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“YYP AMbCIAJlbIH ©6PYNenTUNH CYD,_AJ'IFAA,
XAMTbIH AXXUINATAAHbI TEB”-UWH
xepgenverPunH 0OTOOM XXYPAM

HunTnar yHascnan

“Yyp ambcranbiH eepynenTuitH cyaanraa, xamTbiH axunnaraanel TeB” XXK (yaawwng “Tes”
acxyn “Axun onrory” rax)-uiH XeAenMepuintH 40Too4 XXypamM Hb MoHron YncelH ONOH yNCbIH
rapas, MoHron ¥nceiH YHACSH xyyib, NpraHuii xyyne, KomnaHuidiH Tyxanm xyynb, XegenmepuiiH
Tyxaw xyynb, XefenvepuiH aroynryin 6anaan, apyyn axyiH Tyxan xyyns, TepuintH 6010H 0poH
HYTTMAH OMYMAH Tyxal Xyynb, »KeHpepunH Tarw 6angnbir xaHrax Tyxan xyynb, Bawranb
Opu4HbIr xaMmraanax Tyxai xyynb, MoHron YncelH H9rgaH OnoH yNcbiH rapaa 6onoH TeswiiH
aypam 6onoH 6ycag xonboraox xXyynb TOMTOOMXKWA, HUALYYNSH axunnarcOblH XeaenvepuinH
caxunra, Aar XypMbIlr xaHrax, axJsblH 30XMOH Bairyynant, uar awurnantbir camkpyynax,
AKMbIH YP AYH YaHapbir xaHrax, TeB 60N0H axunnarcabiH 3pX, Yypar, Xynaax xapuyunarbir
TOAOPXONNOXTON XONBOrA0H YYCCOH XeAeNMepUinH xapunuaar 3oxutyynax 6apumt 6udunr om.

AXWN 0nrory Hb XenenMepuinH Tyxai Xyynbj, 3aacaH apXUiH XypasHa 3H3XYY 4OTOO XypMbIr
Xyynb TOITOOMXMA HUIALLYYNaH BaTamk, MepayyHa.

XeaenvepuintH caxunrbir CaxvH BUenyymK, SHAXYY A0TOOA XypMblr Mepaner 60NroH yH3HY
lwynapra, yp 6yTasnTtan xepgenmMepsnex, xonborgox xyyrnb TOITOOMXMA 3aacaH Bycag yypraa
Buenyynax Hb axunTtaH GYpUinH yypar MeH.

XedenvepuinH 0OTo04 XYpPMbIr X3panKyynaxTan xonboracoH anveaa acyyansir Te eepuiiH
Aypam BOMNOH 3H3 XKypPMbIT YHO3CNSH WMAAB3PNaxX 6a 3Haxyy XypMmblH 6uenantag TeBuiiH
yaupanara, 30Xmx axunTHyyabliH xamT GaiHrbiH XSHANT TaBbX axuniaHa. [otoond Xypmbir
WMH33Pp axung opx Byl axunTtaHa axnaa 3XnaXx3aC Hb eMHe, A0TOOA XypaM LUMHIYNIrAaX,
eepunergex 6ypa 6yx axunTHyydan TaHWUYYMX, Laalng Xung Har ygaa XyHuin HeeuunH
acyynan xapuyucaH axuntaH cyprant 30XMoH banryynHa.

TeBUAH axnblH 30pUMro, axJsblH TYAUSTr3N, eMY XepeHrwiH 3apuyynanT, XenenmepuitH
caxunira, Aar Xypam G60MoH T34raapTan xonbooToW uar yeumiH yun axwnnaraaHbl Tanaap
3axupnblH 43pragax XanTcyyad axunnana. YaupanarbiH 6ar xananucsH acyyanbiH Tanaap
3eBnemx raprax bereeq Waapgnaratan acyyanaap 3UCUH LWMAAB3IpUAT 3axupan rapraHa.

TeB Hb 30XUX Tamra, TaML4ar, eepuiAH 6anragasn, andaH X3pruiiH X3BNamas xyyaac X3aparnax
Bereen yaupanaraac UTrFaMKN3H XapuyLyyncaH 3Trasasa TaMra, ToMArMAr XxagranyynHa.

OHaxyy 4OTOOA Xypam HIM3MT, eepunent opyynaxaap 6on6on TyxainH acyyanseir 3axupraa
yanpanarbiH 6ar Xxananuak, sucuiH Wuinasapuiir TeBuitH 3axupan rapraHa.

TeBuir 3axvpan, TyyYH33C apx onrocHoop TeBuitH bycaa anbaH TylaanTtaH yaupaaHa.

AXWNNTaH Hb AXUN ONrorYng XaHAacaH caHan XycanTad eepuiiH Wyyh yapanaraap Aamxkyymk
TOAOPXOW caHan xycanTuir 3axupand ynamxkunda. Yin axunnaraadbl yangaa xon6oor xaHrax
YYAH33C Wyya yavpanaraap 3acxyn XyHWA HeeUMAH acyygan xapuyucaH axuntHaap
JaMXyynaH Upyynaaryit caHanbir 3axuparn XynasH aBaxryi.
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TeB Hb 3axupan, saxupraa yaupanarbiH xantac, Tecen xeTenbep 30xuUyynanTbiH X3MTac,
XepeHre opyynant, XamTblH axunnaraaHbi xantac, Cynanraa LUMHXUNIISHUA X3NTIC MaCaH
6yTauTan BanHa. XanTac Hb 3axmpnblH 6MHe, TEBUIAH aXXUNTHYYA Hb X3NTCUH Aapra 60MoH
Wwyyn yaupanareiH eMHe axnaa Tyc TyC xapuyLHa.

3axunpan Hb XefenmepuiH Tyxai xyynb, 6ycag xyynb, TOrTOOMXMA HUIALYYNaH TeBUH 40TOO
YA axunnaraa, xegenvepuini bonoH 6ycag acyyanaap Tylaan rapraHa.

TyxaiH acyyanblir WMAABIPNIX33p Tyllaaneir rapraxgaa tecen 60M0BCPYYNCaH aXUNTaH Hb
©6PUIAH WYY yaupanarag TaHUUYYACHbI Aapaa caHasbir aBy, TylwaasblH Teceng TycraHa.
TywaanbiH TecenTan TaHWnUax XyyacaHd Wwyyn yavupanara Hb Tyllaanbsir 3eBLIeepy rapbiH
YCOI 3YPCHbl 3U3CT XYHWA HEeUUWH acyydan XapuyucaH axWNTHyydag TaHuauyyrHa.
TywaanbiH X3pankunTag HArAcaH OypTranasp XsHanT TaBbX, laapanarartai TylaanyyabiH
X3PINKUNTUIAT XSMTCUIAH fapra Hap xapuyuax, 3axvpans TaHunuyynxk oanHa.

TeB Hb YN axunnaraaraa >Xunaap Tenesnex ssyynHa. TeneenereeHs 6airyynnarbiH apxam
SOPUITBIM TyXamH XUNG, X9P3NKyYyIaxTali XonboracoH apra XaMK33HYYAWAr xanTac 6ypaap,
axunTtaH 6ypasp Tycrax, HUAT aXUNTHbI caHanbIr TycraH YaupanareliH 6ar xsaHax, 3axupan
BatanHa. Teneenereenn TycracaH apra X3WMXK33HWUIA X3PIDKMNTUIAT Xarac, OyT3H Xunasp
xanTac 6ypaap, axuntaH 6ypaap TanaH raprax 6a YaupanarbiH 6ar gyrHaHs.

AXUNTaH [fapaaruiiH capi rynuaTrax axnbil eMHex cap Jyycaxaac eMHe Hb Liyya
yanpanararanraa xananuax Teneeneree rapracaH 6anHa. AXnnTHbl 60MoH Wwyya yaupanarbiH
aXKIbiH Tenesneresr xoNbor40x XanTCUNH gaprad TaHUMNLYYNHa. AXUMTHBI NYALITIAC3H aXun,
YANUUArI3HWA TYALUDTIAN, yp AYHT XYHWA HeeUWH acyydan xapuyucaH axunTtaH 60onoH
X3NTCUNH Aapra LyTH3H3.

TeBuiH axuntaH Tes GonoH Bycan TeBTal wWyya Oytoy Wyyn Bycaap epcenaexyil, axun,
YANUUNraar rynuatraxuir xopurnox 6erees Tes 6onoH TesuitH 6ycap bairyynnarataii wyyn
Byroy wyyn Bycaap epcengex 6y Tes, 6airyynnara 6ytoy XyBb XyYHUA 36BMNOX, aXWUNTaH, 3pX
Byxuit anbaHx TywaanTtaH, xamTpary/ruwyyH oywoy TeneeneH yampaax 3eBnesunH ruiyyHasp
axunnaxbir xopurioHo. TyyH4naH, Tesq axunnax 6aiix xyrayaang TeBuiAH yinunyynard oytoy
XaHraH Hunnyynard 6anx, acxyn TesuniH opoorniiH 60noH 6oNoOMXWUT yAnYnyynard 6yioy
XaHraH HUANyynarduiH tenese axunnax, o4oornitH 6yoy 60moMKUT yinunyynard 6ywy xaHraH
HUANYYNardnind - xuink 6y  GusHecTalr XxonGoOTOW 36BNEree OrcHWi xapuya TyxainH
yiAnunyynard 6yloy xaHraH HAANYynar4aac meHre, anueaa bycan pasyy Tanbilr Xy/13sH aBax
33prmMnr XopurrnoHo. COHUPXIbIH 38PYSUAH 3aanTbir 36pUCeH anuBaa TOXMONAON Hb TeBUIiH
007004 AYPaM, XyPMbIT HOLITOM 36pYCeH 3epunng Toouorgox 6eresn xefenvepuinti xapunuaar
ayycraeap 6onrox yHascnan 6onHo.

Tesa rynuaTrax 6yn axun, yypartai xonbooToWroop axunTtaH He TOBUAH HyYL, M343313NT3N
TaHunuax OONoOMXOoOp XaHrarfaHa. AXWATAH Hb Hyyl M3A33NMWIAr 3agpyynaxryit Hainx
YYParTan. Hyyu ms4s3nan rafasr Hb axwiataH oMK M3AcaH, TeBTal xonboroox anueaa
M3433na3n, Tyxaunban, GusHecuiH Hyyl GOMroH xamraancaH M3A33Man, OKYHbl OMYUAH
3PXUAH 30XULYYManTblH daryy xamraanaracaH M3433man, Xyynb TOITOOMXWIH Oaryy apx
ONForaoory 3Trasasf 3adpyynaxbir XOPWINOCOH M3A33N3A 33pruMir xanH3. MagasnnuiiH
Hyyunanbir Xxagranax yypras 3epyceH anueaa ToXnonaon Hb TeBUiH A0TOOL AYP3SM, XXYPMbIr
HOLITOW 3epyceH 3epuyung Toouorgox Gereen xedenmMepuiiH xapunuaar gyycraeap 6onrox
yHaacnan 6GonHo. Bapumt BuuruiiH xaHanT wanranteir YaupanareiH 6ar 6onoH wyyn
yavpanara Hap XaparKyyIHa.

Axung aBax, aknaac xafax, aXun Xynsanusx

TeB axuna OpoXbIl XYCC3aH WPF3HWAT CydasiCHbl YHAC3H 093p Aapaax 6apumT Gudruir
OYPAYYN3H aBY, 30XMX YHIMM33r XUMK, aXXUNTHBI XYBUAH X3P3r YYCIoH, aXung aBax 3CoXUIr
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TyxaH wWyya yaupanara, YaupgnarbiH OarvidH ruwyya Hb  a@XIblH X3CTWMIAH  Kypmaap
LWWWALAB3PNAXK, 30XUX caHanbIr 3axvpang TaHUnuyynHa:

(a) aXWUNA OpOXbIl XYCCAH Oprefer, aHKeT, HamTap, axun 6ainanbiH TOJ0PXOWNONT;

(b) VPraHUN yH3MI3X, DONOBCPOSbIH FAPYUITaa, AWMNMOM, MIPraXKNUNH YHIMNIXUAH 3X
XyBb, XyyntapbiH xamT;

(c) Ypbh 6MHEX aXUN ONrOrYMitH TO4OPXOWIONT, TyXaH axung ropunoryninr canH Magax
XYHWUiA H3p, anBaH Tywaan, ytac, Laxum Xasir;

(d) Waapanarataih  60m  KOMOOHblI  YH3MM3X,  SMHAMMMAH  Y3N3rMAH,  COHrOH
WanrapyynantbiH AyH, OpLUMH cyyraa rasap O6ywy WpraHui GypTranTaii XOpPOOHbI
TOOOPXOWNONT;

(e) Laapanaratai rax AXun onror4ooc y3Ban 3pyyn MaHAMH BypaMan y3narniH Tyxan
Maraganraa;

) aapanaraTai rax y3caH 6ycag 6apumt Guyur.

AXWUnp aeax 3cax cypanraar To4opxon Maart 6ernyynax, TyxaiH UpraHaac eepesc 60SIOH rap
OYyNuiH ruwyyassc Hb Toapyynax, xonboraox 6apumtTan HAMNaH TaHunuax, xyynéapbir He
aBax, anb Har 6airyynnara, anbad TywaanTHaac naBnaraa M343snan aeax, yynsax, yrcaap
60noH M3N3ap (Uaxum LyyaaHraap) xonboraox, xapbLyyraH wasrax rax 3apar 6onoH 6ycag
30xux apraap ryiuaTraHa. AXung aBax HexXUenur xaHraaryi 6angan Hb TyxarH axun, anbax
Tywaang aBsy axunnyynaxryn 6anx, axung aBcHaac XOWLll UN3pcaH HexXLen Hb axun, anbax
Tywiaanaac 4Yeneenex yH43cnan 6oHo.

