAn axunnaraatan XxonbooToWroop smap HarsH
cypraanTtaHa xampargcaH cypranTtbiH Tenbepuiir TeB TeficeH TOXMONAOMNA HUAT TenGepuiiH
30XUX XYBUIAT AXUNTaH Tenex 3acaXMir Axur onrord Tyxan 6ypa Hb LUMAABIPIIBHS.

AXxnbIH waapagnaraap axunTtHbl rapracaH sapgan

AXNbIH 3aANWIYA Waapanaraap axXuntaH 3apgan raprax toxuongons 63naH meHre 6ywoy
ypbAuYMnraar CaHxXyyruiH axXmntHaac 6a WX X3MXKISHMIA MeHrMWr 3axuprnbiH 3eBLUeeprneep
rapryyriHa. Mx xam>xasHUn MEHIeHUI XaMkaar 3axupan TOrTOOHO.

TomunonTeIH ypbA4uNraa aBcaH TOXWongong 3apanbir TannarHax maart 6erneH, TenbepuinH
GapuMTbIr xaBcaprax XapunuardvwiiH Hartnad 6ogordng 60MoH XyHWA HeeuwnH acyynan
XapuyLicaH aXunTaHa erd xsaHyyrncHaap Aapaaduniii ypbadunraar asax apX Hb H33r43Ha.

TOMUMOATLIH ypbAdWraa raaart 36BXeH TyxXaH aXunTHbl X466 OpOH HyTarT 3CBan ragaafg
yncaa 6aiiraa Gairyynnaryygag TOMWIONATOOP axunnax 60MnoH Xypan 3eBnereeH, yynsant,
sapMarT oponuox, Typwnara cyanax, TeBUAH Yt axunnaraaHbl YATA3MNUAH aaryy 30Xnoraox
Gy xu4yssn cypranTaHg xampargax 33par axnaap rajaag yncag ssaryablH  anbad
TOMUITONTBIH 3aM XOHOT, 30414 OyyanbiH 3apafibliH OWNFOHO.

ToMUMONTLIH ypbAuMmnraana TyxahH aABardviiH XyBUWH Hb WYYy ayaa T33LLHUA YHO OpPOXTyn
6onHo. XapuH TeBuiAH YN axunnaraadsl Waapanaraap 3annwryin Ta3apnax 605coH avaa
T33WHMRA 3apanbiH Tes xapuyuHa.

TOMWMONTBIH ypbOUUIITaaHL 36BXeH TOMMWITONTOOP axunnax OO0noH Xxypan 3eBnereeH,
yynsant, fapmarT oponuox, Typwnara cyanax sopurroop sBx 6aiiraa toxuongong Tesunr
NUN3PXUNNCIH, cypTanymncaH noro 6yxun 63nar gypceranbiH 3yWnuiH 3apgan 6artax 601Ho.

Takcuraap ynnunyynax tTenbepuitH 3eBLUSSPANIAT YpbAvUaH agaaryn toxuongona Tes HexeH
TONexryn.

XeaenMepunH JoToo4 XY PMbiH HAPUABYNIICAH 3apuUM 30XUUyynanT

AxuntaH 6ornoH TeBUAH 3px Oyxuit anbaH TywaanTHbIr COHTOH LWwanrapyynax xypam,
AXUNUAbIH EC 3yAH AYP3M, CaxXWirblH Xypam, T33BPUNH X3PIrCriMiH almrnanTtbliH Kypam,
XYHUA HeeUWiAH ©oanoro, axwun, anbaH TywaanbiH Xarcaant, TeewidH 6Ganpana 6anpnax
Kypam, YYPaH yTac awmrnax xxypam, UaruitH 6ypTran, axImibiH YP AYHT TOOLOX XXypam, TaMXUHbI
X3Parnaar xsisraapfax xypam, >XeHOepWuinH 3px Tarl 6Ganansir xaHrax >xypam, TeBuiH
yaupanarsiH anbaH TywaanTHLIF COHIOH Wanrapyynax rax 3apar 6yca Hapuis4uncaH aypam,
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12.2

12.3

13.

13.1

13.2

13.3

Kypam, 30XUX MaarTbir Xe4enMepuintH 40TOO4 XYPMbIH XxaBcpanTaap 6atamk 60nHo. SHaxyy
XYPMbIH HIM3ANT, 86p4UNenT GONOH XypPMbIH HAMINT XaBCPANTLIN @XWNTHYYAa4 TaHWUNLUYYHa.

TeBuiiH M3433N311, TEXHONOMMIAH X3P3rcasl, CYIHK33 awumrnax xypam, YYpaH yTac Xaparnax
KYPMBbIr aXkun onrory 6atamk mepayynk 60nHo. TeBeec OnrocoH yypaH yTac, yTacHbl gyraap,
Laxum, Magaanan TeEXHONOrMinH xaparcan TeBniiH emy baiiHa.