TyxalH MpraH axrnblH 6anpHbl HexUenuiir xaHraxk 6amean AXUN ONrordy 3H3 Tyxal TyxaiiH
WPraHg MaA3sraax, XedenMepuiiH Tyxain XyynbA 3aacaH ron Hexueneep AXWUN ONrordy TyxamnH
WPraHT3N rapasarasp xapunuaH TOXUPHO.

XeOenvepuinH rapasHuin ron Hexuen GONOH rap3sHuiA Oycan HeXUenuir TOoXUpcoH 6on
KUATAH aXWNIyynax, XefesIMepuiiH rapas Gu4urasp Ganryynax Tyxal Oywoy axun, anbad
TyllaanblH H3P, aXUMNNaX 3xM3xX xyrauaa, xefenMepuiiH rapasHuin YHASCNaM, Waapanara,
30xux Bycaf Hexuenuir TycracaH Tywaarnelr 3axupan, TyyHui Gonomkrying opnox 6yin anbax
Tywaanrtad 6arnax 6a Tywaans yHA3CNSH aXUNTaH, aXun Onrory Hap XeaernmepuiiH rapasr
Buurasp Banryymk, axxuntaHa axunTHbl YH3MIT3X ONTOHO.

XeaenvepuinH rapasHa axsbiH 6arpHbl Oyoy anbaH TylwaanbiH Hap, aXUNTHbI FYRL3TIaX aXiur,
YYP3r, YHACSH L@ANUHIUAH X3MK33, X6A6NMOPUAH HOXLIeN, aXWNTaH, axun OJITOrYvitH 3px,
Yypor, Xxapuyunara, XefenmepunH rapaaHuin ron 6onoH 6ycan HIMSNT  HeXUenuir
XenenvepuinH Tyxan XyynuinH garyy Tycrada.

TeBa, axung LWUHI3P OPOX aXUNTaH Hb Aapaax 3yANTan TaHunuaHa:

(a) Xenenvepuind gotooq xypam, Tesa mepaeraex 6aiiraa 6ycag aypsm xxypam, 3aasap,
TeBWIH Tyxai TOBY TaHUNLYYnra, YAn axunnaraaHbl YHACSH YATNaN;

(b) AXUNTHBI 3PXNSH TYWUSTIAX aXun YYPruiH xyBaapb, 3pX, YYpar, axiblH 6anpHbl
TOOOPXONMONT, X646NMOPUIAH HEXLIe;

(c) Axunnax gar xypam, TEOBWAH HYYLbIH TOPUM, aXWUNTHbI €C 3yil, XeA6NIMePUINH 3pYYl
axyw, aloynryn axunnaraa 60noH 6ycaa acyyanaapx xonboroox Mafaanan.

XeaenvepuinH rapasr TyxanH aXxuntaHTtam xapusuaH TOXMPOSILCOHOOP TOAOPXOM Xyrauaaraap
60Nn0oH xyravaaryinraap danryynHa.
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TypwunteliH 60MOH cypranTbiH Xyrauaa ayycrasap 60M0X yen TyxallH axunTaH axrmblH
BGanpaHd pdaxe waapgnarbir OypsH xaHrax bOaliraa 29cax3sc xamaapaH, XenenmepuiiH
rapaarasp YPraypknyynaH axunnyynax acoxuir 3axupan, TyyHuA 6onomxkryia opriox 6yi
anbaH TylwaanTad WWAOBIPN3H3. AXUNTAH aXnNblH GalipHbl Hexuern, waapanarbir XxaHrax
BanHa ra AXun onrory y3Ban TyXaH aXuiTHbl XyBbA XeAenNMepuitH rapasHnin xyrauaar yr
rapasHg 3aacHaap xyrauaaraap cyHraracaHg TOOLHO.

TyxalH aXUNTHbl aXblH yp AYHr YaupanarbiH 6ar xaHrantryidg TOOUBON Xe48SIMEPUIH
rapasHui xyrauaa gyycrasap 605ICHOOp Xxeg4enMepuinH rapaa ayycrasap 6onox 6ereen Laawng
CyHrargaxryw.

XedenmepuintH rapasar aXun ONrorYymitH caHaadwnraap uyunaxaap 6on axwn Xynasnuax
xyrauaar AXun onrord AXunATaHd M303MASHS. AXWN XYMNI33Musx YewhH UanuH Xencuiir
axunraHg XeaenvepuiH Tyxan xyynb 60noH 3axMpnblH Tyllaand 3aacHaap ToOLOoX ONroHo.

AXNNTaH Hb axnaa eepyriex, eep rasap LNMKNX, X6A6NMepPUNH rapasras eepee uyunaxbir
XYCBaN uyunax epreanee TeBUWH yaupanarag 6udrasp rapraHa. AXWUNTHbI ©6pWIAH caiiH
Aypaap rapracaH XyCanTWiAr XxynasH aescaH egpeec xonw 30 XOHOMMWH OOTOP axun
XYMN33MLU3H.

XefaenmepuinH rapaar XedenMepuiiH Tyxal Xyyns 3aacaH YHA3CNSNWAH garyy uyuanHa.

Hapaax 3epunuiir xefenmvepuinH caxunrbiH HOLUTOW 3epyYung TOOLOX, axuntaHtan 6anryyncax
X646NMEPUIAH rapaar axun ONror4MiiH caHaa4vunraap wyya uyuanHa:

(a) Wyyn yovpaax anbadH TywaanTHbl rapracaH 3eBnemX, yauphamK, 3aaBap4yunnraa,
3CB31 aXun onror4MinH aypam, 604noro s3aaBapuunraa, €c 3ylH AYPMUAT 3epymMX,
TOAOPXON  YHASCNANIYWrasp  9COPryyuaH mapracaH, yn  OMLWOOCOH,  3CXYn
Buenyynaarynm;

(b) AXUng opoxaoo XyypaH MIX3McoH, Xxyypamd Oapymt Ouunr OypayyncsaH, HyyH
JapargyyncaH, TeBeec LMWAB3p rapaxaj Hefeenexyinu Hexuen 6algan yycracsH,
XYBUAH Oycad MSAS3MNWAr HyyH AapargyyncaH, XyypaH MIxX3fiCoH, Xyypam4aap
6ypayyncaH, Tyxannban XyBUAH aHKET, axmnblH YH3Nras, 6ycan 6apnMThIr, TO4OPXON
XyrauaaHsl Waapanarbir XxaHraary Hb ToQOpXon BOSICOH, 3CXYN TOAOPXOW xyrauaar
Xyypamyaap MagyyncaH;

©) XyypaH M3xN3x 3amaap, 3cxyn Teed MIOarasaxryirasap TeBWH HIpUIr awuurnax
BaHkHaac 6onoH Bycap Ganryynnaraac 333N aBCaH, XepeHre Xyaaniax aBcaH;

(d) AXUTbIH Laraap ryauasTrax &cToi axnaa X3p3anKyynasryi, acxyn eepviiH iwiyya
yaupgariuiH  3eBLUGSPONrynrasp axnbiH  6Gaipaa opxmX  sBCaH,  3CXyn
36BLUSOPErgeeryin axun rynuatracaH, 6ycablH axnbir 4yp M343H rYAUSTracaH, 3CxXyn
rap3arasap xynaacaH axun, yypraa 6uuraap erex seslieepenrynrasp dycaaa ayp magsH
LWIMKYYNC3H, 3CXyN AXINbIH Laraap AXUATaH XyBUAHXaa aXIbir XUAC3H;

(e) Xyynb, xyynuac Gycaf TOITOOMX, alynryl axunnaraanbl OypaM, Xypam 36p4yCeH,
30XMX YYpraa buenyynaaryin, yyHun ynmaac 6ycabiH apyyn M3aHA, 34 XxepeHreg apcaan
yypyyncaH, acxyn 604nT Xoxuporn yyYpyyncaH;

4] AnrasapnaH ragyypxax, XYHUPXUATIMIAH 3aH apaHLUWH rapracaH, Tap ayHaaa 6anrninH
DONOH KeHAEPUIAH 3CPIr 38pYnn rapracaH;

(9) AXUbIH Liaraap 6ytoy axnbiH 6aipaHz cortyypyynax yHAaa xaparnacaH, MaHcyypyynax
3YWN X3parnacsaH, axsbliH 6anpaHa corTyypyynax yHaaa aBynpcaH, CortyypcaH yenas
axungaa UpcaH;
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(h) 3axupraang ypbauunaH MO43rANIYArasp axnbiH uaraac 2 uar bywy TyyHasc 43al
xyrauaaraap 3 6ytoy TYYH33C 433 yAaa axnblH banpaHiaa XoXUMACOH, AapaancaH
3 XOHOMMWH Xyrauaaraap ypbadunaH aBcaH 36BLUSSPeNrynrasp axungaa upaaryin,
3CXYN axXJIblH Laraac apT TapX ABcaH, uanvHTanm 60roH LannHryn Y4eneeHUn xyrawvaar
X3TPYYM3H axun TacarncaH, XYHAaTrax wantraaHtanraa mafaracoH 60MnoBY Upaxgas
HoTnox BapumTtryil Bytoy xyypamy GapumT OypayyncaH, uarviH BypTranas xyypaH
M3XarK 6erneceH;

(i) AXvn onrory, areHT 3cBan rapa3aT Oalryynnara, xapwnudard 60MoH 304ua, XamT
aXunnarcablH emMY XOpPSeHIUUT XynranncaH, 3cxyn AXWMN OMArOrYUnH oMY XepeHrMinr
36BLUESPSNTYN X3P3rnaX, aBy rapcaH Oyy aBy rapaxbir 3aB4caH, XyaanicaH, xyBbaaa
alirnacaH, 3aBLUCaH, 3anuncaH, 3cxXyn MeHre Bytoy a3 XepeHre xapuylcaH axnnraH
TeBunH yanpanarsiH UTFBNUAr angcad, acxyn Ouunr 6apumT Xyypamyaap ynnacaH,
3acBapnacaH 60noH awmnrnacan;

)] AXUN 0fIrory 3CBaN Xapunuar4abliH HyyL M3433MMWIAT rypasaary a1rasasj 3agpyyncax,
TeBWIAH HyyL M3A3NNVIAT ©6PT awwmrTanraap alumrnacat;

(k) TeBUWIAH HAP XYHA, YAN axunnaraaHg cepreep Heneenex anveaa yAnaan, ac yinasn
rapracaH, acxyn TeBWWH ynn axwunnnaraa 60noH GU3HECUAH H3p XYHAWUAT Hb ryTaax
33prasp TYYHUA 3pX, awur COHUPXONL Hb Heneenexymy ceper yp naraBsap Oui
BONrOCOH, 3CXYN axwi yypraa ryausTracHUiA Tenee Oychaac WaH XapamK ascaH,
Bycabir aMap Har yypar xynasx 6angans opyyncad, 6ycan Tes 6onoH Dairyynnarag
aXWN, YATHUITas y3YYNCaH, AaBxap a)Xun XMncaH;

) MoHron YncbeiH xyynbA 3aacHbl Aaryy AXUNTaH ramT X3par YMNAC3H Hb TOITOOrA0H sn
OHOrayyncaH LWyyxuiH TacnaH WUinasspnax Torroon xyyviH Terengep 60ncoH;

(m) XegenvepuiiH awynryn axuwnnaraaHol gypmuiir 2 6yloy TyyH33C yaaa garax
MepAeeryn, ocnbir M3433M33ryi, AXUATaH Hb XeAenMepuiH aroynryin axunnaraaHbl
6ONoH TEXHOMOrMNH almMrnanTbiH AYP3M, TOPUMBIF HOLTOM 36pYCeH Tk xonborgox
XANTac, yaupanaraac Hb Y3CaH;

(n) CaxunrblH WARTI3NTIA, TOOLOX Xyrauaa eHrepeseryin 6amxag caxunrbiH HOLTOW BuLl
3epunuir 2 Byy TYYH33C 33 yAaa rapraca;

(0) Axuni onrordniniH ocpcomc 6onoH axnbliH Balpand, MeH AXWN Onror4ooc 30XWOH
Gawryymx 6y TeBuiAH apra xamxkasHuii yeap TeBuidH anbaH TyluaanTaH, axunTaH, rap
OYNUAH TUWIYYAUAH 3CPar TaHxXaWpcaH, 304COH, 3pyyn M3HA34 Hb caHaaTanraap
rSMT3aNn yypyyncaH, ryTracaH, AOPOMXKMWIICOH, 34 XOpeHre SBA3X CYNTracaH, 33BCAr
X3P3rcan XaparfacaH.

AXuKn onroryninH XeaenMepuiiH 0TOOA, XKypam Byroy caxumnrbiH XypaMm, XeAeNMepUitH rapasHa
3aacaH HouTomn Bycaa 3epunuir rapracaH 33par bavHa.

Anveaa axuntaH Hb 0934 yAWpAnarbiH WWMALBSP rapaaryin 6arixag anb H3r aXunTHb
XOA8NMepPUIAH rapaar uyuynax tanaap TyxahH axunTtaH 6onoH Bycaf axuntaHg ypbavunaH
M33rA3XUAT XOPUTTIOHO. AXWUATHBI XO48NMEPUIAH Fapaar UyLnax Tanaap wyya yaupanara Hb
XYHUW HOBLMIH acyyaan xapuyLcaH axuntaHa caHan 6onrox 60nHo. XyHuiA HeeumiAH acyyaan
xapuyucaH axunTtaH He Wyya yaupanaraac HaManT mafaanan, 6apumTeir waapgax 6onox
Bereeq wyya yavpanara Hb WaaphcaH M3433nan, MaTtepuanbsir 30XUX €coop raprax erHe.
CaHanbir cyanaH y3coHWn gapaa 3axupang TylwaanblH TOCNWiAr TaHuunuyynHa. 3axupan
TyLWwaanbiH Aaryy auacnaH WnngBSpnaHs.