TeBuH anuBaa anbaH TyllaasnTaH, axunTaH XeHOepWiH Tanaap eepcauiH yypraa 3aasan
Buenyynax, XyHUir xyincaap 6onoH apbc eHre, bycan Gaianaap snrasapnad ragyypxaxryi,
fapamTnaxryil 6anx écton 6ereen anraBapnaH gapaMmTtiax xapbLaa XaHanarbir Y ToB4YMX
6oanorbir 6bapumMmransa.

Bycan

[3p33rasp yNnumnnraa yayynax 6yry xenceep axunnax xenceep axunnarduin axJsibliH Xerncuinr
Tenex XxyBaapuir xenceep axunnardytan OGanryynax rapasarasp 3oxuuyynHa. [opaarasp
YANYUAras y3yynax Byloy xenceep axunnax axunnardug vnyy uar axunnacad xyrauaaHsbl
X6ONC TOnexryin. Xenceep axunnax rapasHg XegenmepuinH 4OTOO4 XypMbiH 6ycaa Hexuen,
3aanT ynnunaxryn Gereen xenceep axwunnax acyyaneir VpraHuit xyynb GONOH Xxenceep
aKUNNax rapasraap 3oxunuyynHa. Xenceep axunnard Hb TeBUiAH YHACH axunTtaH 6uw 6onHo.

XefenvepuinH  [oTooA  XKypmaap 3oxuuyynaaryii  xegenmepuinn  Gycan  xapwnuaar
aXUNTHyyATan Bairyynax xefdenvepuinH ropasrasp 30XuUyynHa.

XeNenvepunH [0ToO04 >XypaM Hb “Yyp ambCranbliH eepunenTuiH cypanraa, XamTbiH
axunnaraadbl Tes"-MiH 3axuprsiH 6aTancHaap Xy4nH Terenasp 60MHO.
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Vyp ambeearsid 06pynenmulH cydanaaa, xammsiH
axunnazaars! MesuliH 36XUPH;‘:.H—MOHH 4 capbit
A4 rue1 edpuiin %@mywaanbm A -p xascpanm

AXUNTHbI HOTOJITOO

AxuntaH 6u “Yyp ambcranbiH eepunenTuiH cyaanraa,
XaMTblH axwunnaraaHbel TeB™-WWH XeaenmepuitH A0Too4 Xypam 6onoH Gycaz AYypaM XypamTan
TaHWUMUAX OWIIrOCOH, Laalivg axunaaa SAraspuiir garaH mepaexee OWNroX XyMasH 36BLUSSPCOH
BonHo.

MuHWi rapblH ycar aypargcaH SHaXyy HOTOMrOOr MUHWIA XYBWIAH X3parT xadranHa ragruir oinrocoH
6onHo.

OHaAXyy A0TOOoA XypMbIr smMap HaroH 6ananaap garaH mepaeeryh 6angan Hb caxvnrbiH WWATIANA,
Bycan 60n0H Xyynb 3yWH yp AaraBapT Xyprax 60n0oxbir oinrocoH 6ereeq xynasH 3eBLUEEPCOH OONHO.

AXUNTHBI H3P
[apbIH ycar
PeructpuidH gyraap

OH, cap, snep
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Annex 2 of the Order A/87 dated December 22,2023 issued by the
Director of the Climate Change Research and Cooperation Centre

INTERNAL LABOR PROCEDURES OF THE
"CLIMATE CHANGE RESEARCH AND
COOPERATION CENTRE”

General conditions

The internal labor regulations of "Climate Change Research and Cooperation Centre"
("CCRCC" or "Employer") are based on international agreements of Mongolia, the Constitution
of Mongolia, Civil Law, Company Law, Labor Law, Law on Labor Safety and Hygiene, Law on
State and Local Property, Law on Ensuring Gender Equality, Law on Environmental Protection,
and are designed to uphold labor discipline and order among employees in alignment with
international agreements, CCRCC's rules and regulations, and other pertinent laws. This
document serves to govern labor relations related to optimizing time management, ensuring
work efficiency, and delineating the rights, duties, and responsibilities of both the CCRCC and
its employees.

The employer shall issue and enforce this internal procedure in accordance with the law, within
the scope of the rights specified in the Labor Law, as it may be amended from time to time.

Every employee is responsible for adhering to labor discipline, working honestly and
productively in accordance with this internal process, and fulfilling any other requirements
imposed by applicable laws and regulations.

The CCRCC will address any difficulties linked to the implementation of internal labor
regulations based on its rules and these regulations, and the CCRCC's management and
competent personnel will continually monitor the execution of these regulations. The internal
procedure shall be taught to the new employee before he/she begins work, and if the internal
procedure is amended or changed, the Human Resources Officer shall conduct training once a
year.

Departments reporting to the Director will focus on the CCRCC's work objectives, work
performance, property spending, labor discipline and order, and current actions connected to
these. The management team will provide suggestions on the topics that have been considered,
and the Director will make the ultimate decision on the concerns that must be resolved.

The CCRCC shall use acceptable stamps and symbols, as well as its own symbols and official
letterheads, and must commit the stamps and symbols to the person designated by
management.

If there are any changes or additions to these internal rules, the Administrative Management
Department will consider it, and the ultimate decision will be taken by the Director of the
CCRCC.

The CCRCC shall be managed by the Director and other CCRCC personnel authorized by the
Director.

The employee shall provide precise feedback to the Director via his or her immediate
management. The Director will not accept proposals that are not made through direct
management or the Human Resources Officer in order to maintain operational synchronization.



2.1

The CCRCC is divided into the following departments: the Director's Committee, Administration
and Management, Project Program Coordination, Investment and Cooperation, and Research
and Analysis. The department reports to the Director, while the CCRCC personnel report to the
department head and direct management.

The Director provides orders concerning internal CCRCC operations, labor, and other matters
in line with the Labor Law and other laws and regulations.

When addressing a specific issue, the employee responsible for drafting the proposal is
required to incorporate it into the draft order after presenting it to their immediate supervisor.
Once the direct management approves and signs the order, it is then submitted to the HR staff.
A unified register is employed to monitor the implementation of orders, with department heads
held accountable for executing necessary orders and reporting them to the Director.

The CCRCC will organize its operations on a yearly basis. The measures connected to the
implementation of the organization's mission in the given year are represented in the plan by
each department and each employee, and the management team examines and approves the
director after considering all workers' perspectives. Each department and employee will provide
half-year and full-year reports on the execution of the plan's measures, which will be evaluated
by the Management Team.

Before the conclusion of the previous month, the employee shall address the work to be done
in the next month with his direct management and prepare a plan. The personnel and direct
management work plans will be given to the head of the relevant department. The Human
Resources Officer and the department head will evaluate the employee's performance and
outcomes of work and services done.

Any CCRCC employee who performs work or provides services that compete directly or
indirectly with the CCRCC or other centers is prohibited, as is any consultant, employee,
authorized official, partner/member or member of the CCRCC Committee of Directors,
organization or individual who competes directly or indirectly with the CCRCC or other CCRCC
organizations. Working as a member is prohibited. Furthermore, while working at the CCRCC,
being a client or supplier of the CCRCC, or working for a current or potential client or supplier
of the CCRCC, or receiving money or any other advantage from the client or supplier in
exchange for giving advice about the current or potential client or supplier's business is banned.
Any breach of the conflict of interest clauses will be regarded a major violation of the CCRCC's
internal rules and regulations, and the employment relationship would be terminated.

The employee shall be given the chance to become acquainted with the CCRCC's sensitive or
confidential information as part of his work and obligations at the CCRCC. The employee is
accountable for not exposing private information. Confidential information includes any
information discovered by an employee that is related to the CCRCC, such as information
protected as a business secret, information protected under intellectual property rights
regulations, and information prohibited from disclosure to unauthorized persons under the law.
Any violation of the commitment to maintain information confidentially shall be deemed a
significant violation of the CCRCC's internal rules and regulations and shall be grounds for
termination of the employment relationship. Management will conduct a document review.

Hire, dismissal, handover for work

Following the review of the applicant's pertinent information, the following documents will be
collected, and a thorough assessment will be conducted to create the employee's file.
Subsequently, the direct management and members of the management team will determine
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whether to proceed with the hiring process in accordance with the working group procedure.
The appropriate proposal will then be presented to the Director:

(a) Application form;

(b) identity card, as well as originals and copies of educational certificates, diplomas, and
professional IDs;

(c) Description of the former employment, name, position, phone number, and e-mail
address of the person who is well acquainted with the candidate;

(d) Driver's license, medical examination, selection results, place of residence, or civil
registration committee identity may be required if necessary;

(e) If the Employer deems it essential, a full medical examination may be conducted:;
4] Any other documentation.

The employee shall fill out a special form for job research, question the citizen or his family
members, examine the required papers, obtain a copy of them, obtain reference information
from any organization or official, meet, contact by phone or e-mail, and compare, and other
acceptable techniques. Non-compliance with the conditions for employment shall be grounds
for dismissal from the job or position, and conditions identified after employment shall constitute
grounds for dismissal from the work or position.

If the individual fulfills the working criteria, the Employer will notify the individual and enter into
a contract with the individual based on the primary terms established in the Labor Law.

If the main terms and conditions of the employment contract and other contract terms are
agreed upon, the order on employee employment and the conclusion of a written employment
contract, or the order specifying the work, position name, starting date, basis and requirements
of the employment contract, and other appropriate conditions, shall be approved by the Director
or the official who replaces him in his absence, and based on the order, the employee and the
employer shall be hired.

In accordance with the Labor Law, the name of the workplace or position, the employee's duties
and responsibilities, the amount of the basic salary, working conditions, the employee's and the
employer's rights, duties, and responsibilities, the main and other additional conditions of the
labor contract shall be included in the labor contract.

A new CCRCC employee will be introduced to the following:

(a) Internal labor rules, other applicable regulations and instructions to the CCRCC, a brief
introduction to the CCRCC, and the key operational directives;

(b) Schedule of duties, employee rights and responsibilities, job descriptions, and working
conditions

(c) Work processes, CCRCC confidentiality, empioyee ethics, workplace health and safety,
and other topics are all covered.