CaxunrblH 3epunuiir wyya yaupanara 60NoH XyHUA HEBUMIAH acyydan XapuyucaH aXwiTad
CyAnaH TOrtTooHo. CaxunrbiH LWWATISAUAT HOrayynax yHASCNAMTaW G0N XyHWA HeeumitH
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acyynan xapuyucaH axunTtaH G0noH aXunTHbl Wyyn yaAupAnara Hb CaxunrsiH LWATIMAH
apra XamMxaar COHrox TenesnieHe. CaxunrbiH apra XaMxXkaar 3axupnbiH TyLuaanaap HOrayynHa.
CaxvnrbiH WAATI3NNAH 30XUX TAMASMNAM GOMOH TyLIAanbIr aXuiTan, TaHUILyyHa.

AXWUNTaH CaxunrblH HOLTON 36PUMUIAT rapracHbl YIIMAAC TYXaH aXunTHbI XOAeNTMEOPUIH rap3ar
XefenvepuiiH Tyxail Xyynbfl 3aacaH YHAICNAN33p AXWUN ONFOMYWiH caHaauunraap wyyn
uyuanx Oaitraa Toxuongonna axnaac xanaracaH Tyxall M3OArAnuiir Har capbiH eMmHe
Brexrynurasp XeAenMepuitH rapasar axusn ofirord Lyunax 6erees axnaac xanaracaHbl T3TFaMX
aXUNTaHA Teneraexryn.

XelenvepuiiH rapaar uyunax 6yly aXunTHLIr axnaac xanax acyyanbir 3axupan, TyYHWi
Bonomxrying opnox 6yit anbaH TylwaanTHe! Tyluaanaap WUnaBapPNaHs. Xeaenmepuiit rapasr
UyuancaH bytoy axnaac XxancaH YHA3CNNWIAr yr Tyluaang Tycraa.

AXUn ofror4y eepuiiH caHaauunraap XeAenNMepWiiH rapasr uyunaxaaa xeaenmMepuiiH rapaar
uyynax yHASICMAN, aXun Xynasnuax xyrauaa, TOWPOX Xyyaac 3ypyynax Hexuen 6oroH
XefenvepuitH Tyxaih Xyynbja 3aacaH 6ycaj HexXUenuir AXW OMroryuiH caHaauvnraap
X646IMePUIAH rapaar Lyunax Tyxan Tywaang 3aax erHe.

Tee axnaac xanargcaH aXunTHbl HUAMMWAH GOMOH 3pyyn M3HAMIAH AaaTranbiH JOBT3pT
TIMAIMNAN XUNXK, TONPOX XyyAcaap axnaa Xynasnuaxuir axuntaH BypaH XMANrax AyyccaHsbl
fAapaa XeJenMepuitH Tyxal Xyynbg, 3aacaH YHASCN3Na3p axnaac xanaracaHbl TATTAMKUAT Har
yAaa OnroHo.

AXUNTHBI 3pX, Yypar
AXunnTaH gop AypAcaH 9pX 303MH3:

(a) Xeaenuepuini xapwnuaar 30XvuuyyncaH 40TOOA XKypam, 6epUitH aXnbiH HEXLen, Ynr
YYParTan TaHunuax;

(b) XefenvepuitH aroynryih 60510H apyyn axyiH Waapanarsir XxaHracaH axnbiH HeXLLeneep
XaHrargax;

(c) LlanuH xencuir TyxaiH capg 2 XacarT xyBaax aBax;

(d) Xyynb ECHbl 3pX, alUMr COHUPXII00 XeAenMepuitH MapraaHbir LMAAB3PIaX apx Byxuit
Bairyynnara, acxyn LUyyxa3p xamraanyynax;

(e) XefenvepuinH rap3ar  Guurasp  baiiryynax, XepenwvepuwiiH rapas  6uurasp
bairyynargaaryin 6on axnaa axnyynaxryin 6aix, Xeaenvepuitt rapasHui Har XyBuiir
eepTes6 aBy ynaax;

(f) XeOesIMepuiiH rapaa, TyyHWiA ron 6onoH Bycag HexuenuiH Tanaap caHan 604noo
UNIPXMNSX, XeaenMepuinH rapasHA HIMINT, eepynenT opyynax Tanaap Axun
ONror4nA, caHan, XycanTtas 43BLUYYNaX;

(9) Xe[envepuitH  rapaar  XeaenmepuiiH Tyxalh Xyynbh 3aacHbl Aaryy eepuitH
CaHaauunraap uyunax;

(h) XefenmepuiiH rapaar Axun onrordy XegenmepuinH Tyxai Xyynba 3aacHaap LyLnaxaap
BoncoH 60N 3HS Tyxal MaA3rANUIAT HIT CapbiH BMHE BUYrasp asax;

(i) XeA6NMepUIH rapaar axr Onrory eepuiH caHaauunraap uyuancaH 6on 3axupnbiH
TyllaanTtai TaHunuax, TywaansiH XyBWAr xanaracaH egepTee aBax;
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(k)

©epuitH axnblH SanpHbl TOAOPXORONT, YWUI yypar, XeaenMepuitH 4oTood Kypaw,
TeBuiiH yin axwnnaraadbl Tanaap caHan 604Mn00 X3nax, TyxalH acyyaang eepuiH
Banp cyypwa unapxunnax, Tannbap erex, wyyn yaupaax anbad TylwaanTtHbl 3y 6yc
yUn axunnaraa, &c 3ynryi, 30Xucryi, yHaacnanryi saaeap, Yypar 4aanraBpbiH Tanaap
TeBuAH yanpanarag romgon raprax, roManbsiH xapuyraa apax;

XeaenvepuiH Tyxan xyynb, XeAenmepuinH 4oToos xypam, xonboraox 6ycag xyynba
3aacHaap bycag apxTai.

AXWUNTaH J0p AYPACAH YYPar XyNa3Ha:

(a)

(b)

(c)

(d)

(e)

v

AXnaa YH3HY LWyaapraap, TYPraH Lyypxan, M3praxun, M3pralwnuiiH yp vagsapaa
Aalunnk, axun ofror4o0C TaBbCaH LaapAnarbiH Oyly 30XMX YaHapbiH TYBLUMHA,
xonboraox XyynuiH Hexuen, axnbiH OalpHbl OHUMOrA HUALYYNSH YWUr yypras
rYRLITIaxX;

SepuintH  BanryyncaH XeaenvepuiH TrapasHUA HexXuen, axnbiH sBuaf eepuitH
3eBLUGEPCOH Oereen xapunuaH TOXMPCOH 3yinNaacas TaTtransaxryin Ganx, xyapan
amnanT, Maf33nan erexryn 6Ganx, xeAenMepuiiH rapasaHuin Tecen OONoH TYYHWUNA
H3M3NT, 88PYNOeNTUIAT aXJI1blH 3 XOHOTUIAH A0TOP XAHAH TaHWILAX, rapblH YCar 3ypax;

TesuitH XegenvepuitH A0TOOA XypaMm, LUMAAB3P, 3HIXYY XedenuepuitH rapas, yun
axunnaraaHbl 3aasap, Xypam, €C 3yiH X3M X3MX33HWUA 3apumyyn rax 33pruiir caxuH
Buenyynax, XegenmepuiH [oToon XypaMm, XeaenMepuiH r3pasrasp XOPUIIOCOH
YWIWMIAT 3epunxryin bamnx;

TeBuitH axnnTHyya 6onoH Bycan GanryynnarbiH axunnarcag, upraaran xapbuaxiaa
XapunuaaHbl COENbIr 3PX3IMN3X, aXMblH Larnir yp OyT3snTSA awurnax, 3pxsncaH
axuntamn xonbooTon caHan, WyYMXI3, 3paNT, XYCaNnTa aHxaapanTai XxaHgax caHan
LUYYMXKM3NUAH Aaryy axungaa QyrHanT XUk, axxnaa camkpyynax, yin axkunnaraaraa
TOITMOMTXKYYNax, ©epuiH YHACSH YYParT axnaa COENTOM wWyypxal ryAL3TroXWiH
39paruaa bycablH axuna Tycnanuaa y3yynax, xascpaH 60510H OproH ryiuaTtrax

Axun onrorunind 6onoH Wwyya yavpgax anbaH TylwaanTHbl 3aaBap 3eBneree, Yypar
daanraBpbir 3CIpryyusH maprangaxryin 6amx, yn OWWOOXIyn 6anx, Xalxpamxryi
xaHpaxryn 6awnx, Oypyy Ouenyynaxryi 6aiix, yaupanaroiH 3aaeap, yaupaamx,
LWAAOB3PUIAT XyrauaaHa Hb, OYpaH ryiuss caxuH Guenyynax, AXnbiH Laraap axun,
TYAUSTIax ECTOW 4ur yypraac eep 3yln xuixryin 6Gailx, axnblH Gaipaa wyyn
yOMpANareiH 36BLUSSPONTYNrasp opxux asaxryi 6ainx;

Mapraxun, apyyn mMaHa, yp Yagsap, XyBuiH 6aianbiH XyBbA TyXaiH axnbiH 6aipaHg
TaBurgax waapgnareir xeAenMepuH rapas danryynax 60noH axnaa 3xnaxsac eMHe
Tyxan 6ypa Hb xaHracaH 6aiix, XefenvepuinH rapas, axrnbiH 6aipHbl TO4OPXONNONTOA
3aarfcaH yyparT axnaa maanar 6ofoBcpon, aBbAac Yadaeapaa gandnaH BypaH,
YaHaptan ryauaTraX, XeOeNMepuiH caxunrbir caxmx, yp OyTaanTs, uasBx
caHaauunratan, yHoHY Wydapraap axunnax, TeBuiiH aapanarbiH garyy XanHui
cyprantag xamparfax ragaag XanHuit Magnaras 43sWwnyynax;

XeAenvepuiti aloynryiH axunnaraa, apyyn axyiH waapanarbir caxuH Guenyynsx,
YANAB3PAANUAH OCON, FAMTIN, XYpL, XOPAMOro, M3Ipraxnaac LanTraanax esBvyHeec
ypbAYUNaH CIprmnnax, aynryiH axunnaraadbl 3aaBpbilr YaH4 CaxuH MepaeXx, 0con
3epYNNIAr Lar anganry mMafaanax, ocong eprercaes Tycnax, 3pyyn MSHAWAH y3narT
Xampargax 6anx, mapraxnuitH 60noH 6ycag cyprant, apra XamxkasHa GUueunaH uasex,
Xapuyunaratal OponuoX, GepWiiH axun MIpraxJniiH mM3gnar Jaagapbir baiiHra
canxpyynax;



@)

(k)

()

(m)

(p)

TeBWAH OW3HeCUiH GOMOH  TEXHONOMWAH, YANABSPNSMUAH, CaHXYYIWIAH,  yiin
axunnaraadbl 6onoH 6ycag Hyyunanelr xagranax, éycaag sagpyynaxryi 6anx, axun,
YYPras rynuastrax sBLAaa YWn axunnaraatad xonGooTOW anuBaa Hyyl, Mafas,
M3/A3313NT3N, YYHUIA 4oTop TeBUNH BM3HecTalt xonbooTol anvMBaa MaA33Mnan, TOMbEOD,
TOOUOO, 3yparnan, Teneeneree, caHaauwira, SpACUAH copbl, 3aresap, apra 3y,
TEXHONOrW, CaHXYYrMiAH TanaH, axunnygbliH UanuH Xenc, TYYHTS xonbooTol Too
M34233, BusHecwinH Bycaz HyyL, caHamx brudryya, npoTokos, Hoy-xay (uaatuma “Hyyu,
M3A33N3N" rax) rax 33par HyyL M3A33Nnuiir TeBUIAH 6MY X3M33H XYJ133H 36BLLSepY,
anuBaa 3Tragfdf 3afpyynaxryn, ssmMap HaraH Gangnaap awwurnaxryit, xyynbap asy
YNABXIYIA, XyBUAH X3P3ruaaHa awuurnaxryin baix;

TeBUAH oMY XBpeHrnAr apurnaH xamraask axneiH 6aip, XapuyLcaH 94 XepeHrse,
MalLWH TEXHWK, TOHOr Toxeepemx Oycan 3ynnuidr sopuynanTtbiH garyy, yp awurran
awwrnax, xyBuiH 6oroH anbaH Oyc 30punro XaparusaHi awurnaxryit, Xaparnaxrym
Bainx, TesninH BaripHaac ragyyp 3eBLIESPENryirasp 34 XepeHre GOMNoH M3A33NmniAr
aByY rapaxryn 6awx, anbaH axnblH 6U4Ur GAPUMTBIH HOOPOT, Laalung aluvrnargaxryit
ra Y3C3H TOO BapumT, M3A33MMAUIAH Tamaarnan, Guunaruir ycrrax 6ainx, yc, ran
TYAMPUIH aloyn rapaxaac TOITMON Capruinax, anbaH xsparussHn awwurnax Hanraa
CYYpPUH KOMMbIOTEPLIr ragarw asy rapaxryi 6ainx, wx Bypanuiir canraxryi 6Gaix,
CTaHAapTbIH Byc nporpaMm, TOrMOOMbIH NPOrpPaMmM Cyynraxryin Ganx;

XenenvepuinK rapas uyunargax M34ar4sn aecHbl Japaa, 9CXyn axwurnl Xynasnusx
XyrauaaHai Xe[enmepuinH rapasraap XynaacaH yypras 4aHh caxuH 6uenyynsx,
xefenvepuinH Gytasmxkuniir Bypyynaxryn 6aiix, AXWN ONrOTYUiiH 3 XepeHre, eaep
TYTMbIH YN axXunnaraaH XOXWUpon yupyynaxryi, angse caag Xunxryi, axungaa
XaWHra xangaxryn 6anx;

XenenvepuinH rapaa uyunargax/gyycrasap 60510x yes xapuyLcaH axun, 3 XepeHre,
GapumTt Guuur, uaxum GonoH Bycas MI4BNNMAT WYYL yaupanarag XeaermepuiiH
Tyxain xyynb, xonborgox yMUATrax 3axvpnblH Tylwaang 3aacHaap Xyn3asnraH erex,
30XUX XKYPMbIH faryy Xonborgox Toouoor XMk gyycrax, Tonpox xyyacaa 6ernyynax;