By mutual agreement, the employment contract may be concluded for a certain amount of time
or without a specific period of time.

The Director or the official who substitutes him in his absence shall determine whether to allow
the employee to continue working under the employment contract at the end of the trial and
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training period, depending on whether he/she completely satisfies the criteria in the workplace.
If the Employer believes that the employee fulfills the workplace circumstances and criteria, the
duration of the labor agreement for that employee will be deemed extended for the time
stipulated in the contract.

If the management team considers that the employee's work results are insufficient, the
employment contract will be terminated and will not be extended when it expires.

If the employment contract is to be terminated at the employer's initiative, the employer shall
notify the employee of the waiting period. Wages during the waiting period shall be paid to the
employee in accordance with the Labor Law and the Director's order.

If the employee wants to change his job, move to another place, or terminate his employment
contract himself, he/she must submit a written application to the CCRCC's management. Work
will be handed over within 30 days from the date of receipt of the employee's voluntary request.

The employment contract shall be terminated in accordance with the grounds specified in the
Labor Law.

The following are considered serious violations of labor discipline, warranting immediate
termination of the employment contract at the employer's initiative:

(a) Disobeying, ignoring, or failing to comply with recommendations, guidelines, and
instructions issued by the immediate supervisor, or the employer's rules, policies,
instructions, and ethical rules, without clear reasons;

(b) Deceiving, creating false documents, concealing situations that influence the decision
of the Center, falsifying personal information, such as resumes and job evaluations, or
falsely declaring certain periods;

(©) Using the name of the CCRCC deceptively or without informing the CCRCC, obtaining
a loan from a bank or other organization, or purchasing assets;

(d) Not performing assigned work during working hours, leaving the workplace without
permission, performing unauthorized work, arbitrarily performing the work of others,
transferring work and duties under the contract without written permission, or engaging
in personal activities during working hours;

(e) Violating laws, safety rules, and regulations, neglecting proper duties, and thereby
risking the health and property of others, or causing actual damage;

) Engaging in discriminatory or abusive behavior, including sexual and gender-based
violations;

(9) Consuming alcohol during working hours or in the workplace, using drugs, bringing
alcoholic beverages to the workplace, or reporting to work while intoxicated;

(h) Being late to the workplace for 2 hours or more on 3 or more occasions without prior
notification, not coming to work without prior permission for 3 consecutive days, leaving
work early, exceeding the period of approved leave without valid reasons, failing to
provide proof of arrival, or providing false documents;

(i) Stealing the property of the employer, agent, or contractor, customers, guests, or
colleagues, or using, taking, attempting to take, selling, personally using, embezzling,
or defrauding the employer's property without permission, or causing a loss of
management confidence, or falsifying, altering, or using documents;
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)] Disclosing confidential information of employers or clients to third parties, using
confidential information of the CCRCC for personal benefit;

(k) Engaging in actions or omissions that adversely affect the reputation and operations of
the CCRCC, discrediting the CCRCC's business reputation, receiving rewards from
others for performing duties, engaging in double work, or providing services to other
CCRCCs and organizations while under obligation;

) Being found guilty of a crime according to the law of Mongolia, where the court's
decision has come into force;

(m) Failing to follow labor safety rules twice or more and not reporting accidents, leading
the relevant department and management to conclude that the employee has seriously
violated labor safety rules and procedures;

(n) Committing two or more non-serious disciplinary violations before the disciplinary
punishment period has passed;

(0) Harassing, beating, deliberately harming the health, slandering, insulting, destroying
property, or using weapons against CCRCC officials, employees, and family members
in the employer's office, workplace, or during CCRCC events organized by the
employer.

There are other serious violations specified in the employer's internal labor regulations or
disciplinary regulations and labor contracts.

It is strictly prohibited for any employee to inform another employee or employees in advance
about the termination of an employment contract without the decision of top management. The
direct management has the authority to suggest the termination of an employee's contract to
the human resources officer. The HR officer may request additional information and documents
from the direct management, which will be promptly provided. Following a thorough
consideration of the proposal, a draft order will be submitted to the Director, who will make the
final decision based on the order.

Disciplinary violations will be thoroughly investigated by both direct management and HR. If
deemed necessary, the HR officer, in collaboration with the employee's immediate supervisor,
will choose and plan the appropriate disciplinary action. The imposition of disciplinary measures
will be carried out through an order issued by the Director. The employee will be duly presented
with the relevant disciplinary records and orders.

In cases where the employer initiates the immediate termination of the employment contract
due to severe disciplinary violations by the employee, the contract will be terminated without
providing one month's notice of dismissal, and no severance pay will be granted.

The decision to terminate the employment contract or dismiss the employee will be made
through an order issued by the Director or the official designated to act in his absence. The
grounds for termination or dismissal will be explicitly stated in the order.

When the employer decides to terminate the employment contract at their own initiative, the
order specifying the grounds for termination, the notice period, the circulars to be observed, and
other conditions outlined in the Labor Law will be issued.

Once the employee completes the social and health insurance book and concludes the waiting
period as indicated in the circular, severance pay will be disbursed based on the grounds
specified in the Labor Law.
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Rights and obligations of employees

The employee is entitled to the following rights:

()

(9)

(h)

(i)

@)

(k)

Familiarize themselves with the internal regulations governing labor relations, working
conditions, and job functions;

Work in conditions that adhere to safety and health requirements;
Receive salary payments divided into two parts per month;

Have legal rights and interests protected through the labor dispute settlement authority
or the court;

Enter into a written labor contract, refrain from commencing work without a written labor
contract, and retain a copy of the labor contract;

Express opinions regarding the labor contract, its main and other conditions, and submit
suggestions and requests to the Employer for amendments and changes to the labor
contract;

Terminate the employment contract at their own initiative following the provisions of the
Labor Law;

Receive written notification one month in advance if the Employer intends to terminate
the employment contract in accordance with the Labor Law;

If the employment contract is terminated by the employer at their own initiative, review
the Director's order and obtain a copy of the order on the day of dismissal,

Express opinions about their job description, functions, internal labor regulations, and
the operation of the CCRCC. Express their position on various issues, provide
explanations, and submit complaints about improper actions, unethical behavior,
inappropriate instructions, and tasks from direct supervisors. Receive responses to
complaints from the CCRCC's management;

Enjoy other rights as specified by the Labor Law, Internal Labor Regulations, and other
relevant laws.

The employee is obligated to adhere to the following duties:

(a)

(d)

Perform work diligently and promptly, utilizing professional and specialized skills, in
accordance with the requirements and appropriate quality levels set by the employer,
and in compliance with relevant laws and workplace specifics;

Uphold the terms of the labor contract, refrain from making false promises or providing
false information, review and sign the draft labor contract and its amendments within 3
working days;

Abide by internal labor regulations, decisions of the CCRCC, this Labor Agreement,
operating instructions and procedures, principles of ethical norms, etc., and avoid
violations of internal labor regulations and provisions of the Labor Agreement;

Demonstrate cultural communication when interacting with CCRCC employees, other
organizations, and citizens. Use working time productively, attentively consider
comments, criticisms, demands, and requests related to work, evaluate work based on



(e)

(f)

(9)

(h)

(k)

feedback, and contribute to the improvement and regularization of activities. Provide
assistance in the work of others, perform concurrent or substitute duties promptly;

Not dispute instructions and duties provided by the employer or direct supervisor.
Refrain from ignoring or being indifferent to management instructions, directives, and
decisions, and perform tasks and functions during working hours without engaging in
other activities. Do not leave the workplace without the permission of direct
management;

Continuously meet workplace requirements in terms of profession, health, skills, and
personal status. Maintain discipline, work productively, proactively, and honestly.
Enhance foreign language skills by participating in language training as required by the
CCRCC,;

Adhere to occupational safety and health requirements, prevent industrial accidents,
injuries, acute poisoning, and occupational diseases. Strictly follow safety instructions,
report accidents promptly, assist victims of accidents, participate in medical
examinations, and actively and responsibly engage in professional training and events
to continually improve professional knowledge;

Safeguard the confidentiality of CCRCC's business, technological, industrial, financial,
and operational information. Do not disclose any confidential news and information
related to the activities, including but not limited to information, formulas, calculations,
maps, plans, initiatives, mineral samples, models, methods, technology, financial
reports, employee salaries, and other business secrets. Such confidential information
is the property of the CCRCC, and the employee must not disclose it, use it in any way,
retain a copy, or use it for personal gain;

Utilize CCRCC workplaces, property, machinery, equipment, and other items according
to their intended purpose and efficiently. Do not use or utilize them for personal or
unofficial purposes. Do not remove property and information from CCRCC premises
without permission. Officially delete drafts of work documents, data, information notes,
and records that are no longer in use;

After receiving a notice of termination of the employment contract or during the waiting
period, strictly adhere to contractual obligations, maintain labor productivity, avoid
damaging the employer's property and daily operations, refrain from interfering with
work, and fulfill duties diligently;

Upon termination of the employment contract, hand over work, property, documents,
electronic and other information to direct management following the Labor Law and the
order of the relevant Executive Director. Complete relevant calculations according to
the appropriate procedure and fill out the circular;

If terminating the employment contract voluntarily, provide written notice to the employer
one month in advance and have the notification notarized;

Compensate for damages caused to the organization while performing work duties in
accordance with Chapter 12 of the Labor Law;

Do not engage in double work at another workplace unless approved by the employer
or if it does not interfere with primary work. Do not participate in activities of an
organization engaged in work similar to or competing with CCRCC's business activities
without the permission of the Director. Do not change duties specified in the schedule
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of duties and perform duplicate actions in the enterprise. Do not enter into agreements
or deals with others in this regard;

) When on official assignment, vacation, sick leave, or other leave, hand over duties and
responsibilities to a designated substitute. Follow procedures to ensure a full
understanding of work, calculations, and necessary materials to be performed during
the said period, and be accountable for performance;

) If proven that an employee has received bribery, embezzlement, or engaged in corrupt
practices while acting on behalf of the CCRCC, resulting in damage to the name and
property of the CCRCC, the employee is fully responsible for the incurred damage;

Q) Fulfill other obligations as specified in the Labor Law, other laws, internal labor
regulations, Labor Contract, and job descriptions.