X6 46e/IMEepUIAH rapaar eepuitH caHaa4unraap uyunaxaap 6on Har capbiH eMHe 6U4rasp
aXXUN onror4yng MoAsrAsx, MaAaranas HoTapuartaap rapunyynax;

Xenenmepnex yypraa Ouenyynax yenss Oairyynnarag ydpyyncaH Xoxupnbir
XepenvepuiH Tyxan xyynuitd 12 gyraap 6ynart 3aacHaap HOXeH Tenex;

AXWUM 0Nror400¢ 36BLIOSPCEH 3CXYIT YHACAH axung He caan 6onoxoopryn 6aiiraaraac
Bycan Toxuongong eep axsblH GalpaHn AaBxap axwun Xxuixryin 6anx, TesuitH
BusHecuiiH yin axunnaraataid WKWn TECTdi, 3CBIM TYYHTIM ©PCenaexymL, axun
apxanaar banryynnarbiH yin axunnaraana 3axvipiblH 36BLISOPeNryinrasp amap HaraH
X31063p33p OPONLOX, 86PUNH aXUI YYPIUAH XyBaapbT 3aacaH yypruiir eep ax axyiH
HAPKNA AaBxapdyynaH rynuaTtrax, TYYHYNOH 9H3 Tanaap bycaaTain simap HarsH rapaa,
Xanuan Gawryynax 33par yunaan xuixryi 6aix;

AnbaH TOMUNONT, ampanT eBYT3l Oyl0y Yenee aBcaH aXWNTaH 3H3 XyrauaaHa eepuiH
TYRUSTIIX aXun, YYPruir opnox axuntaHaaa XynaanrsH erd, Aaspx xyrauaadg Xumx
T'YAUITrax axun, TOoLUoO CyAanraa, luaapanaratain matepuansiH Tanaap GypaH
OWNronTTON BONrOXbIH XaMmT NYALITr3MUAT TOOLIOH XYN33MLLAAN XypMbIr 6apumMTnax;

AxunntaH TeBuUitH HIPUIAH eMHeecC YN axwunnaraa apxnaH aByyimk 6anx yegas 6ycan
9TragANNH HeNeeHA, aBTaH aBnura, WaH xapamx, X331 Xaxyysb ascaH Hb HOTMOMA0X
TeBuiH Hap ep, 34 XepeHre XOXMpon y4pyyndan xoxupnbir GypaH xapuyuax;
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(q) XenenwepwinH - Tyxal  xyynb, ©Oycapg Xyynb, Xe4enmMepuilH A0Tooh Kypawm,
XedenvepuinH rapas, axnbiH GaiipHbl ToaopxounonTon 3aacaH 6Gycag yypras
BrenyynHa.

Axun, ampanTbIH uar

Tes axnbiH varviir MoHron YncelH XeaenmepuiH Tyxai Xyynbf, 3aacHbIr YHOICN9H TOITOOX
MepaeHs.

YnaaHbaatap gaxb ohncT A0N00 XOHOMMIAH epAniiH axJibiH eapyya bytoy Lasaa, Marmap,
JIxarsa, MNypas, BaacaH raparuiii axnbiH LaruiH ypramknax xyrauaa 8 uar 6anx 6ereeq axun
erneeHnin 8:00 LarT axamx, opoliHbl 17:00 uarT gyycHa. TyxailH axunTHbl axSblH OHLI0rooc
XamMaapaH axnbiH eep xysaapbTan 6aimx 6onHo. EpOMIH axIibiH eapuiAH AyHAAX aXWNTHbI
aMapu, X00mnox 3aBcapniarblH ypramknax uanudryn xyrauyaa 12:00-13:00 warmitH xoopoHa
GanHa. TeBuWH yampanara yidn axunnaraaHaac xamaapaH YAWWH LaiHbl 3aBcapnarbiH
xyrauaar eepuumK 6onHo.

TeBUAH YN axunnaraaHbl Xaparuas, Waapanara, Tyxall axmbiH GanpHbl OHLMOr 33pruir
XapransaH axmnblH Lar, TYYHUA XyBaapuiir XeAenmvepuitH Tyxai Xyynbg 3aacHbl Aaryy axun
onrory eepunmk 6onHo.

AMpax, X00nnox, HANTUAH 3aBcapraraaHaac ragHa Xyyxzass Xexyynax, acpaxaf 30puynaH
3ypraaH cap XypTanx HacHbl XYYX34T31 Oyloy Har XypTanx HaCHbl NX3P XYYX3ATIN 3X34 XOEP
LaruiH, sypraaH capaac Har XYPTa/X HAaCHbl, TYYHYN3H HAr Hac XYpcaH GONoBY 3MHS3AMMIAH
AYTH3NTI3p 3ainwry acapraa waapgarfax XyyxaATal 9Xa4 Har uaruiH sascaprara Hamx
OJITOHO. 3H3 Hb raHL, 6ve 33T HArsH agun xamaapHa.

Xyyxaf, Xxexyynax, acpax sascapnarbir axunnacaH Uart opyynaH TOOLHO.

Nnyy uaraap axuntaH axunnacaH 6051 HeXeX ampax 3apuMbir 6apuMTanHa. TeB axnbiH
WaapanarbiH garyy, WwWyya yaupanaraac gaanracHaap e4puUnH axsibiH LArMinr XaTpyynaH nnyy
Laraap 60IOH [10N00 XOHOMMIAH aMpanTbiH ©46p aXWUNNacaH aXWNTHLIF HOXeH aMpyynaaryi
Bon axwunnacaH uarwir OypTranuiAr YHE3CN3H TyyHA 1.5 OaxvH HOMIrAYYAC3H LanuH Xenc
ONroHo. Mnyy uar axunnaxslH eMHe WAM Liaapanarbir A3NrapaHryi TainnbapnacaH xyyaac
Bernex wWiyyn yanpanara, XyHUid HeeUWitH acyyaan xapuyLcaH axuntHaap 6atnyynax 6ereen
HOXeH ampyynax byoy HaMaIr4an LanuH oONrox 3C3XUIr 3H3 XyyaacT ToMA3rN3CaH baiHa.

AXWUNTaH Hb axunaaa ernee UPC3H, 3aBcapnacaH, axnaac TapcaH uaraa 6ypTraHs. AXnbiH
uarviH GypTran, axunTHbl aXnbiH LArviH awmMrnanTteiH 6aingang wyya yaupanara xsHant
TaBMHa. AXNbIH UAarvidH awmrnanTbliH Tanadr cap 6yp raprax AXWNTAH HAMTIaH M3A33IK
BaitHa.

AXIbIH Uar awrnanTag wyya yampanara 60noH XyHUin HeeuniH acyyaan xapuyucaH axunTtaH
XAHaNT TaBbX OypTran xetnex 6ereefn axunTaH axun axnax, saagcapnax 6onoH Tapax Laruir
BapumTnaH axnbliH UarMiAH ypramknax XxyrauaaHg axun [A33p39 TOrTBOPTON axunnax
YYParTan.

Yenee onrox

AXWUNTaH Hb XYHASTI3H y33X LasnTraaHaap axungaa mpax 60noMxryid 60MncoH Toxvonaons
yavpanaraz 3aaBan M343raaX 30XWMX XYPMbIH Aaryy denee 3eBlleepen wuyyn yaupanara
BoMoH XyHWI HeeLMIH acyyaan xapuyucaH aXxunTHaac aBHa.

AXWNTaHA HAr yAaarnitH 4enee onroxgoo TYYHWI aXnblH TyALSTraN, 3alnwryi waapanara,
Xyravuaa 39pruir xapransaH y3caHum YHAC3H A33p TOA0PXOW Xyrauaaraap 4enee onrox 605Ho.
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7.1

Heneer LanuHTam onrox aC3IXWIAr WyyA yaupanara 60MoH XyHU HEeeUMnH acyygan xapuyLcaH
aXUNTaH Hap WNMAABIPNIHS.

XYHASTroH Y39X LIaNTraaHrynrasap 3axupraaHbl Yeneer xaTpyyrcaH, ygaa napaa XyHO3Trax
WanTraaHrynrasp axsaac XOXMMACOH, axun Tapax uaraac eMHe axnaac siBcaH xyrauaar
aXwn TacancaHa TOOLOX 3H3 xypam OOMOH XeAenMepwilH rapasHi 3aacaH Hexueneep
CaxvnrblH LWWATF3N HOOTAYYyIHA.

AxunTtaH eepee BONOH rap OYIUIAH XYMYYC33 SMHBNSIT Y3YVACIH, SMUMMra3 XUANTraCcaH,
Gavranuiii paeargaluryil Xy4vH 3yidn TOXWOSACOH 33par XYHASTIaX LanTraaHaap axungaa
Gaiiraaryin xyrauaar 30xmx 6apuMTBIr YHAICN3H aXriaac XOXUMACOH B0y aXun TacancaH rax
Y33xryi. XapuH aH9 Tyxalraa axunTaH LWyyn yaupanarag 60MoH XyHWA HeeUUnH acyyaan
XapuyucaH axunrtadj ypbauunaH 3aaBan mMagsracaH baix yypartoi Gereef 30XMX HOTMNOX
BapumThir AxxnnTtaH AXKUN ONrorYung raprax erex yypartan.

YeneeHuit xyrauaar faxvH Har ygaa cyHrax 60nHo. Yenee asax HWAT xyrauaa Har xung 10
XOHOT0O0C A39LU X3Tpaxryn 6anHa.

Heneetan Gaiix xyrauaaHs Hb TyxalH axunTaHa TeBeec T3TraMx, TyCnamX OfiroX acyyanbir
Tyxan Oypa Hb XenenvepuiltH Tyxalh xyynbj 3aacaH yHASCNan, Hexueneep TesunH 40TOOA
KYPMbIH garyy AXWUn Onrory Wnigeapnax banHa.

J3rMKUIAH ampanT

TeB Hb XeaenvepuitH Tyxai Xyynbj 3aacHaap axwrTHyyaaa )xun 6yp HUATasp ampax 6aspbiH
e4ep, YYHI3C ragHa xuna axsblH 15 6050H TYYH33C 033 XOHOTOOP 33/HKWUNH ampanThbIr
aanyynax 6a ampanTtbiH XyBaapb Hb TEBWIAH X3BWIH YN axunnaraaxg Heneenexryirasp
3oxulyynargada. Huintasp ampax 6aspbiH eaep ragart XefenmMepuiH Tyxam Xyyns 3aacHaap
OWMNIoHO.

AXUNTaH Hb 33MKMIAH amMpanT 313X caHanaa Xun GypuitH axoHA eepuitH LWyya yavpanara
BonoH xyHUn HeeUWItH acyyaan xapuyucaH axunTaHa mMagaraax 6a wyya yavpanara 60roH
XYHUA HOeUWiH acyyaan XapuyucaH axwunTaH Hb ampanTblH XYCONTYYAWNr XSHaX Y3334
XyBaapb raprad, 6atancaH xysaapwiiH faryy ampanT 313X XYCINTUIAr LWMAAB3PNSHS.

TeBuitH 3px, yypar

KomnaHuitH Tyxain xyynb, XefenMepuitH Tyxai xyysib, Xeaenmepuiti aoynryit 6angan, apyyn
axyiH Tyxain xyynb, 6ycan xyynb TOITOOMX, X646NMMepWiiH O0TOOA XYPMbIH Aaryy Axun
onrory 6ytoy TeB AOp AypAcaH 3pPX 343/H3:

(a) XefenmepuitH aroynryin 6angan, apyyn axyiH xyyrb, OypaMm, Xypam, WARABIP, YN
axunnaraaHbl 00fOH TEXHOMOMMIAH 3aaBap, Xypam, &C 3yMH X3M X3MX3ar 6artnaH
Mepayynasx, XeAenmepunH Tyxalh Xyynb, XeAenMepuiiH xapunuaar 30XuLyyncaH
Byxuin n aoToon xypam, XeAenvepunH aloynryit axunnaraa, apyyn axyiH cTangapr,
EC 3yiiH X3M X3M*k33, XYHWiA HeeumitH 60anoro, Xypam rax 33par 6apumT Budryya, MeH
XOAenMepuiiH rapasrasp XyI33CcaH Yypras 30XuUxX &coop BUenyyasxuiir axuntHaac
BueunsH, ytcaap, Laxum cynxaaraap, 6ruuraap 6onoH bycag xan63pasp waapaax;

(b) AxunnTtaH eepuitH Bypyyraac xonborgox cyprantag xampargaaryin, Axun onror4ooc
AaanracHel garyy XenernvepuiH 40TOOL XypaMm, axnblH GalpHbl TOAOPXONNONTTON
TaHUnLaaryn, XynasH 3eBLUESPCOH Tyxail rapblH ycar 3ypaaryit 6ansan AxuntHaap
AXKWN TYALATIYYNaX3ac Tatransax;

(©) Xefenmep, YANABIPNSNIAH aloyNryiiH axunnaraa, apyyn axyiH )xypam, XeAenmepuitH
A0TOO[ XypaM, €C 3yNH 3apunM, Axun onroryniiH 6ycan LWMRABIPUIAr AaraH Mepaex
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7.2

(d)

(e)

(f)

()

(k)

()

oy Banpang xsHanT TaBux, OypTran xeTnex, 34rasp XypMblr AXuUMATaH 3ep4dceH 6on
caxunrblH 6050H Bycaa apra xaMXa3 aBax, 34 XepeHrnH xapuyunara, 9H3 xypamj
3aacaH Bycag xapuyunarbir 30XMx YHO3CA3N, XXYpPMbIH Aaryy Horayynax;

XemenmepuidtH yin axunnaraa, AXnbiH 6aip, uur yypar, XepenmepuinH 6ycan
acyyanaap xonbooTOWroop AXWNTaHd 3aasap, yaupaamx erex, axsbiH GanpHbl
Togopxonnont ©Gatnax, 34ra3puir xyrauaaHa Hb, 30xux €coop OBuenyynaxuir
AxnnTHaac Waapgax, ryiuaTrang Hb XaHanT TaBux, MOPAYYNaX, aXUnTHbIM XyYnUiiH
aaryy eep axrblH 6ainpadg Typ 6onoH 6yp MeceH TOMUNOX,;

AXWNTaH Tyxai axnblH 6aipaHg apyyn MIHAWAH Waapanarbir XxaHrax Oyn acaxuir
wanryynax, apyyn MOHAMRAH  Y3Nar, WWHXWAr3aH4 AXWUATHBIr  xampyynax,
LUNHXWATI3HUA Xapuyr aBy Xagranax, aXxunTtaH 3pyyn MaHAUAH XyBbA TYXanH axIibiH
GalpHbl Waapanarbilr XaHrax 4dagaxryin 6on axung asaxaac TaTransax, 9HIxyy
XefenMepuiH rapasar Xe4enmMepunH Tyxanm XyynunH aaryy uyunax;

TeBUIAH TEXHWK X3Parcan, XeA4enMep XamraanmnbliH X3pParciuir Xaparfax 3aaspbir
BaTtnaH Mepayynax, awnrnanTtaj He XAHanTt TaBux, 30puynanTbiH garyy alvrnaaryn,
MOH 3aaBpbIl 36pYCeH, caHaaTauraap Oyly 3opuydaap raMTI3CaH aXKunTaHg apra
X3MDK33 aBax, Y4YMpcaH XOXUPAbIF HEXSOH Temnyynax, YYHWA Tynn uanvHraac 3oxux
cyyTran xvix;

XegenvepuiiH xernc, YHACSH uanuH, O6ycag Tenbep ypamyynnbir TyxXanH axnbiH
BanpHbl OHLUNOT, 41T Yypar, 33par 4se, 6ycag Hexuen 6ananeir xapransaH TOrToox;

AXUNTHBI aXWN, aMmpanTblH Laruir XegenmepuinH Tyxan xyysfb, XeaenmepuiiH 4OT004
KYPMbIH faryy TOITOOX, eepunex, axnblH wWaapanarbiH garyy xyyne 6yloy rapasHa
3aacaH YHO3CNaNa3p aXUITHbIM Yy Laraap axunnyynax;

XeoenMepuiH rapasHuin xyrauaa gyycrasap 60mk, uaawua cyHrargaxryn 6oncHooc
rapaa ayycrasap OONCOH, Xxe4enMepuitH rapaa uyunargcad 6on axuntadg xanargax
yen Hb XeaenvepuiiH Tyxai xyynb/l 3aaraaryn a51498 TITr3MX, TYCManX, 34 X6peHTNnH
Tycnanuaar Tenex, y3yynaxaac Tarransax;

AXMNTaH ©6pPUAH XapuyLcaH axur, 34 XxepeHre, bapumt buuur, uaxum 6onoH dycan
M3A3NNNAT WyyA yaupanaragaa XynasnraH erex, XegenmvepuinH rapasrasp XyrnascaH
VYPras Buenyynax XypTanx xyrauaaHa AXunTHbl LanuH 60noH 6yca TooLoor XUAXTYIA
Banx, HWArMuitH gaatransiH 43BT3ap, 6ycan 6apumTt Budrniar AxuntaHg onroxryn 6anx;

XefenvepuinH Tyxai Xyynb, XeAenMepunH 0OToo4 Xypam, XoOenMepuinH ropaaH[
3aacaH YHO3CNaM XYPMbIH aryy eepuiH caHaayunraap XxeAenmvepuinH rapasr Lyunax

XegenvepuH Tyxanl Xxyynb, 6ycan xyynb, TeBWWH AypaM, XeJenMepurH JoToon
Xypampg 3aacaH 6ycaj apxTai.

XegenvepuinH Tyxal Xyynb, XegenvepuiH alynryin famgan, apyyn axywH Tyxan Xyyneb,
XepenmwepuinK 4oTood XYPMbIH Aaryy Axun ofrory gapaax yypraa uenyyna:

(a)

XepenmepviiH xapunuaar 3oxuuyyncaH TeBWilH [otoop XypaM, AxsibiH 6anpHsl
Hexuesn, 4Yur yypar, axJsblH OGaipHbl TOAOPXOWNOATHIN AXWNATaH4 TaHunuyynax,
xonborgox cyprantag xampyynax, xonborgox O6apumT BuuryyaTsn  TaHwsnuax
BonomxXkuUIAr AXnnTaHg onrox, XeaenmepuitH aroynryn 60noH apyyn axyiH Wwaapanarbir
XaHracaH axfiblH Hexueneep xXaHrax;
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(b)

(c)

(d)

(e)

)

(i)

@)

(k)

(1)

(m)

XedenvepuiiH rapas, TYyHA opyynax HaManT, espunentuir 6uuraap bairyynx 6ainxan
aHxaapax, XegenuvepuinH rapas 6udrasp Oanryynargaaryin 6anraa yeg AXunTHaac
axnaa xumnx, sxnyynaxuir waapgaH Tynraxryin 6ainx;

AXWNTHBI  UanuMH  Toouoor XeaenwepuiH r3ps33, XeagenwvepuiH Xapunuaar
30xuUyyncaH 4oTooa OypaM, XYpMbIH garyy Tenex;

AXUNTHBIT XyYynbA 3aacaH YHASCNAM33p eep aXxuna WAmKyynax, AXUnTaHa ypbadvnad
M3A3rANK TOXUPOSILCOHOOP TYYHWIA aMPanTbiH Larviir eepynex;

AxuntaHg xapunuardviiH Ganpadg upx oumnx, Gavpnaxag Wwaapgargax 3apanaap
XaHrax;

AXUNTaH axun XWACHWIA gapaa aMmpax apxXvunr sanyynax;

AXWNTaHA cCaxunrblH LWWMATI3 HOFAyYyNaxaac OMHS TyXaiH 30 PUiUAT LWMHXTIW YANAan,
aC yMnAnuMIr cyanaHd TorTooX, 36punuiiH Tanaapx xonborgox Mmasrtelr 6ernex,
Gernyynax, caxunrelH LWWATI3N OHorgyynax OoncoH yHASCAANWUIAT  AXUNTaHA
TaHunNuyynax;

AXWNTHBI HAP TOP, HIP XYHOWT XYHAITraX, TYYHTON COENTOM 30XMX TYBLUMHA XapbLax,
QXUNTHbI XYBb XYHUW HyyUbIr Xagranax, axXwunTHbl axunnax asitall Hexuenuinr
OypAayynaxag aHxaapy, axnblH 6aip, barax, xegenmvep xamraannblH xaparcan 60MoH
Oycag waapanaratal TEXHUK TOHOr TOXS8PemMXKeep XaHrax, akKUnTHbl M3Anar,
MIPrawnuinr A33lnyynax, Cypryynb amKaaHng cypanuyynax 33par axnbil 30XUOH
BairyynaxoiH XamT aXXUNTHYYObIH AYHA &XXUI X3pard, xamtad, 6yTaany yyp ambcransir
6un 6oNrox, nA3BX CaHAAUUNTBIT 3AMKIUX, BKUNTHAAC TaBbCaH CaHan, 3PaNT XYCANTUIr
aBYy  X3N9MUdH  WMRAB3IPNIMK, aBcaH apra X3MXK3SHWA Tanaap M3A335XK
Banx,xeeNMepUnH xXyynb, TOITOOMX, Xe4e/IMep XaMraasnsbiH 4YP3M, 3aaBpbir YaHg,
MepPASXK, YC, ransiH atoyr, YANABIPAINMAH OCNOOC YpbAYMNaH CIPIUnNax apra Xamxaa
aB4y X3P3ANKYYNax;

Huarmminn gaatranbiH TyXam Xxyynb, XyBb XYHUA OpnorbiH anGaH TaTBapblH Tyxai
XYYIUAH Aaryy 30xux Tateap, cyytraneir Temk 6ainx, xonborgox OGUYMATUIAT XMk
HaTtanraaxyymk 6anx;

AXNNTaH 6EPUINH aXNI YYPras 30XUX TYBLUMHA FYNLSTI3X3A Hb 30pUYIHK Waapanaratan
M333M19N, yaupganiK, 3aasap, 30BNeree rax 33prasp XaHrax, aXunTHbl axunnax
Hexuen 60MoH HUArMWIAH acyyanblH Tanaap XeAenMepuiiH rapasHA, TOA0PXON Tycrax.
TYYHUN3H @XUNTHBLI XYCINTI3P aXWIT, MIPr3aXun, MIpralumni, axnbiH yp Yyageap, andaH
Tylwiaan, Xe4enMepuinH XerncCHUA Tyxa TOAOPXOWAONT raprax erex;

AxuntaHa 3aaeap, 3eBMNeMX, yaMpOAMXK erexnee TyxalH aXWNTHbl caHanbIr
xapransgar 6anx, axuntang xyyne 6yc 6ereep 3y byc waapanara TaBuxryi 6ainx,
©OpUIRH 3aasap 3eBnereer OWNTOMXTOW, ToAopxoi OGaianaap wunapxunnpasr bGaix,
xyyne 6yc bereeg 3y 6yc 3aasap, yypar fgaanrasap erceH 6on Tap Aapyia Hb eepes
XY4uHryn 6onrogor 6anx, axnblH 30XMoH GalryynanTt, Matepuannar Hexuen, caxunira,
Xapuyunara, [Qar Xypam, axrblH LUarviH awurnant, yp AyHr caixpyynaxrtan
XOnNBOracoH apra Xamxaa aBy XapP3nKyynax;

AXWNTHBIF XWUNA HA3r ydaa 3pyyn M3HAWAH LWWHXUAMSSHO XaMpyyrkK 3apafibir Hb
xapuyuax;

XenenmvepuH Tyxai xyynb, Oycag xyynb, TEBUAH AYP3M, Xo4enMepwuiiH A0TooA
Xypamg, 3aacaH bycag yypraa ouenyynHs.
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8.1

8.2

8.3

8.4

8.5

8.6

8.7

8.8

9.1

9.2

9.3

9.4

LanuH xenc, xaHramx

AXKUNTHYYABIH YHACSH L@nuH A33p H3MX ONrOX H3M3r4an Xesc, LarHan ypamiwyynnbir 3H3
Tanaapx Xy4vH Terengep Mepaex 6airaa xonborgox 3aasap, Xypampg 3aacHbl Aaryy oOnroHo.

AXNTHBI LANUHE aXIblH Larnind 6ypTranuir yHA3CN9H axunnacaH uar, XoOHor, XeAenMepuinH
OYTI9MXKUIAT XapransaH OnroxHo.

AXWNTHBI capbiH YHAC3H LANUHT caph Xo&p yaaa, cap bypuiiH 05 6onoH 20-Huit eaep onrox
Bereef MHIraxn33 30XMX CyyTran XMACHUA gapaa axunTHbl aHCaH4 WUIHKYYIIHI. X3pae LanuH
ONrox eAep Hb 6aspbiH 60NMOH aMpanTbiH 646p Taapean TYYHUIA 8MHEX 646p ONIoHO.

Nnyy uar axunnacHeIr 61ueap agnyymk aMmpaaxryid 6on xencuir cap OypuiH CyynyuidH LanuH
33p BoJOX ONroHO.

AxunTaHg, esuTan Baix xyrauaaHg T3Tr3MX ONroX 3CAXUAT AXWUI ONrOTYUAH LUMALB3PIZP
WNNABIPII3HS.

Tes Hb TyxailH Hexueng epcengexyil berees wynapra UanuH Xenc, XaHTaMXUAT ONroHo.
AXMNTaH Hb IYAUSTIK ByM anblH HApPUAH TEBOITAN Banaan, XxapuyLnarbiH XamkK33, axIbiH
TypLunara, Mapraxun, MaprawnninH TYBWWH BONOH aXUn yYPruir ryiiuaTraxag, waapanaratan
6onoBCPONbIH TYBLUMH 33p3IT TOXUPCOH LIANWH Xenc aBHa. XeAeNMepWuiiH r3pasHa uanuvH
xencTan xonborgox 3aanTbir TycracaH 6aiiHa.

AXnn yyparTan xon6o0ToN rap yTacHbl X3aparnaaHuii Tendepuitr anbaH &cHel bapuMTaap HexeH
ONroHO.

TeB Hb aXUNTHYYObIr ©OPWUIAH axInblH OOMOH XYBWAH yp YaiBapbir CalXpyynaH espuiiree
XODKYYNaXa Hb A3MMNAr y3YyX, LWaapanaratan cyprantaap xaHraHa. TeB Hb ©6pUitH 30XUOH
BaunryyncaH cypranTblH 3apansIr xapuyuax 6ereeq yyH4 cyprantbiH Tentep, OHrouHbl TUA3,
3oung 6yyanelH yHa, xoon 6onoH Bycan xonboraox 3apaan opHO. AXUITaH Hb XM433ng 6ypaH
cyyx 6ereep Wanrant aBax TOXMONAONA WaapanaraTtain Oyxuil n WwanranTbir aMXunTTan erceH
GanHa.

XepenmepuinH caxunra 3epuurygen Xynsanrax xapuyunara

XenenmepuinH Xyynb Torrtoomx 60noH TeBUIAH XXypam, X6AONMEPUINH rap33 36PUCEH, 3PX3MCaH
KU YYPras XaHranTryn ryauaTracaH, yaoupanaraac erceH yypar gaanraepeir OypaH Oyioy
30xux écoop Ouenyynaaryin axuntaHg MoHron YncblH XedenmepuinH Tyxal Xyynb,
XOA6NMEepPUIAH 3P33HA 3aacHbl Aaryy caxuniblH LOp AypAcaH LWWATFANUMAT 3axupnbliH
TylLlaanaap HoorayynHa:

(a) amMaap, acxyn buurasp caHyynax,
(b) YHAC3H uanuHr 3 cap xypTan xyrauaaraap, 20 xyptan xyesuap bypyynax,
(c) axraac xanax.

SHaXyy Xypama 3aacaH Xe46NMepUiiH CaxUNrbiH HOLTOW 38puryya Hb aXUNTHBIM aXnaac wyya,
Xanax Hexuen 6onHo.