Work and vacation time
The working hours shall be established based on the Labor Law of Mongolia.

In the office in Ulaanbaatar, the normal working days of the week - Monday, Tuesday,
Wednesday, Thursday and Friday - are 8 hours long, starting at 8:00 AM and ending at 5:00
PM. Depending on the specifics of the employee's work, there may be a different work schedule.
The duration of an employee's rest and meal break in the middle of a typical workday is between
12:00 and 13:00. The management of the CCRCC may change the time of the lunch break
depending on the activity.

The employer may change the working hours and its schedule in accordance with the Labor
Law, taking into account the needs and requirements of the CCRCC's operation, as well as the
specifics of the workplace.

In addition to resting, eating, and social breaks, mothers with children up to six months of age
or twins up to one year of age will be given a two-hour break for nursing and caring for their
children, and mothers with children under six months of age and one year of age, as well as
mothers with children who have reached one year of age but need medical care, will be given
an additional one-hour break. The same applies to single fathers.

Breaks for breastfeeding and child care are included in working hours.

If an employee works overtime, the principle of compensatory rest shall be followed. According
to the requirements of the central work, if an employee who has worked overtime or on a
weekend is not compensated by the direct management, he will be paid a 1.5 times increased
salary based on the record of the hours worked. Before working overtime, a form explaining the
requirements in detail must be filled out and approved by the direct management and human
resource officer, and whether or not compensation or additional pay will be granted is noted on
this form.

The employee shall record the time he/she arrives at work in the morning, takes a break, and
leaves work. The direct management will monitor the working time registration and the
employee's working time usage status. A report on the use of working hours is issued every
month.

The direct management and the employee responsible for human resources will monitor the
use of working hours and keep records, and the employee is responsible for working steadily
at work during working hours.

Leave
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If an employee is unable to attend work for valid reasons, they must inform the management
and obtain leave permission directly from both the management and the designated human
resources personnel.

When granting one-time leave to an employee, the duration may be determined based on
considerations such as work performance, essential requirements, and timing. The decision on
whether the leave will be paid will be made jointly by the direct management and HR personnel.

Exceeding administrative leave without a valid reason, repeated instances of tardiness without
a valid reason, and leaving work before the end of the day are considered absenteeism. Such
instances will be subject to disciplinary action as specified in this regulation and the labor
contract.

Absence from work due to legitimate reasons, such as hospitalization, medical treatment, or
force majeure affecting the employee or their family members, will not be considered late or
absenteeism if proper documentation is provided. However, the employee is obligated to notify
both direct management and the designated human resources personnel in advance, and
provide appropriate evidence to the employer.

The leave period may be extended once. The total leave duration shall not exceed 10 days per
year.

During the leave period, the employer will determine allowances and assistance from the
CCRCC to the employee in accordance with the internal rules of the CCRCC, based on the
grounds and conditions specified in the Labor Law.

Vacation

In accordance with the Labor Law, the CCRCC provides employees with an annual public
holiday, in addition to 15 or more working days per year, and the vacation schedule is regulated
without affecting the CCRCC's normal operations. A public holiday shall be understood
according to the Labor Law.

At the beginning of each year, the employee shall notify his/her direct management and the
human resources officer of his/her proposal to take regular leave.

Rights and duties of the CCRCC

In Pursuant to the Company Law, Labor Law, Labor Safety and Hygiene Law, other applicable
laws, and internal labor regulations, the Employer or the CCRCC is entitled to the following
rights:

(a) Enforce compliance with labor safety and hygiene laws, rules, regulations, decisions,
operational and technological instructions, procedures, ethical norms, Labor Law, and
all internal regulations governing labor relations. This includes demanding from the
employee the adherence to ethical standards, Human Resources policies and
procedures, and the proper fulfillment of obligations under the Labor Agreement through
various means such as in-person communication, telephone, online, in writing, or other
forms.

(b) Assign work to an employee who has not attended relevant training due to their own
fault, has not familiarized themselves with internal labor regulations and the job
description as instructed by the employer, and has not signed the acceptance.

(c) Monitor compliance with labor and industrial safety procedures, hygiene regulations,
internal labor regulations, ethical principles, and other decisions of the Employer. Keep

10
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(d)

(e)

(f)
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(h)

(i)

1)

(k)

()

records, take disciplinary and other measures if the Employee violates these
regulations, impose property liability, and specify other responsibilities according to
appropriate grounds and procedures.

Provide instructions and guidelines to employees regarding labor activities, workplaces,
functions, and other labor-related matters. Approve job descriptions, require employees
to fulfill them in a timely manner, monitor and enforce their performance, and
permanently or temporarily transfer employees to other workplaces in accordance with
the law.