OHIXYY XYPMbIT 38pUMXK XN TacancaH aXunTHbl axurnaaryii uar, e4epT HOOr4A0X CyyTranbir
TYYHWIA YHAC3H LaniHraac xacax TOOLHO.

AXuntaHg caxunrblH apra Xamkas HoorgyyncaH Oyly caxunrbiH LMATI3NT3NL TOOLOrA0X
XyrauaaHng sHo XXypamp 3aacaH axIiblH yp AYHMMIAH WwarHdan onroxryi. CaxunrelH WWATIanTang
Toouoraox xyrauaa 1 /Har/ xun 6anHa.
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9.5

9.6
10.

10.1

10.2

10.3

11.

12,

121

Xedenmepnex yypras Ouenyynax yenss eepuintd bypyyTtan yiin axunnaraaHol ynmMmaac Tesq
XOXWPOI yupyyncaH axunrtaHg xonboraox xyynb TOrTOOMX, X6A8NMOPUH r3p33H 3aacHbl
haryy af xepeHruiiH xs3raapnargman 6onoH 6ypsH xapuyunara XynasanraHa.

XeaenmepuintH caxuirbiH 3epYnn raprax axnaac xanargcaH XyHuir axung oyuaaH aBaxryi.
TatBap 6a gaatran

TeB Hb XOASNMMOPUNH rapaaraap axunnax OyMm aunTHbl capblH UanUHraac XyBb XYHWIA
opnoreiH anbaH TaTBap, aXXWNTHBI HUATMUIAH B0NOH 3pYYN MIHAWAH AaaTranbiH WWUMTTSNUIAr
XYyIbf 3aacaH X3MpK33raap cyyTrax xapbsianax tatBapbiH anba, HUArMuUiAH gaatranbiH caHg
LLNIKYYIHS.

TeB Hb xenceep axunnardyuiH 6G0NOH YANYWAra3 y3yynax rapasrasp axunnax byn
aXUNNarYMinH HUAT LiannuH XencHUA Xonborgox XyBUIAT, XyBb XYHWUIA OpIorbiH anbaH TaTBapbiH
XYYIMIAH Aaryy cyyTraH aBy xapbaanax TaTBapblH anbaHg LWWmKYYNHS.

TeB ynn axunnaraaHel XypasHn Oywy yin axwunnaraatan xonbooTolroop amap HarsH
cypraanTtaHg xampargcaH cyprantbiH Tenbepuir TeB TenceH TOXWONAoNL HUAT TenbepuitH
30XMX XYBUIAT AXUNTAH TONOX 3CIXMIAT AXWN ONrory Tyxal 6ypa Hb LWMNOBIPNIHS.

AXnblH Waapanaraap aXXuWnTHbl rapracaH 3apaan

AXTIbIH 3alNWIYR Waapanaraap axuntaH 3apgan raprax Toxuongonsg 63nsH mexre oyioy
ypbOuunraar CaHxyyrmilH aXuntHaac 6a ux X3SMIKIIHWA MEHIMATr 3axupribiH 3eBLUeeprneep
rapryysiHa. VIx XamxXasHWin MEHIeHWUIA XaMXI3r 3axupan TOrTooHO.

ToMWNoNTbIH ypbAYUNraa aBcaH TOXMONAONA 3apASibir TainarHax mMasrt berneH, TenbepuiiH
BGapuMTBIr XaBcaprax Xapwunuarduilh Hsrtnad 6ogorung G0nNOH XYHWIA HeeuWiH acyyaan
XapuyLicaH axnnTaHg erd XaHyyricHaap gapaadniiH ypbadunraar aBax 3pX Hb H33r43Ha.

TOMWUIMONTBIH YPbAYUNTaa rag3rm 3eBXeH TyXaH aXWNTHbI Xe466 OPOH HyTarT 3CB3S radaan
yncag 6aunraa Gavryynnaryyaas TOMUNONATOOP axunnax GONoH xypan 3eBnereeH, yynaanT,
sapmMarT oponuox, Typlunara cyanax, TeBUnH yin axunnaraaHsl YArnanauMiH garyy 30Xuorgox
By xuusan cypranTaHg xampargax 33par axnaap ragaag yncag seardgbliH - anbad
TOMUIMOATBLIH 3aM XOHOT, 3041a ByyanbiH 3apAsblH OWArOHO.

TOMWUMONTBIH ypbAUUAraana TyXallH SBarduiiH XyBWAH Hb UMYy avaa T33WHWUNA YHD OPOXIyH
H6onHo. XapuH TeBWUAH yiAN axunnaraadbl LaapAanaraap 3annwryin TaaBapnsx GoncoH ayaa
TI3LWHUIA 3apAnblH TeB xapunyuHa.

ToMUNONTBIH ypbauUraaHd 36BXeH TOMMUNONTOOP axwunnax OOnoH Xypan 36BMereeH,
yynsant, sapmart opofnuox, Typlunara cyanax sopunroop sex 6aiiraa toxuongong TeBuir
UN3PXUANC3H, cypTanyuncaH noro 6yxuin 6anar gypcranblH 3ynnuitH 3apaan 6arrax 0omnHo.

Takcuraap ynnunyynax tenbepuiiH 3esLUeSpNNIAT ypbadniaH aBaaryin Toxmongons TeB HexXeH
TONOXIyN.

XepenmepuinH goToon XypPMbIH HAPUMUBYUIICAH 3apUM 30XUUyynanT

AxuntaH 6onoH TeBWAH 3px Oyxuii anbaH TywaanTHbIr COHIOH LLanrapyynax >Xypaw,
AXNNYabIH éC 3yAH OYP3M, CaxXUNTbIH Xypam, TI3BPUIAH X3P3IrCRUNH awnrmanTbliH XKypawm,
XYHUA HeeuninH Boanoro, axun, anbaH TywaanbeiH xarcaant, TeswiH Ganpang 6aiipnax
Xypam, YYP3H yTac aluirnax xxypam, arniiH 6ypTran, axJsibiH Yp AYHT TOOLIOX XXypam, TaMXUHbI
X3parnaar xasraapnax Xypam, >XeHLepuiH 3px Tarlw Bananbir xaHrax xypam, TeBWIAH
yanpanarsiH anbaH TylWwaanTHbIF COHIOH Wwanrapyynax rax 3spar 6ycag HapuiiBumncaH gypam,

15



12.2

12.3

13.

13.1

13.2

13.3

Xypam, 30XUX MasrTbir XeAenmepuiiH 4OToo4 XYpPMbIH xaBcpanTtaap 6atamk 60/1HO. JHaxXYyY
XXYPMbIH H3M3NT, 86pUnenT 60MOH XYPMbIH HOM3MT XaBCPanTbir aXUNTHYYAaA TaHUNUYYIHA.

TeBuH MaA2anan, TEXHOMOMMAH XAPArcan, cymkaa alurnax xypam, YypaH yTac xaparnax
KYPMbIT @XWN onrory 6atamk Mepayymk 60nHo. TeBeec ONrOCOH YYP3H yTac, yTacHbl gyraap,
LaxuMm, M3433M131 TEXHONOIMMIAH X3parcan TesninH emy banHa.

TeBuH anuBaa anbaH TywaanTaH, aXxunTaH XeHASPUNH Tanaap eepcauiiH yypras 3aasan
Buenyynax, xyruiar xyincaap 60noH apbc eHre, bycag Gargnaap sinraBapnaH ragyypxaxryi,
dapamTnaxryih 6anx écton Gereen sAnraeapnaH gapaMTtiax xapbuaa XxaHgnarbir Y TB4YMX
B6oanorbir GapumTanHa.

Bycag

"3p33raap ymnuunras y3yynax bytoy xenceep axusnax xenceep axunnarduiiH axnbiH Xencuir
Tenex XxyBaapuir xenceep axwunnardytam 6Gairyynax rapaarssp 3oxuuyynHa. [9pasraap
YANUWAraa yayynsx Byloy xenceep axunnax axunnardug wnyy uar axunnacaH xyrauaassbi
XOJc Tenexryn. Xenceep axunnax rapasHi XezenvepuinH OOTOOL >XypMblH Oycan Hexuen,
3aanT yununaxryn bereed xenceep axunnax acyyanoir MpraHuii xyynb GONOH xenceep
aKMNax rapaarasp 3oxuuyynHa. Xenceep axunnard He TEBUAH YHAC3H aXnnTaH 6ull 60nHo.

XegenvepuinH  A0TOOA XKypmaap 3oxuuyynaaryi xeaenwepuidH Oycag  xapunuaar
aXUNTHyyaTan 6anryynax xefenvepuiiH rapasraap 3oxuuyysHa.

XepenvepviiH J0TOoOA4 Xypam Hb “Yyp ambcranbid eepynenTuiiH cyaanraa, XamTbiH

axkurinaraasbl TeB"-MiH 3axmpribiH 6aTancHaap xXy4YuH Terengep 60Ho.

--—---000-----
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Yyp ambeearisiH eapynenmulH cydanaaa, xaMmaiH
axunnazaatbl MeeulH jaxupﬂbfPMOHbI 4 capeit
A drvib1 edpuiin mewaanbm dJ -p xascpanm

AXUNTHbLI HOTONIOO

AxnnTtaH 6u “Yyp ambcranebiH eepunenTuiiH cypanraa,
XaMTbIH axunnaraaHbl TeB -WAH XeaenmepuiiH JoTtoon Xypam OonoH Oycag Aypam XypamTan
TAHUML@X OWNrOCOH, Laawug axungaa aAaraspuitr jaraH Mepaexee ONNroX XyrasH 3eBLISePCeH
6onHo.

MuHUIA rapblH yC3r 3yparacaH 3H3XYY HOTOMTOOr MUHWIA XYBUAH X3PaIT XaAaranHa raaruiir onnrocoH
6onHo.

OHaxyy [0TO04 XypMbIr iMap HaraH bGaianaap garaH mepaeeryi 6aigan Hb CaxunrbiH LUWATISNA,
Bycan 6onoH xyynb 3yiiH yp aaraBapT Xyprax 60mnoxbir ONrocoH 6ereeq, xynasH 3esLUeepceH 60s1HO.

AXMNTHBI H3P
[‘apbIH ycar
PerncTtpuitH gyraap

OH, cap, egep
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Annex 2 of the Order A/87 dated December 22,2023 issued by the
Director of the Climate Change Research and Cooperation Centre

INTERNAL LABOR PROCEDURES OF THE
"CLIMATE CHANGE RESEARCH AND
COOPERATION CENTRE”

General conditions

The internal labor regulations of "Climate Change Research and Cooperation Centre"
("CCRCC" or "Employer") are based on international agreements of Mongolia, the Constitution
of Mongolia, Civil Law, Company Law, Labor Law, Law on Labor Safety and Hygiene, Law on
State and Local Property, Law on Ensuring Gender Equality, Law on Environmental Protection,
and are designed to uphold labor discipline and order among employees in alignment with
international agreements, CCRCC's rules and regulations, and other pertinent laws. This
document serves to govern labor relations related to optimizing time management, ensuring
work efficiency, and delineating the rights, duties, and responsibilities of both the CCRCC and
its employees.

The employer shall issue and enforce this internal procedure in accordance with the law, within
the scope of the rights specified in the Labor Law, as it may be amended from time to time.

Every employee is responsible for adhering to labor discipline, working honestly and
productively in accordance with this internal process, and fulfilling any other requirements
imposed by applicable laws and regulations.

The CCRCC will address any difficulties linked to the implementation of internal labor
regulations based on its rules and these regulations, and the CCRCC's management and
competent personnel will continually monitor the execution of these regulations. The internal
procedure shall be taught to the new employee before he/she begins work, and if the internal
procedure is amended or changed, the Human Resources Officer shall conduct training once a
year.

Departments reporting to the Director will focus on the CCRCC's work objectives, work
performance, property spending, labor discipline and order, and current actions connected to
these. The management team will provide suggestions on the topics that have been considered,
and the Director will make the ultimate decision on the concerns that must be resolved.

The CCRCC shall use acceptable stamps and symbols, as well as its own symbols and official
letterheads, and must commit the stamps and symbols to the person designated by
management.

If there are any changes or additions to these internal rules, the Administrative Management
Department will consider it, and the ultimate decision will be taken by the Director of the
CCRCC.

The CCRCC shall be managed by the Director and other CCRCC personnel authorized by the
Director.

The employee shall provide precise feedback to the Director via his or her immediate
management. The Director will not accept proposals that are not made through direct
management or the Human Resources Officer in order to maintain operational synchronization.
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The CCRCC is divided into the following departments: the Director's Committee, Administration
and Management, Project Program Coordination, Investment and Cooperation, and Research
and Analysis. The department reports to the Director, while the CCRCC personnel report to the
department head and direct management.

The Director provides orders concerning internal CCRCC operations, labor, and other matters
in line with the Labor Law and other laws and regulations.

When addressing a specific issue, the employee responsible for drafting the proposal is
required to incorporate it into the draft order after presenting it to their immediate supervisor.
Once the direct management approves and signs the order, it is then submitted to the HR staff.
A unified register is employed to monitor the implementation of orders, with department heads
held accountable for executing necessary orders and reporting them to the Director.

The CCRCC will organize its operations on a yearly basis. The measures connected to the
implementation of the organization’s mission in the given year are represented in the plan by
each department and each employee, and the management team examines and approves the
director after considering all workers' perspectives. Each department and employee will provide
half-year and full-year reports on the execution of the plan's measures, which will be evaluated
by the Management Team.

Before the conclusion of the previous month, the employee shall address the work to be done
in the next month with his direct management and prepare a plan. The personnel and direct
management work plans will be given to the head of the relevant department. The Human
Resources Officer and the department head will evaluate the employee's performance and
outcomes of work and services done.

Any CCRCC employee who performs work or provides services that compete directly or
indirectly with the CCRCC or other centers is prohibited, as is any consultant, employee,
authorized official, partner/member or member of the CCRCC Committee of Directors,
organization or individual who competes directly or indirectly with the CCRCC or other CCRCC
organizations. Working as a member is prohibited. Furthermore, while working at the CCRCC,
being a client or supplier of the CCRCC, or working for a current or potential client or supplier
of the CCRCC, or receiving money or any other advantage from the client or supplier in
exchange for giving advice about the current or potential client or supplier's business is banned.
Any breach of the conflict of interest clauses will be regarded a major violation of the CCRCC's
internal rules and regulations, and the employment relationship would be terminated.

The employee shall be given the chance to become acquainted with the CCRCC's sensitive or
confidential information as part of his work and obligations at the CCRCC. The employee is
accountable for not exposing private information. Confidential information includes any
information discovered by an employee that is related to the CCRCC, such as information
protected as a business secret, information protected under intellectual property rights
regulations, and information prohibited from disclosure to unauthorized persons under the law.
Any violation of the commitment to maintain information confidentially shall be deemed a
significant violation of the CCRCC's internal rules and regulations and shall be grounds for
termination of the employment relationship. Management will conduct a document review.

Hire, dismissal, handover for work

Following the review of the applicant's pertinent information, the following documents will be
collected, and a thorough assessment will be conducted to create the employee's file.
Subsequently, the direct management and members of the management team will determine
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whether to proceed with the hiring process in accordance with the working group procedure.
The appropriate proposal will then be presented to the Director:

(a) Application form;

(b) identity card, as well as originals and copies of educational certificates, diplomas, and
professional IDs;

(©) Description of the former employment, name, position, phone number, and e-mail
address of the person who is well acquainted with the candidate;

(d) Driver's license, medical examination, selection results, place of residence, or civil
registration committee identity may be required if necessary;

(e) If the Employer deems it essential, a full medical examination may be conducted;
) Any other documentation.

The employee shall fill out a special form for job research, question the citizen or his family
members, examine the required papers, obtain a copy of them, obtain reference information
from any organization or official, meet, contact by phone or e-mail, and compare, and other
acceptable techniques. Non-compliance with the conditions for employment shall be grounds
for dismissal from the job or position, and conditions identified after employment shall constitute
grounds for dismissal from the work or position.

If the individual fulfills the working criteria, the Employer will notify the individual and enter into
a contract with the individual based on the primary terms established in the Labor Law.

If the main terms and conditions of the employment contract and other contract terms are
agreed upon, the order on employee employment and the conclusion of a written employment
contract, or the order specifying the work, position name, starting date, basis and requirements
of the employment contract, and other appropriate conditions, shall be approved by the Director
or the official who replaces him in his absence, and based on the order, the employee and the
employer shall be hired.

In accordance with the Labor Law, the name of the workplace or position, the employee's duties
and responsibilities, the amount of the basic salary, working conditions, the employee's and the
employer's rights, duties, and responsibilities, the main and other additional conditions of the
labor contract shall be included in the labor contract.

A new CCRCC employee will be introduced to the following:

(a) Internal labor rules, other applicable regulations and instructions to the CCRCC, a brief
introduction to the CCRCC, and the key operational directives;

(b) Schedule of duties, employee rights and responsibilities, job descriptions, and working
conditions

(©) Work processes, CCRCC confidentiality, employee ethics, workplace health and safety,
and other topics are all covered.

By mutual agreement, the employment contract may be concluded for a certain amount of time
or without a specific period of time.

The Director or the official who substitutes him in his absence shall determine whether to allow
the employee to continue working under the employment contract at the end of the trial and
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training period, depending on whether he/she completely satisfies the criteria in the workplace.
If the Employer believes that the employee fulfills the workplace circumstances and criteria, the
duration of the labor agreement for that employee will be deemed extended for the time
stipulated in the contract.

If the management team considers that the employee's work results are insufficient, the
employment contract will be terminated and will not be extended when it expires.

If the employment contract is to be terminated at the employer's initiative, the employer shall
notify the employee of the waiting period. Wages during the waiting period shall be paid to the
employee in accordance with the Labor Law and the Director's order.

If the employee wants to change his job, move to another place, or terminate his employment
contract himself, he/she must submit a written application to the CCRCC's management. Work
will be handed over within 30 days from the date of receipt of the employee's voluntary request.

The employment contract shall be terminated in accordance with the grounds specified in the
Labor Law.

The following are considered serious violations of labor discipline, warranting immediate
termination of the employment contract at the employer's initiative:

(a) Disobeying, ignoring, or failing to comply with recommendations, guidelines, and
instructions issued by the immediate supervisor, or the employer's rules, policies,
instructions, and ethical rules, without clear reasons;

(b) Deceiving, creating false documents, concealing situations that influence the decision
of the Center, falsifying personal information, such as resumes and job evaluations, or
falsely declaring certain periods;

(©) Using the name of the CCRCC deceptively or without informing the CCRCC, obtaining
a loan from a bank or other organization, or purchasing assets;

(d) Not performing assigned work during working hours, leaving the workplace without
permission, performing unauthorized work, arbitrarily performing the work of others,
transferring work and duties under the contract without written permission, or engaging
in personal activities during working hours;

(e) Violating laws, safety rules, and regulations, neglecting proper duties, and thereby
risking the health and property of others, or causing actual damage;

) Engaging in discriminatory or abusive behavior, including sexual and gender-based
violations;

(9) Consuming alcohol during working hours or in the workplace, using drugs, bringing
alcoholic beverages to the workplace, or reporting to work while intoxicated,;

(h) Being late to the workplace for 2 hours or more on 3 or more occasions without prior
notification, not coming to work without prior permission for 3 consecutive days, leaving
work early, exceeding the period of approved leave without valid reasons, failing to
provide proof of arrival, or providing false documents;

() Stealing the property of the employer, agent, or contractor, customers, guests, or
colleagues, or using, taking, attempting to take, selling, personally using, embezzling,
or defrauding the employer's property without permission, or causing a loss of
management confidence, or falsifying, altering, or using documents;
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()] Disclosing confidential information of employers or clients to third parties, using
confidential information of the CCRCC for personal benefit;

(k) Engaging in actions or omissions that adversely affect the reputation and operations of
the CCRCC, discrediting the CCRCC's business reputation, receiving rewards from
others for performing duties, engaging in double work, or providing services to other
CCRCCs and organizations while under obligation;

) Being found guilty of a crime according to the law of Mongolia, where the court's
decision has come into force;

(m) Failing to follow labor safety rules twice or more and not reporting accidents, leading
the relevant department and management to conclude that the employee has seriously
violated labor safety rules and procedures;

(n) Committing two or more non-serious disciplinary violations before the disciplinary
punishment period has passed;

(0) Harassing, beating, deliberately harming the health, slandering, insulting, destroying
property, or using weapons against CCRCC officials, employees, and family members
in the employer's office, workplace, or during CCRCC events organized by the
employer.

There are other serious violations specified in the employer's internal labor regulations or
disciplinary regulations and labor contracts.

It is strictly prohibited for any employee to inform another employee or employees in advance
about the termination of an employment contract without the decision of top management. The
direct management has the authority to suggest the termination of an employee's contract to
the human resources officer. The HR officer may request additional information and documents
from the direct management, which will be promptly provided. Following a thorough
consideration of the proposal, a draft order will be submitted to the Director, who will make the
final decision based on the order.

Disciplinary violations will be thoroughly investigated by both direct management and HR. If
deemed necessary, the HR officer, in collaboration with the employee's immediate supervisor,
will choose and plan the appropriate disciplinary action. The imposition of disciplinary measures
will be carried out through an order issued by the Director. The employee will be duly presented
with the relevant disciplinary records and orders.

In cases where the employer initiates the immediate termination of the employment contract
due to severe disciplinary violations by the employee, the contract will be terminated without
providing one month's notice of dismissal, and no severance pay will be granted.

The decision to terminate the employment contract or dismiss the employee will be made
through an order issued by the Director or the official designated to act in his absence. The
grounds for termination or dismissal will be explicitly stated in the order.

When the employer decides to terminate the employment contract at their own initiative, the
order specifying the grounds for termination, the notice period, the circulars to be observed, and
other conditions outlined in the Labor Law will be issued.

Once the employee completes the social and health insurance book and concludes the waiting
period as indicated in the circular, severance pay will be disbursed based on the grounds
specified in the Labor Law.
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Rights and obligations of employees

The employee is entitled to the following rights:

(a)

(h)

(i)

@)

(k)

Familiarize themselves with the internal regulations governing labor relations, working
conditions, and job functions;

Work in conditions that adhere to safety and health requirements;
Receive salary payments divided into two parts per month;

Have legal rights and interests protected through the labor dispute settlement authority
or the court;

Enter into a written labor contract, refrain from commencing work without a written labor
contract, and retain a copy of the labor contract;

Express opinions regarding the labor contract, its main and other conditions, and submit
suggestions and requests to the Employer for amendments and changes to the labor
contract;

Terminate the employment contract at their own initiative following the provisions of the
Labor Law;

Receive written notification one month in advance if the Employer intends to terminate
the employment contract in accordance with the Labor Law;

If the employment contract is terminated by the employer at their own initiative, review
the Director's order and obtain a copy of the order on the day of dismissal;

Express opinions about their job description, functions, internal labor regulations, and
the operation of the CCRCC. Express their position on various issues, provide
explanations, and submit complaints about improper actions, unethical behavior,
inappropriate instructions, and tasks from direct supervisors. Receive responses to
complaints from the CCRCC's management;

Enjoy other rights as specified by the Labor Law, Internal Labor Regulations, and other
relevant laws.

The employee is obligated to adhere to the following duties:

(a)

(b)

(c)

(d)

Perform work diligently and promptly, utilizing professional and specialized skills, in
accordance with the requirements and appropriate quality levels set by the employer,
and in compliance with relevant laws and workplace specifics;

Uphold the terms of the labor contract, refrain from making false promises or providing
false information, review and sign the draft labor contract and its amendments within 3
working days;

Abide by internal labor regulations, decisions of the CCRCC, this Labor Agreement,
operating instructions and procedures, principles of ethical norms, etc., and avoid
violations of internal labor regulations and provisions of the Labor Agreement;

Demonstrate cultural communication when interacting with CCRCC employees, other
organizations, and citizens. Use working time productively, attentively consider
comments, criticisms, demands, and requests related to work, evaluate work based on



(e)

V)

(9)

(h)

(i)

)

(k)

feedback, and contribute to the improvement and regularization of activities. Provide
assistance in the work of others, perform concurrent or substitute duties promptly;

Not dispute instructions and duties provided by the employer or direct supervisor.
Refrain from ignoring or being indifferent to management instructions, directives, and
decisions, and perform tasks and functions during working hours without engaging in
other activities. Do not leave the workplace without the permission of direct
management;

Continuously meet workplace requirements in terms of profession, health, skills, and
personal status. Maintain discipline, work productively, proactively, and honestly.
Enhance foreign language skills by participating in language training as required by the
CCRCC;

Adhere to occupational safety and health requirements, prevent industrial accidents,
injuries, acute poisoning, and occupational diseases. Strictly follow safety instructions,
report accidents promptly, assist victims of accidents, participate in medical
examinations, and actively and responsibly engage in professional training and events
to continually improve professional knowledge;

Safeguard the confidentiality of CCRCC's business, technological, industrial, financial,
and operational information. Do not disclose any confidential news and information
related to the activities, including but not limited to information, formulas, calculations,
maps, plans, initiatives, mineral samples, models, methods, technology, financial
reports, employee salaries, and other business secrets. Such confidential information
is the property of the CCRCC, and the employee must not disclose it, use it in any way,
retain a copy, or use it for personal gain;

Utilize CCRCC workplaces, property, machinery, equipment, and other items according
to their intended purpose and efficiently. Do not use or utilize them for personal or
unofficial purposes. Do not remove property and information from CCRCC premises
without permission. Officially delete drafts of work documents, data, information notes,
and records that are no longer in use;

After receiving a notice of termination of the employment contract or during the waiting
period, strictly adhere to contractual obligations, maintain labor productivity, avoid
damaging the employer's property and daily operations, refrain from interfering with
work, and fulfill duties diligently;

Upon termination of the employment contract, hand over work, property, documents,
electronic and other information to direct management following the Labor Law and the
order of the relevant Executive Director. Complete relevant calculations according to
the appropriate procedure and fill out the circular;

If terminating the employment contract voluntarily, provide written notice to the employer
one month in advance and have the notification notarized:

Compensate for damages caused to the organization while performing work duties in
accordance with Chapter 12 of the Labor Law;

Do not engage in double work at another workplace unless approved by the employer
or if it does not interfere with primary work. Do not participate in activities of an
organization engaged in work similar to or competing with CCRCC's business activities
without the permission of the Director. Do not change duties specified in the schedule
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of duties and perform duplicate actions in the enterprise. Do not enter into agreements
or deals with others in this regard,;

(o) When on official assignment, vacation, sick leave, or other leave, hand over duties and
responsibilities to a designated substitute. Follow procedures to ensure a full
understanding of work, calculations, and necessary materials to be performed during
the said period, and be accountable for performance:

(p) If proven that an employee has received bribery, embezzlement, or engaged in corrupt
practices while acting on behalf of the CCRCC, resulting in damage to the name and
property of the CCRCC, the employee is fully responsible for the incurred damage;

(Q) Fulfill other obligations as specified in the Labor Law, other laws, internal labor
regulations, Labor Contract, and job descriptions.

Work and vacation time
The working hours shall be established based on the Labor Law of Mongolia.

In the office in Ulaanbaatar, the normal working days of the week - Monday, Tuesday,
Wednesday, Thursday and Friday - are 8 hours long, starting at 8:00 AM and ending at 5:00
PM. Depending on the specifics of the employee's work, there may be a different work schedule.
The duration of an employee's rest and meal break in the middle of a typical workday is between
12:00 and 13:00. The management of the CCRCC may change the time of the lunch break
depending on the activity.