Verify whether the employee meets the health requirements of the workplace, include
the employee in medical examinations and tests, store the results of the tests, refuse
employment if the employee cannot meet the health requirements of the workplace, and
terminate the employment contract in accordance with the Labor Law.

Enforce instructions for the use of the CCRCC's equipment and labor protection
equipment, supervise their use, take measures against employees who did not use
them according to their intended purpose, and compensate for intentional or
unintentional damage caused. Deduct appropriate amounts from the salary for this
purpose.

Set wages, basic wages, and other payments and bonuses, considering the specifics,
functions, rank, and other conditions of the workplace.

Establish and change the hours of work and rest of employees in accordance with the
Labor Law and internal labor regulations. Require overtime work based on the
requirements of the law or contract.

Refuse to pay or provide benefits, assistance, and material assistance to the employee
at the time of dismissal if the term of the employment contract expires, is not renewed,
or the contract is terminated, in a manner not specified in the Labor Law.

Withhold the Employee's salary or other calculations until the Employee hands over the
work, property, documents, electronic and other information they are responsible for
directly to the management. Fail to pay the Employee's salary and other calculations
and not provide the Employee with the Social Insurance Book and other documents.

Terminate the employment contract on the Employer's own initiative in accordance with
the Labor Law, Internal Labor Regulations, and the reasons specified in the employment
contract.

Exercise other rights as specified in the Labor Law, other laws, the rules of the CCRCC,
and internal labor regulations.

In compliance with the Law on Labor, the Law on Labor Safety and Health, and the Internal
Labor Regulations, the Employer shall fulfill the following obligations:

(a)

Present the internal regulations of the CCRCC that govern labor relations, the terms
and conditions of the workplace, functions, and the description of the workplace to the
employee. Provide relevant training, allow the employee to become acquainted with the
relevant documents, and provide working conditions that meet the requirements of
occupational safety and hygiene.

1"



8.1

8.2

(b)

(c)

(d)

(e)
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(h)

@

(k)
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(m)

Pay attention to the conclusion of the employment contract, amendments, and additions
to it in writing. Do not require the employee to start work when the employment contract
has not been concluded in writing.

Pay employee wages and salaries in accordance with the Labor Agreement and internal
rules and regulations governing labor relations.

Transfer an employee to another job based on the law and change the employee's
vacation time by prior agreement.

Provide the employee with the necessary expenses for traveling to and from the
customer's premises.

Ensure that employees enjoy the right to rest after work.

Before imposing disciplinary action on the employee, investigate the actions or
omissions of the violation, fill out the relevant form about the violation, and present the
grounds for disciplinary action to the employee.

Respect the dignity and reputation of the employee, treat them at an appropriate level
of culture, maintain the confidentiality of the employee's personality, pay attention to
creating pleasant working conditions, provide workplaces, tools, labor protection
equipment, and other necessary technical equipment. Improve the knowledge and
qualifications of the employee by organizing work-related training courses. Foster a
business-like, collaborative, and creative atmosphere among employees, support
initiatives, discuss and resolve suggestions and requests from employees, and report
on measures taken. Strictly follow labor laws and regulations, labor protection rules, and
take measures to prevent water and fire hazards and industrial accidents.

Pay appropriate taxes and deductions in accordance with the Law on Social Security
and the Law on Personal Income Tax. Make and confirm relevant entries.

Provide the employee with the necessary information, guidance, instructions, advice,
etc., for the proper performance of their duties. Clearly reflect the employee's working
conditions and social issues in the labor contract. Provide a description of work,
profession, qualification, work skills, position, and salary at the request of the employee.

When giving instructions, recommendations, and guidelines to employees, take into
account the employee's opinion. Do not make illegal and improper demands on the
employee. Express instructions in a clear and clear manner. Immediately revoke
instructions and duties ifillegal and improper instructions are given. Take and implement
measures related to improving work organization, material conditions, discipline,
responsibility, order, use of working hours, and results.

Cover the cost of having the employee undergo a medical examination once a year.

Perform other duties specified in the Labor Law, other laws, the rules of the CCRCC,
and internal labor regulations.

Salary and benefits

Bonuses and additional incentives beyond the basic salary for employees will be provided in
accordance with the prevailing instructions and regulations.

The employee's salary will be based on the hours and days worked, as well as labor
productivity.
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The basic monthly salary of the employee will be disbursed twice a month, on the 15th and the
last day of each month, and will be transferred to the employee's account after necessary
deductions. In the event that the payment day falls on a holiday or weekend, it will be processed
on the preceding business day.

If an employee does not take a break after working overtime, payment will be based on the last
salary of each month.

The decision to provide benefits to the employee during periods of iliness will be made by the
Employer.

The CCRCC is committed to offering competitive and equitable wages and benefits. Employees
will receive a salary commensurate with the complexity of the work, level of responsibility, work
experience, professional qualifications, and educational background required for the duties
performed. The labor contract will include provisions related to wages.

Charges for the use of work-related mobile phones will be reimbursed upon submission of
official receipts.