The employer may change the working hours and its schedule in accordance with the Labor
Law, taking into account the needs and requirements of the CCRCC's operation, as well as the
specifics of the workplace.

In addition to resting, eating, and social breaks, mothers with children up to six months of age
or twins up to one year of age will be given a two-hour break for nursing and caring for their
children, and mothers with children under six months of age and one year of age, as well as
mothers with children who have reached one year of age but need medical care, will be given
an additional one-hour break. The same applies to single fathers.

Breaks for breastfeeding and child care are included in working hours.

If an employee works overtime, the principle of compensatory rest shall be followed. According
to the requirements of the central work, if an employee who has worked overtime or on a
weekend is not compensated by the direct management, he will be paid a 1.5 times increased
salary based on the record of the hours worked. Before working overtime, a form explaining the
requirements in detail must be filled out and approved by the direct management and human
resource officer, and whether or not compensation or additional pay will be granted is noted on
this form.

The employee shall record the time he/she arrives at work in the morning, takes a break, and
leaves work. The direct management will monitor the working time registration and the
employee's working time usage status. A report on the use of working hours is issued every
month.

The direct management and the employee responsible for human resources will monitor the
use of working hours and keep records, and the employee is responsible for working steadily
at work during working hours.

Leave
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If an employee is unable to attend work for valid reasons, they must inform the management
and obtain leave permission directly from both the management and the designated human
resources personnel.

When granting one-time leave to an employee, the duration may be determined based on
considerations such as work performance, essential requirements, and timing. The decision on
whether the leave will be paid will be made jointly by the direct management and HR personnel.

Exceeding administrative leave without a valid reason, repeated instances of tardiness without
a valid reason, and leaving work before the end of the day are considered absenteeism. Such
instances will be subject to disciplinary action as specified in this regulation and the labor
contract.

Absence from work due to legitimate reasons, such as hospitalization, medical treatment, or
force majeure affecting the employee or their family members, will not be considered late or
absenteeism if proper documentation is provided. However, the employee is obligated to notify
both direct management and the designated human resources personnel in advance, and
provide appropriate evidence to the employer.

The leave period may be extended once. The total leave duration shall not exceed 10 days per
year.

During the leave period, the employer will determine allowances and assistance from the
CCRCC to the employee in accordance with the internal rules of the CCRCC, based on the
grounds and conditions specified in the Labor Law.

Vacation

In accordance with the Labor Law, the CCRCC provides employees with an annual public
holiday, in addition to 15 or more working days per year, and the vacation schedule is regulated
without affecting the CCRCC's normal operations. A public holiday shall be understood
according to the Labor Law.

At the beginning of each year, the employee shall notify his/her direct management and the
human resources officer of his/her proposal to take regular leave.

Rights and duties of the CCRCC

In Pursuant to the Company Law, Labor Law, Labor Safety and Hygiene Law, other applicable
laws, and internal labor regulations, the Employer or the CCRCC is entitled to the following
rights:

(a) Enforce compliance with labor safety and hygiene laws, rules, regulations, decisions,
operational and technological instructions, procedures, ethical norms, Labor Law, and
all internal regulations governing labor relations. This includes demanding from the
employee the adherence to ethical standards, Human Resources policies and
procedures, and the proper fulfillment of obligations under the Labor Agreement through
various means such as in-person communication, telephone, online, in writing, or other
forms.

(b) Assign work to an employee who has not attended relevant training due to their own
fault, has not familiarized themselves with internal labor regulations and the job
description as instructed by the employer, and has not signed the acceptance.

(c) Monitor compliance with labor and industrial safety procedures, hygiene regulations,
internal labor regulations, ethical principles, and other decisions of the Employer. Keep

10



7.2

(d)

(e)

v

)

(h)

()

@)

(k)

U

records, take disciplinary and other measures if the Employee violates these
regulations, impose property liability, and specify other responsibilities according to
appropriate grounds and procedures.

Provide instructions and guidelines to employees regarding labor activities, workplaces,
functions, and other labor-related matters. Approve job descriptions, require employees
to fulfill them in a timely manner, monitor and enforce their performance, and
permanently or temporarily transfer employees to other workplaces in accordance with
the law.

Verify whether the employee meets the health requirements of the workplace, include
the employee in medical examinations and tests, store the results of the tests, refuse
employment if the employee cannot meet the health requirements of the workplace, and
terminate the employment contract in accordance with the Labor Law.

Enforce instructions for the use of the CCRCC's equipment and labor protection
equipment, supervise their use, take measures against employees who did not use
them according to their intended purpose, and compensate for intentional or
unintentional damage caused. Deduct appropriate amounts from the salary for this
purpose.

Set wages, basic wages, and other payments and bonuses, considering the specifics,
functions, rank, and other conditions of the workplace.

Establish and change the hours of work and rest of employees in accordance with the
Labor Law and internal labor regulations. Require overtime work based on the
requirements of the law or contract.

Refuse to pay or provide benefits, assistance, and material assistance to the employee
at the time of dismissal if the term of the employment contract expires, is not renewed,
or the contract is terminated, in a manner not specified in the Labor Law.

Withhold the Employee's salary or other calculations untit the Employee hands over the
work, property, documents, electronic and other information they are responsible for
directly to the management. Fail to pay the Employee's salary and other calculations
and not provide the Employee with the Social Insurance Book and other documents.

Terminate the employment contract on the Employer's own initiative in accordance with
the Labor Law, Internal Labor Regulations, and the reasons specified in the employment
contract.

Exercise other rights as specified in the Labor Law, other laws, the rules of the CCRCC,
and internal labor regulations.

In compliance with the Law on Labor, the Law on Labor Safety and Health, and the Internal
Labor Regulations, the Employer shall fulfill the following obligations:

(a)

Present the internal regulations of the CCRCC that govern labor relations, the terms
and conditions of the workplace, functions, and the description of the workplace to the
employee. Provide relevant training, allow the employee to become acquainted with the
relevant documents, and provide working conditions that meet the requirements of
occupational safety and hygiene.

11
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(b)

(€)

(d)

(h)

(i)

(k)
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(m)

Pay attention to the conclusion of the employment contract, amendments, and additions
to it in writing. Do not require the employee to start work when the employment contract
has not been concluded in writing.

Pay employee wages and salaries in accordance with the Labor Agreement and internal
rules and regulations governing labor relations.

Transfer an employee to another job based on the law and change the employee's
vacation time by prior agreement.

Provide the employee with the necessary expenses for traveling to and from the
customer's premises.

Ensure that employees enjoy the right to rest after work.

Before imposing disciplinary action on the employee, investigate the actions or
omissions of the violation, fill out the relevant form about the violation, and present the
grounds for disciplinary action to the employee.

Respect the dignity and reputation of the employee, treat them at an appropriate level
of culture, maintain the confidentiality of the employee's personality, pay attention to
creating pleasant working conditions, provide workplaces, tools, labor protection
equipment, and other necessary technical equipment. Improve the knowledge and
qualifications of the employee by organizing work-related training courses. Foster a
business-like, collaborative, and creative atmosphere among employees, support
initiatives, discuss and resolve suggestions and requests from employees, and report
on measures taken. Strictly follow labor laws and regulations, labor protection rules, and
take measures to prevent water and fire hazards and industrial accidents.

Pay appropriate taxes and deductions in accordance with the Law on Social Security
and the Law on Personal Income Tax. Make and confirm relevant entries.

Provide the employee with the necessary information, guidance, instructions, advice,
etc., for the proper performance of their duties. Clearly reflect the employee's working
conditions and social issues in the labor contract. Provide a description of work,
profession, qualification, work skills, position, and salary at the request of the employee.

When giving instructions, recommendations, and guidelines to employees, take into
account the employee's opinion. Do not make illegal and improper demands on the
employee. Express instructions in a clear and clear manner. Immediately revoke
instructions and duties ifillegal and improper instructions are given. Take and implement
measures related to improving work organization, material conditions, discipline,
responsibility, order, use of working hours, and results.

Cover the cost of having the employee undergo a medical examination once a year.

Perform other duties specified in the Labor Law, other laws, the rules of the CCRCC,
and internal labor regulations.

Salary and benefits

Bonuses and additional incentives beyond the basic salary for employees will be provided in
accordance with the prevailing instructions and regulations.

The employee's salary will be based on the hours and days worked, as well as labor
productivity.

12



8.3

8.4

8.5

8.6

8.7

8.8

9.1

9.2

9.3

9.4

9.5

9.6

10.

The basic monthly salary of the employee will be disbursed twice a month, on the 15th and the
last day of each month, and will be transferred to the employee's account after necessary
deductions. In the event that the payment day falls on a holiday or weekend, it will be processed
on the preceding business day.

If an employee does not take a break after working overtime, payment will be based on the last
salary of each month.

The decision to provide benefits to the employee during periods of illness will be made by the
Employer.

The CCRCC is committed to offering competitive and equitable wages and benefits. Employees
will receive a salary commensurate with the complexity of the work, level of responsibility, work
experience, professional qualifications, and educational background required for the duties
performed. The labor contract will include provisions related to wages.

Charges for the use of work-related mobile phones will be reimbursed upon submission of
official receipts.

The CCRCC will support staff in enhancing their professional and personal skills by providing
necessary training. The CCRCC will cover the costs of organized courses, including tuition fees,
airfare, accommodation, meals, and related expenses. Employees are expected to attend
classes in full and successfully complete all required tests in case of examinations.

Liability for labor disciplinary actions

An employee who violates labor laws, CCRCC regulations, or the terms of the labor contract,
performs inadequately assigned duties, or fails to fully or properly fulfiil duties assigned by the
management may face the following disciplinary actions, as per the Labor Law of Mongolia and
the labor contract, in accordance with an order from the Director:

(a) verbal or written reminder,
(b) reduction of the basic salary for a period of up to 3 months and up to 20 percent,
(c) dismissal of employment.

Serious violations of labor discipline, as outlined in this regulation, shall constitute grounds for
the immediate dismissal of the employee.

An employee who is absent from work in violation of this regulation will have deductions from
their basic salary for the hours and days they did not work.

During the period in which disciplinary measures are imposed on the employee or they are
considered subject to disciplinary punishment, the rewards for work results specified in this
regulation will not be granted. The term of disciplinary punishment is 1 (one) year.

Employees who cause damage to the CCRCC due to their wrongful actions while performing
their work duties shall be subject to limited or full property liability in accordance with relevant
laws and employment contracts.

A person dismissed for labor disciplinary violations will not be reinstated.

Taxes and Insurance
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The CCRCC shall withhold personal income tax and employee social and health insurance
contributions from the monthly salary of employees working under the employment contract, in
the amounts specified by the law, and transfer them to the relevant tax authority and social
insurance fund.

The CCRCC shall deduct the applicable percentage of the total wages for wage workers and
workers under contract to provide services, in accordance with the Personal Income Tax Law,
and transfer it to the relevant tax authority.

In the event that the CCRCC covers tuition fees for any training within the scope ofthe CCRCC's
activities or related to its activities, the Employer shall determine on a case-by-case basis
whether the Employee is required to contribute a proportionate share of the total fees.

Expenses incurred by the employee due to work requirements

In the event that an employee incurs work-related expenses, they may request cash or an
advance from the financial officer, and for larger amounts, approval from the Director is
required. The Director will determine the maximum amount for larger advances.

To request the next advance after receiving an initial advance, employees should complete an
expense reporting form and submit it, along with the payment receipt, to the Customer's
accountant and the human resources officer for review.

Assignment advances are specifically designated for travel and hotel expenses related to work
assignments in rural areas or foreign countries, attendance at conferences, meetings, fairs,
experiential learning, and participation in courses aligned with the CCRCC's activities.

The advance payment does not cover the expenses for personal baggage beyond the standard
allowances. However, the CCRCC will cover the costs of baggage necessary for operational
requirements.

Assignment advances may include the expense of souvenirs featuring the CCRCC's advertising
logo, but only when traveling for work assignments, conferences, meetings, fairs, or experiential
learning.

Taxi service expenses will not be reimbursed unless prior approval has been obtained.
Some detailed regulations of internal labor regulations

The CCRCC establishes detailed rules and regulations, including but not limited to selection
procedures for employees and authorized officials, a Code of Conduct, disciplinary procedures,
vehicle use guidelines, human resources policies, job and position listings, premises stay
procedures, mobile phone usage guidelines, timekeeping practices, and detailed procedures
for work-related outcomes. Any amendments, changes, or additional regulations will be
communicated to employees.

All officials and employees of the CCRCC are required to carry out their duties with a gender-
sensitive approach, refraining from any form of discrimination or harassment based on gender,
race, or other criteria. The organization upholds a zero-tolerance policy against discrimination
and harassment.

Ali officials and employees of the CCRCC are obligated to fulfill their responsibilities with regard
to gender sensitivity, maintaining a work environment free from discrimination or harassment
based on gender, race, or other factors. The organization strictly adheres to a zero-tolerance
policy against discrimination and harassment.
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Others

The agreement negotiated with a contract worker will determine the payment schedule for the
employee's service fee under the contract or the fee for working on a contractual basis. Contract
or salaried staff will not be eligible for overtime pay. The terms and requirements of the Internal
Labor Regulations do not apply to employment contracts, and employment issues are regulated
by the Civil Code and the employment contract. Temporary employees at CCRCC are not
considered full-time employees.

Employment arrangements beyond the scope of internal labor regulations must be governed
by labor contracts with employees.

Labor relations not covered by internal labor standards and regulations will be subject to the
provisions of the Labor Law.
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Annex 2 of the Order A/87 dated December 22,2023 issued by the
Director of the Climate Change Research and Cooperation Centre

ACKNOWLEDGEMENT OF EMPLOYEE

I, the employee , have read and understood the internal labor
regulations and other regulations of the "Climate Change Research and Cooperation Centre", and |
understand and accept that | will follow them in my future work.

| understand that this proof signed by me will be kept in my personal file.

It is understood and acknowledged that failure to comply with this internal procedure in any way may
result in disciplinary, other or legal consequences.

Employee name
Signature
Register number

Year, month, day