The CCRCC will support staff in enhancing their professional and personal skills by providing
necessary training. The CCRCC will cover the costs of organized courses, including tuition fees,
airfare, accommodation, meals, and related expenses. Employees are expected to attend
classes in full and successfully complete all required tests in case of examinations.

Liability for labor disciplinary actions

An employee who violates labor laws, CCRCC regulations, or the terms of the labor contract,
performs inadequately assigned duties, or fails to fully or properly fulfill duties assigned by the
management may face the following disciplinary actions, as per the Labor Law of Mongolia and
the labor contract, in accordance with an order from the Director:

(a) verbal or written reminder,
(b) reduction of the basic salary for a period of up to 3 months and up to 20 percent,
(c) dismissal of employment.

Serious violations of labor discipline, as outlined in this regulation, shall constitute grounds for
the immediate dismissal of the employee.

An employee who is absent from work in violation of this regulation will have deductions from
their basic salary for the hours and days they did not work.

During the period in which disciplinary measures are imposed on the employee or they are
considered subject to disciplinary punishment, the rewards for work results specified in this
regulation will not be granted. The term of disciplinary punishment is 1 (one) year.

Employees who cause damage to the CCRCC due to their wrongful actions while performing
their work duties shall be subject to limited or full property liability in accordance with relevant
laws and employment contracts.

A person dismissed for labor disciplinary violations will not be reinstated.

Taxes and Insurance
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The CCRCC shall withhold personal income tax and employee social and health insurance
contributions from the monthly salary of employees working under the employment contract, in
the amounts specified by the law, and transfer them to the relevant tax authority and social
insurance fund.

The CCRCC shall deduct the applicable percentage of the total wages for wage workers and
workers under contract to provide services, in accordance with the Personal Income Tax Law,
and transfer it to the relevant tax authority.

In the event that the CCRCC covers tuition fees for any training within the scope of the CCRCC's
activities or related to its activities, the Employer shall determine on a case-by-case basis
whether the Employee is required to contribute a proportionate share of the total fees.

Expenses incurred by the employee due to work requirements

In the event that an employee incurs work-related expenses, they may request cash or an
advance from the financial officer, and for larger amounts, approval from the Director is
required. The Director will determine the maximum amount for larger advances.

To request the next advance after receiving an initial advance, employees should complete an
expense reporting form and submit it, along with the payment receipt, to the Customer's
accountant and the human resources officer for review.

Assignment advances are specifically designated for travel and hotel expenses related to work
assignments in rural areas or foreign countries, attendance at conferences, meetings, fairs,
experiential learning, and participation in courses aligned with the CCRCC's activities.

The advance payment does not cover the expenses for personal baggage beyond the standard
allowances. However, the CCRCC will cover the costs of baggage necessary for operational
requirements.

Assignment advances may include the expense of souvenirs featuring the CCRCC's advertising
logo, but only when traveling for work assignments, conferences, meetings, fairs, or experiential
learning.

Taxi service expenses will not be reimbursed unless prior approval has been obtained.
Some detailed regulations of internal labor regulations

The CCRCC establishes detailed rules and regulations, including but not limited to selection
procedures for employees and authorized officials, a Code of Conduct, disciplinary procedures,
vehicle use guidelines, human resources policies, job and position listings, premises stay
procedures, mobile phone usage guidelines, timekeeping practices, and detailed procedures
for work-related outcomes. Any amendments, changes, or additional regulations will be
communicated to employees.

All officials and employees of the CCRCC are required to carry out their duties with a gender-
sensitive approach, refraining from any form of discrimination or harassment based on gender,
race, or other criteria. The organization upholds a zero-tolerance policy against discrimination
and harassment.

All officials and employees of the CCRCC are obligated to fulfill their responsibilities with regard
to gender sensitivity, maintaining a work environment free from discrimination or harassment
based on gender, race, or other factors. The organization strictly adheres to a zero-tolerance
policy against discrimination and harassment.
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Others

The agreement negotiated with a contract worker will determine the payment schedule for the
employee's service fee under the contract or the fee for working on a contractual basis. Contract
or salaried staff will not be eligible for overtime pay. The terms and requirements of the Internal
Labor Regulations do not apply to employment contracts, and employment issues are regulated
by the Civil Code and the employment contract. Temporary employees at CCRCC are not
considered full-time employees.

Employment arrangements beyond the scope of internal labor regulations must be governed
by labor contracts with employees.

Labor relations not covered by internal labor standards and regulations will be subject to the
provisions of the Labor Law.
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Annex 2 of the Order A/87 dated December 22,2023 issued by the
Director of the Climate Change Research and Cooperation Centre

ACKNOWLEDGEMENT OF EMPLOYEE

I, the employee , have read and understood the internal labor
regulations and other regulations of the "Climate Change Research and Cooperation Centre", and |
understand and accept that | will follow them in my future work.

| understand that this proof signed by me will be kept in my personal file.

It is understood and acknowledged that failure to comply with this internal procedure in any way may
result in disciplinary, other or legal consequences.

Employee name
Signature
Register number

Year, month, day



